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Student Responsibility
It is the responsibility of the student to review the rules, regulations and paifciles
University graduate catalog. The University reserves the right to make changes to
policies herein as circumstances deem necessary. The current version of the University
catalog can be found at www.saumag.edu.
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The Southern Arkansas University System
The Southern Arkansas University @@ is a twecampus system comprised of a
comprehensive regional university and a technical college with both state and regional
responsibilities. Recognizing the diversity of student backgrounds and education
experiences, each campus accepts its codatirend unique role.

Southern Arkansas University is a quality, comprehensive, regional university located in
Magnolia, Ark. SAU provides quality foyrear undergraduate programs offering
baccal aureat e degrees, associ adez @hegr ees,
information, including this catalog, is available at the website: www.saumag.edu.

Southern Arkansas University Tech is located in East Camden, Ark. It is-getwo
comprehensive college specializing in technical training and offers thewiirstears of a
university transfer program. Further information is available at the website:
www.sautech.edu.

Mission Statement
The mission of Southern Arkansas University is to educate students for productive and
fulfilling lives in a global environmenty providing opportunities for intellectual growth,
individual enrichment, skill development, and meaningful career preparation. The
University believes in the worth of the individual and accepts its responsibility for
developing in its students those we$ and competencies essential for effective
citizenship in an evechanging, free, and democratic society. Further, the University
provides an environment conducive to excellence in teaching and learning, scholarship,
creative endeavors, and service.
Revised 2017

School of Graduate Studies Mission Statement
The mission of the Southern Arkansas University School of Graduate Studies is to
prepare individuals for positions of leadership in a variety of professions by providing
advanced and specialized ediima. The curricula and instructional technologies are
designed to meet the needs of students and to prepare them to compete in a diverse and
dynamic society.
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Welcome to SAU

Information

Academic Programs..............ccceeeevvvereenee e Vice President for Academic Affairs
Admission and @neral Information..... Assistant Vice President f&nrollment Services
AIUMNE AFFAIES e Director of Alumni Affairs
BUSINESS AfaAlIrS.....ccoveviieeeeeeeee e Vice President for Finance
Continuing Education and Extension

COUISES ..ottt et Coordinatorof Continuing Education
Evaluation of @edits, Transcripts, and Veterans Affairs............ccccceeeeeeueee. Registrar
(11 £ Vice President for Advancement
Graduate StUAIES.........ueeiieiieiiieeeceeee e ereee s Dean of Graduate Studies
HOUSING ..ttt rmeeas Deanof Housing
Financial Aid Director of Financial Aid
International Admissions................... Assistant Vice President for EnnolentServices
Social Activities...........cccceeveveeveveeeieeen, Assistant Dean of Students fBtudent Activities
StUAENT ACCOUNES....uvvvverenieiieeeeeeimnerererererrrerarsaaeaes Coordinator of Student Accounts
Student AffairS......eeeeeeiieieie e Vice President for Student Affairs
Student CouNSElNG.........ccovrvviieriiiiieaee e Director of the Office of Counseling
Student Employment.............ccceeeeviieeee. Director of the Employment Resource Center
Student Teaching..........cccccevvvneeen. Director of Field Experiences, College of Education
University AdMINISITAtION.........coocuvrieiiiieee e reeesree e President

Visitors

Southern Arkansas University is located in the city of Magnolia, which is approximately

55 mileseast of Texarkana, 80 miles northeast of Shreveport, and 140 miles south of
Little Rock. Visitors are welcome at Southern Arkansas University, and campus tours
can be arranged by appointment.

1  Temporary parking permits can be obtained from the Universiige?

9  Visitors should contact the Office of Admissions (for undergraduate information) at
(870) 2354040 or the School of Graduate Studies (for graduate information) at
(870) 2354150 for an appointment or for further information.

