Southern Arkansas University
 SURVEY:  ADVANCED PROGRAM COMPLETERS_AY 17-18

· [bookmark: _GoBack]EPP-developed survey given to Year 2 completers
· Survey items based on a rating scale of 1 to 4 (with 4=Strongly Agree and 1=Strongly Disagree)
· Mean scores, disaggregated by program, are presented in the table below
· 
	Conceptual Framework/Graduate Competencies
	C & I
N=1
Mean
	COUN
N=3
Mean
	GATE
N=2
Mean
	LMIS
N=8
Mean
	SPED
N=1
Mean
	EDAS
N=6
Mean
	Aggregated
N=21
Mean

	

		· 
	Competency 1:  Leadership
I demonstrate facilitative and leadership skills in the educational community.



	4.00
	3.67
	4.00
	3.50
	3.00
	3.83
	3.67

	

	Competency 2:  Research
I apply appropriate principles of education research (reflection, action research, consumer of research) to discover "best practice".
	4.00
	3.67
	4.00
	3.63
	4.00
	3.83
	3.76

	

	Competency 3:  Diversity
I model and initiate promising and productive practices that serve diverse populations.
	4.00
	3.67
	4.00
	3.75
	3.00
	3.83
	3.76

	

		· 
	Competency 4:  Professional Development
I demonstrate continuous learning through professional development.



	4.00
	4.00
	4.00
	3.88
	4.00
	4.00
	3.95

	

		· 
	Competency 5:  Collaboration
I demonstrate leadership roles in collaboration with community partnerships.



	4.00
	3.67
	3.50
	3.25
	3.00
	3.83
	3.52

	

		· 
	Competency 6:  Reflection
I demonstrate critical and reflective thinking on a consistent basis.



	4.00
	4.00
	4.00
	3.75
	4.00
	4.00
	3.90


	Do you expect to remain in your current position? (CAEP 4.4: Retention)

		
	· YES   



	1
	3
	1
	6
	1
	3
	15 (71%)

	· NO   
	----
	----
	1
	2
	----
	3
	6 (29%)

	Have you received a promotion since you were hired?  If so, please state the specifics of the promotion: (CAEP 4.4: Promotion)

		
	· YES   



	----
	----
	2
	1
	----
	1
	4 (19%)

	· NO   
	1
	3
	----
	7
	1
	5
	17 (81%)

	What do you foresee as your employment trajectory? (CAEP 4.4: Employment Trajectory)

		
	· remaining in current position 



	1
	2
	1
	4
	1
	1
	10 (48%)

	· remaining in current position but with more leadership responsibilities 
	----
	----
	----
	----
	----
	1
	1 (4%)

		
	· advancing or moving into another role (e.g., school counselor; administrator) 



	----
	1
	1
	4
	----
	4
	10 (48%)

	· none of these 
	----
	----
	----
	----
	----
	----
	----