1  The University switchbard number is (870) 235000.

1 The SAU fax number is (870) 2&D05.

1  The tolHree number for th&chool of Graduate Studies ([@6) 921-5179

1 The SAU website is www.saumag.edu.



August 20
August 21
August 22
August 22
August 24
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October 15
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October 31

November 5

November 20
November 26
December 4
December 7
December 7
December 10

December 13
December 17
December 27
December 27

December 28
January 1

University Calendar

2018-2019

Fall 2018
Monday Late Registration, dvising and Mulerider Round Up
Tuesday Late Registration, Advising and Mulerider Round Up
Wednesday Late Registration with penalty
Wednesday Classes begin
Friday Last date to apply for

December graduation

Wednesday Last date of entrance and course additions
Monday Labor Day Holiday

Mondayi 10:00 am Mid-semester grades due in

the Office of the Registrar

Wednesday Last date for dropping courses

Wednesday Lastdate for withdrawing from the University
without punitive grade

Monday Last date to chandegrades in

the Office of the Registrar

Tuesday 9:00 pm Thanksgiving holiday begins

Monday Classes resume
Tuesady Final examinations begin
Friday Semester ends
Friday Commencement

Mondayi 10:00 am Final grades due to Registrar

Fall Intersession 2018019

Thursday Last date to register for fall intersession classes
Monday Fall intersession classes begin
Thursday Last date for dropping courses
Thursday Last date for withdrawing from the University
without punitive grade
Friday Winter intersession classes end

Tuesday 10:00 am Final grades due to Registrar



January 7
January 8
January 9
January 9
January 11
January 16

January 21
March 4

March 1822
March 25
March 27
March 27

April 22

April 29
May 2
May 3
May 6

May 8

May 13
May 16
May 16

May 24
May 27

Spring 2019

Monday Late Registration and Advising
Tuesday Late Registration and Advising
Wednesday Late Registration with penalty
Wednesday Classes begin
Friday Last date to apply for May graduation
Wednesday Last date of entrance and

course additions

Monday Martin Luther King, Jr. Holiday
Mondayi 10:00 am Mid-semester grades due in
the Office of the Registrar

Mondayi Friday Spring vacation
Monday Classes resume
Wednesday Last date for dropping courses
Wednesday Last date for withdrawing from the University

without punitive grade

Monday Last date to chandegrades in
the Office of the Registrar

Monday Final examinations begin
Thursday Semester ends
Friday Commencement
Mondayi 10:00 am Final grades due to Registrar

Spring Intersession 2019

Wednesday Last date to register for
Springintersession classes
Monday Spring intersession classes begin
Thursday Last date for dropping courses
Thursday Last date for withdrawing from the University
without punitive grade
Friday Spring intersession classes end
Mondayi 10:00 am Final grades due to Registrar



May 27
May 28
May 29
May 29
May 30
May 31
June 12
June 12

June 27
July 1

July 1
July 2
July 3
July 4
July 12
July 17
July 17

August 1
August 2
August 5

Summer 2019

First Term
Monday Memorial Day
Tuesday Advising and registration
Wednesday Classes begin
Wednesday Last date of entrance and course aldition
Thursday Last date to apply for August graduation
Friday Classes meet (make up for Memorial Day)
Wednesday Last date for dropping courses
Wednesday Last date for withdrawing from the University
without punitive grade
Thursday First summer term ends
Mondayi 10:00 am Final grades due to Registrar
Summer 2019
Second Term
Monday Advising and registration
Tuesday Classes begin
Wednesday Last date of entrance and course additions
Thursday Independence Day Holiday
Friday Classes meet to makm for Independence Day
Wednesday Last date for dropping courses
Wednesday Last date for withdrawing from the University
without punitive grade
Thursday Secom summer term ends
Friday Commencement
Mondayi 10:00 am Final grades due to Registrar



University Calendar for 7-Week Terms

20182019

Fall 2018
August 22 Wednesday Classes begin (1stweeks)
August 24 Friday Last day for course additis (1st Awveeks)
September 3 Monday Labor Day Holiday
September 19  Wednesday Last date to drop 1stweeks courses
October 9 Tuesday Classes end for 1stweeks; Final exams
October 10 Wednesday Final grades due to Registrar by 10:00 a.m.
October 11 Thurgday Registration for 2nd-weeks
October 12 Friday Registration for 2nd-weeks
October 15 Monday Second Aweeks classes begin
October 17 Wednesday Last day for course additions (2newéeks)
November 12 Monday Last day to drop 2nd-Weeks courses
Novembe 21 Wednesday Thanksgiving Holiday begins
November 26 Monday Classes resume
December 4 Tuesday *Final examinations begin

*Second 7weeks courses follow the traditional final examination and grade submission
schedule.

Spring 2019

January 9 Wednesday Classs begin (1st fveeks)
January 11 Friday Last day for course additions (1stweeks)
January 21 Monday Martin Luther King Jr. Holiday
February 6 Wednesday Last date to drop 1stweeks courses
February 26 Tuesday Classes end for 1stweeks; Final exams
Felruary 27 Wednesday Final grades due to Registrar by 10:00 a.m.
February 28 Thursday Registration for 2nd-weeks
March 1 Friday Registration for 2nd-twveeks
March 4 Monday Second Aweeks classes begin
March 6 Wednesday Last day for course additions (2newvéeks)
March 1822 Monday Spring Vacation (Tentative)
March 25 Monday Classes Resume
April 10 Wednesday Last day to drop 2nd-Weeks courses
April 29 Monday *Final examinations begin

*Second 7weeks courses follow the traditional final examination andegsadhmission
schedule.
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Southern Arkansas University in Profile

Enroliment
Southern Arkansas University has an enrollment of appravely4,647 students.In the
fall 2017 semester there weB¢ 77 undergraduate students ahii70graduate students.

Faculty

Southern Arkansas University faculty are recognized experts in their fields, with many
having national and international reputations as scholars and researchers. In order to
maximize interaction between students and fgcBAU maintains small class sizes in
most academic program@®verall, the studerb-faculty ratio is Z-to-1 per class.

Library
The

Magal e Library is

a

center

for

schol arly

include approximately 143,000 volumes4,000 audievisual titles, 374,000 microfilm

and microfiche pieces, 55,000 government documents, 372 periodical subscriptions,
168,000 ebooks from 12 digital libraries, 97,000 online streaming academic videos, and
online fulk-text access to 116,000 pmtical titles from over 185 databases with indexing

and abstracts for additional titles. The library provides additional study resources
including 108 desktop computers in open labs, 16 laptop computers, 20 computer study
rooms, 9 multimedia study roomsnd 2 labs for library instructional purposes with 44

and 17 desktop computers. Magale Library staff provides-ttaéace and electronic
library research assistance, instructional class sessions, online video tutorials, and library
guides to assist usensith their information needs. The library also hosts many
educational and cultural events throughout the y€arline access to library resources is
available through the library homepagéntip://web.saumagdu/library/

Accreditation
Southern Arkansas University is accredited by the following entities:

AACSB International

The Association to Advance Collegiate Schools of Business

777 South Harbour Island Boulevard, Suite 750

Tampa, FL33602
(813) 7696500
www.aacsb.edu

The Higher Learning Commission
30 North LaSalle Street, Suite 2400
Chicago, IL 60602504

(312) 2630456 or 800621-7440
www.ncahlc.org

National Association of Schools of Music
11250 Roger Bacon Dr., Suite 21
RestonVA 20190

(703) 4370700

www.artsaccredit.org

11
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National Council for the Accreditation of Teacher Education (NCATE) has
transitioned to:

The Council for the Accreditation of Education Preparation (CAEP)

1140 19 Street N.W.

Suite 400

Washington, D.C20036

(202) 2230077

www.caepnet.org

Accreditation Commission for Education in Nursing, Inc. (ACEN)
3343 Peachtree Road NE

Suite 850

Atlanta, Georgia30326

(404) 9755000

WwWw.acenursing.org

National Committee for Accreditation of Coaching Education (IEA
364 Patteson Drive #272

Morgantown, WV 26505

www.uscoachexcellence.org

Council on Social Work Education
1725 Duke Street, Suite 500
Alexandria, VA 223143457

(703) 5192058

WWW.Ccswe.org

Commissions o Accreditation of Athletic Training Education
6836 Austin Center Blvd, Suite 250

Austin, TX 727313193

Phonei (512) 7339700

Faxi (512) 7339701

www.caate.net

National Alliance of Concurrent Enrollment Partnerships (NACEP)
P.O. Box 578

Chapel Hil.LNC 27514

(909) 5935205

WwWw.hacep.org

12
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Memberships
SAU holds memberships in the following national organizations:

The Higher Learning Commission

American Council on Education

American Association of Colleges for Teacher Education

American Associatiofor Higher Education and Accreditation

American Association of State Colleges and Universities

American Association of University Women

The Association to Advance Collegiate Schools of Business International

Conference of Southern Graduate Schools

NationalAssociation of Schools of Music

National Collegiate Athletic Association

National Collegiate Honors Council

National Commission on Accrediting

Council for the Accreditation of Educator Preparatidational Council for the
Accreditation of Teacher Educati

National Council of Educational Opportunity Associations

National League for Nursing

United States Center for Coaching Excellence

An Endowment
The Southern Arkansas University Foundation, Inc., Endowments: The Key to Progress

Endownents create a financial bridge for students in need, enhance academic and athletic
offerings, and ensure that programs and facilities are able to meet increased curriculum
and technology demands. Individuals, businesses, and civic organizations have
estabished over 800 endowments to strengthen the University through Southern
Arkansas University Foundation, Inc. These endowments provide a steady stream of
income that supports students, faculty, and programs regardless of the ebb and flow of
state funding lad grants.

As a perennial funding resource for the University, endowments are indispensable to

excellence. In fact, the size of an endowment is considered a measure of institutional

health because it reflects the value that donors place on the institif@owment gifts

from al umni and friends ensure SAUOGs progress.

Created in accordance with the wishes of the donors and the needs of the University,

endowments present a speci al opportunity to commemor
or to honor or menorialize a family member, special teacher, or other individual with a

permanent fund that provides a named gift each year. The Foundation works with donors

to create opportunities in areas of the donoroés gr
school, deprtment, or other campus entity.

State appropriations now provide | ess than 40 percen
endowments critical for the pursuit of excellence. We ask you to consider beginning

your endowment today. Call SAU Foundation at7-2857409 and ask for the

Endowment Worksheet, visit usatvw.saufoundation.orgor call 8702354991 to visit

with the executive director.

13
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Athletics
SAU sports activities encompass indival and team events. Varsity teams compete in

a

C

the NCAA Division 1|1 Great American Conference with
basketball, cross ountr vy, football, gol f, tenni s, and track
basketball, cross country, golf, sob al | , tenni s, track, and vol l eyball
womends rodeo teams also participate in intercollegi
are sponsored throughout the University year.

Graduate Degree Programs

Graduate sty i s offered in the foll owiGligcalareas | eading t

and Mental Health Counseling; College Counseling and Student Affairs School
Counseling; Educational Leadership (Building Administrato8/R12); Education
(emphasis areaCurricdium & Instruction Gifted & Talented, and Special Education);
KinesiologyCoaching Library Media and Information SpecialistComputer and
Information Science; Agriculture; Master of Arts in TeachidMpster of Education in
Higher, Adult, and Lifelong Edzation; Master of Public Administratigrand Master of
BusinessAdministration

Alumni Association

All students who have attended Southern Arkansas University are eligible to be members
of the Alumni Association. The alumni office plans various yearly &véo which
former students and friends are invited. Such events include Homecoming in the fall,
reunions, presentation of the gold honor tassels, receptions for graduating seniors,
presentation of the Young Alumni and Distinguished Alumni Awards, andimyseof

alumni in surrounding areas.

General Information

Southern Arkansas University is located in Magnolia, which has a population of 11,577.
Magnolia is approximately 55 miles east of Texarkana, 80 miles northeast of Shreveport,
and 140 miles south dfittle Rock. Magnolia is a growing, progressive town in the heart

of an agribusiness, industrial, timber, and-piloducing area. The citizens of the region
have continually shown interest in SAU students by encouraging them to participate in
the civic aml social life of the community.

Southern Arkansas University was founded as the Third District Agricultural School.
One of four such schools established by an Act of the Arkansas General Assembly in
1909, it opened in January 1911 as a district secoratdmyol for southwest Arkansas.

In 1925, the state legislature authorized the school to add two years of college work to its
curriculum and to change its name to Agricultural and Mechanical College, Third
District. It carried both high school and juniallege courses until 1937, at which time

the high school courses were discontinued. In the fall of 1949, the Board of Trustees,
exercising authority vested in it by the state legislature, decided to make the college into a
four-year, degregranting instiution. The Board authorized the adding of thyehr
college courses to begin with the fall semester of 1950, and {fgeathor senior courses

to begin with the fall semester of 1951. By Act Eleven, January 24, 1951, the state
legislature changed the nanof the institution to Southern State College. In 1975, the
college was approved and accredited to offer a master of education degree in selected

academic areas. The name was changed to Southern Arkansas University on July 9, 1976.

14



University Learning Goals
1. Our graduates can communicate effectively.

2. Our graduates are prepared to be personallysaiblly responsible citizens,
having the ability to apply knowledge and skills that encouragponsiblecivic
engagement for the mancement of society.

3. Our graduates can think critically, solve problems, and make informed decisions.

4, Our graduates can use technology effectively.

Our graduates have content knowledge in their chosen fields and the necessary
skills to be successful.

Revised spring, 2012013
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Admission to the School of Graduate Studies
Persons seeking admissionttee School of Graduate Studias SAU must submit an
application whether or not they intend to pursue a degree. The application for admission
to the School ofGraduate Studies may be completed online by visitingwalrsite at
www.saumag.edu/graduate. There is a $#5required to submit an application. After
the deadline, the fee will increase®b00.

Admission to the School of Graduate Studies at SAU does not imply admission to a
graduate degree program. Some graduate programs have additional admission
requirements. Applicantsmust be in good standing with the institution they last attended
(andeligible for readmission)n order to be eligible for admission to Southern Arkansas
University.

Applicationsmust be submitted based on the following deadlines
A Fall semester: July®

Spring semester: December 1

1t Summer sessiomspril 1

2" Summer sssion: June 1

> > > >

All application materials are submitted to the graduate offichmission status will be
determined when all required materials (listed below) have been subiSittielénts will
benotifiedin writing when they havbeen admitted.

Unconditional Admission Status
Applicants may be admitted the School ofGraduate &idieson unconditional status if
they earned a baccalaureate degree from a regicamheditednstitution and meet the
following minimum requirements
1 A cumulative grade potraverage of 2.50 or above out of a 4.00 systera 2.75
GPA on the last 60 hours of undergraduate work
1 Application fr admission to the School of Graduate Studies
(www.saumag.edu/graduate
1  Proof of immunzatiors (MMR).
1 Official transcriptr e f | ecti ng a bachel or 6 sfroomthe mast erds degr ee
college or university
1  Admission TesBcoreqscores should bao more than five years gld
NOTE: See test waiver information on page 18 for qualificatios.
Scores should meet requirementBror Cbelow:
A. GMAT *- A weighted score of 1,000 or aboy@inimum score of
400)
Weighted score is obtained by computing the formula:
GPA x 200 plus the GMAT score = 1,000 or more
B. GRE** - A score of284 or above (verbal plus quantitative scores)
theadmissiorindex may be considered if the score is less thdn 28
C. MAT - A score of 35 or above on th@AT or an admssion irdex of
850 or aboveAdmission index is obtained by cortipg the formula:
(GPA x 200) plugMAT score x 1

*GMAT scores can be retrieved online by the graduate office approxim2ietiays

after the test is taken.

*GRE scores are accepted for admission to the MBA program as long as the GRE to
GMAT conversim score meets the existing admission formula guidelines.
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Conditional Admission Status
Applicantsmay be admitted on conditional status if they do not qualify for unconditional
status because of GPA and/or GMAT/GRE/MAT scores. The minimum requirements for
conditional status are ALL of the following:

A cumulative grade point average of 2.2 or above out of a 4.00 system.
Application for admission tthe School ofsraduate Studies
(www.saumag.edu/graduate)
7 Official transcriptr e f | ect i ng a elr@dch aledimdbsdronstteenma s t
college or university.
Proof of immunizatios (MMR).
Admission Test Scorgscores should be no more than five years old)
Scores should meet requirement A, B or C below:
A. GMAT *- A weighted score d®00or above.
Weightal score is obtained by computing the formula:
GPA x 200 plus the GMAT score380 or more
B. GRE** - A score 0f276 or above (verbal plus quantitative scores)
C. MAT - A score of ® or above

= =4

= =

Some colleges/programs may not allow conditional statusle®s on conditional status
are limited to six hours per semester.

The conditional status will be removed after the student earns a minimum of 12 semester
hours of graduate credit &outhern Arkansas Universityith a 3.0 GPA, no grade
lower than &C, and not more than one course with a gradg.df a student fails to meet

the requirements for removal of conditional status after earning 12 hours of graduate
credit, he/she will be denied continuance in graduate courses at SAU.

*GMAT scores can be reaved online by the graduate office approximately 20 days
after the test is taken.

*GRE scores are accepted for admission to the MBA program as long as the GRE to
GMAT conversion score meets the existing admission formula guidelines.
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GPA and TestRequirement Additional Information

Graduate Entrance Test (GRE, GMAT, or MAT) is waived for students who meet
the following criteria:
9 The undergraduate grade point average requirement and admission test
requirement are waived for students holdingamasts degr ee fr om an
accredited institution with a cumulative grade point average of 3.0 or above.

9 Graduate entrance test is waived for the students applying fbtabier of
Arts in Teaching Program. Students must check the program admission
requirementdefore applying.

f Graduate entrance test i s waived for the student
program inCollege of Education College of Liberal and Performing Arts,
andMaster of Science in Agriculturef or st udents holding a bachel or 6:
from a regonally accredited university, with a cumulative GPA of 3.0 or higher
(4.0 scale).

T Graduate entrance test is waived for the student
program inMaster of Science in Computer and Information Science
(including all emphasis)forsttd ent s hol ding a bachel ordéds degree f
regionally accredited university within the United States, with a cumulative
GPA of 3.0 or higher (4.0 scale).

9 Graduate entrance test (i.e. GRE & GMAT) is waived for the students applying
for theMaster of BusinessAdministration (including all emphasis) with a
3.5 GPA in an AACSB accredited business undergraduate program.

Transient Graduate Students
Graduate students at other institutions are eligible to take grachuatges at SAU with a
letter of good standingrom thecur r ent universityds Dean of Graduat
Registrar(Note: If your current university will not supply this letter, an official current
transcript will be accepted).

Transfer Students Admission
Transfer students must be in good standiit the institution they last attended in order
to be eligible for admission to Southern Arkansas University.

1  Transfer students must fulfill all general admission requirements

1 Applicants with a cumulative graduate grade point average between 2.5
and 3.0will be placed on academic probation.

1 Applicants with a cumulative graduate grade point average of 2.49 or
below will not be admitted to Graduate School at Southern Arkansas
University.

T Transfer students with incomplete Al 0 grades o
previous institution will not be accepted for admission.
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Workshop Credit
Students taking workshops for graduate credit are required to follow all graduate school
admission procedures. Workshop students have a choice of continuing education credit
through the Office of Continuing Education or graduate credit through the School of
Graduate Studies. Students must complete all admission requirdrafartthe
workshop begins to receive graduate credit.
Contact the School of Graduate Studies at (878)42%0 for help with the application
process.

Re-Application Policy
Students who have not been enrolled in graduate school at SAU for one calendar year are
required to reapply for admission. The application fee, deadlines and current admission
requiremets apply. The application can be found on our website:
www.saumag.edu/graduate
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International Students
International students who wish to gain admission to the graduate school must provide, in
addition tothe requirement® the School of Graduate Studiéise following:

1. Official transcripts indicating that the student has completed a baccalaureate
degree. Verification of the degremd undergraduate cumulative grade point

averagemay be necessaifthesut dent 6 s degree is from a college ol
outside of the United States.

2. Evidence of the ability to read, write, speak, and understand English at a level
sufficient to enable the student to profit from graduate courses.

International students who hageaduated with a G.E.D. in the United States or a degree

(high school , bachel or és, or masterds degree) from
States or another Englisipeaking country must meet the same admission requirements

as U.S. students. Other Eisffispeaking countries include Anguilla, Antigua/Barbuda,

Australia, Bahamas, Barbados, Belize, Bermuda, British Guyana, Cameroon

(West/Englishspeaking), Canada (except Quebec), Cayman Islands, Dominica, Falkland

Islands, Fiji, Ghana, Grenada, Guam, Guyan Ireland, Jamaica/other West Indies,

Liberia, Montserrat, New Zealand, South Africa (English schools), St. Helena, St. Kitts &

Nevis, St. Lucia, St. Vincent, Trinidabbago, Turks & Caico Isle, United Kingdom,

and the Virgin Islands.

For other internanal students, the English language requirement of SAU will be met
when the applicant has submitted proof of ONE of the following:

A score of79 or higher on the Internet TOEFL.

A score of 58 or higher on the written TOEFL.

A score of 173 or higher ondtcomputerized TOEFL.

A score of Band /6.5 (overall) on the IELTS (International English
Language Testing System).

5. Completion of Levell12at an ELS Language Center or its equivalent.

PowbdE

3. An affidavit of support showing suffiar funds to pay tuition, feeand room
and board. In addition, the student should have enough financial resources to
buy books, medical insurance, and personal items.

4. When officially admitted to Southern Arkansas University, an international
student will receive a Fm 1-20. This formshould betaken to the U.S.
consulate to apply for a student visa.

5. The completed Application for Admission to the School of GradGabelies
and the other listed requirements must reach SAU by July 1 for fall enroliment,
by November 15 for spring enroient, and by April 1 for summer enrollment.

6. Proof of medical insurance OR purchase medical insurance priegistration
for classes.
7. An application fee of 80 (non-refundable) must accompany the application.
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Policy on Evaluation of Trandpts for International StuderisExceptions to the
Requirement for External Transcript Evaluation

In cases where international applicants have completed their courseworklaiSion
universities very familiar to the faculty in a given program, externastidpt evaluation
may be waived if the following conditions are met:

1. The request for waiver is approved by the Provost and Vice President for
Academic Affairs after consultation with the Dean of the Graduate School and
the Dean of the appropriate college

2. Sealed transcripts which have not been altered in any fashion are sent to the
International Student Office.

3. The evaluation of each transcript is conducted by the appropriate department
chair and/ or program direct)besignees t he department
must be fully qualified to review academic transcripts; such designees must be
full-time employees of SAUNo current SAU students may participate in the
process of evaluating transcripts.

4. The chair of the appropriate department is respba$dr informing the
International Student Office in writing of the results of each evaluation.

5. The internal evaluation will only apply to admissions decisions and does not
include evaluation for transfer credit.
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Full-time Requirements for International Graduate Students in F1 Status

Full-time Status
Students must maintain fefiime enrollment and normal fulime progress toward their
degree as defined below:

Graduate Six credit hours or moreare considered fulime in aregular academic
semesterPlease consult the Office of International Student Servicesaaratademic
advisor to determine the precise requirements of your program.

Exceptions

1. An F-1 student at an academic institution is considered to be #irhdl status
during the summer vacatidf the student is eligible and intends to register for
the next fall term (if they attended the previous semestetirfiod).

2. The student has a medical reason for needing to be registered less ttiarefull
and has a written medical excuse.

3. A student inthe final semester of course work is permitted to take only the
number of credits required to complete the degree objeeuen if it is less
than the fulitime course load.

4. Graduate students are considered-tintie if they are taking fewer thasix
credits if their academic advisor certifies that there are no other courses
available on their plan of study during a particular semester.

5. Department oHomeland Securitypermits onlyone distance learning course
(threecredits) per semestt be crediteddwards fulttime requirements.

Procedures

If a student has to take less than the number of credits normally considetadédtiti a
particular semester, they must have on file a Request for Reduced Enrollment Form
(signed by your academic advisor) at¢ W@ffice of International Student Services (ISS).
This form should be turned in ONLY to the ISS Office. The ISS Office Director must
also approven advanceall forms before any student is authorized to enroll for fewer
than the number of credits normattpnsidered fultime, or to drop below fultime or
withdraw from SAU during the course of a semester.

Attendance

All international students are expected to attend classes beginning with the first day of the
semester. A student may be dropped from ssdiasexcessive absences at the request of
the instructor (seelassattendance policy). Should this happen, the studentnaillbe
eligible for a Request for Reduced Enrollment Form.
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School of Graduate Studies
Ma st er 6 s Cdbhificgte, and kicensure Programs

College ofBusiness

Master of Business Administration
Optional emphasis areas
Agri-Business
Social Entrepreneurship
SupplyChain Management

Graduate Certificate in Supply Chain Management
College of Education

Master of Arts in Teaching

* Meets Arkansamitial licensure requirements.

Graduate Certificate in Education*

Master of Education in College Counselingand Student Affairs

Master of Education in Educational Administration and Supervision

*Building Administrator P8/7-12 (nonrdegree licensure program is available for students
holding a masterdés degree)

*District Administrator (nordegree licensure program for students holdinguédding
Administrator license)

*Curriculum Administator (postma s t e rdégsee licensure program)

Graduate Certificate in Building Level Leadership

Graduate Certificate in District Level Leadership*
Graduate Certificate in Curriculum/Program Administrator *

M aster of Education in Elementary or Secondry Education
Focus area: Curriculum and Instructio

Master of Education in Gifted and Talented Education k12*
Graduate Certificate in Gifted and Talented Education k12*
Master of Education in Higher, Adult, & Lifelong Education

Master of Education in Library Media and Information Specialist
*P-12

Master of Educationin Special Education K-12*

Graduate Certificate in Special Education k12*
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Master of Education in School Counseling
*Meets Arkansamitial licensure requirements

Graduate Certificate in School Counseling K12*

Master of Science in Kinesiology Coaching

Master of Science inClinical and Mental Health Counseling

* Leads to licensure by the Arkaas Department of Education.
College of Liberal and Performing Arts

Master of Public Administration
Optional emphasis area:
Social Entrepreneurship

College of Science and Technology
Master of Science iPAgriculture

M aster of Science in Computer and Information Science
Optional emphasis areas:

Cyber Security and Information Assurance

Cyber Security and Privacy

Data Science

Information Technology

Licensure Programs

A studentds plan of s t urd yequiresentsl acsoidiggnted t o meet I i ce
Arkansas law.Southern Arkansas University is not responsible for courses required for
l'icensure if the state changes requirements after t

Earning a mastero6s degr esity loeono mSan thathther n  Ar kansas Un
degree recipient will receive a license. The Arkansas Department of Education or other
licensing agency determines who will receive a license.

Note: For a candidate holding a graduate degree, Southern Arkansas University will
review the candidateds credentials on an individual
based on licensure requirements.
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David F. Rankin College of Business
Dr. Robin Sroncedean

Mission Statement

The Rankin College of Busess at Southern Arkansas University equips future business
leaders to succeed in the global economy through engaging, innovative programs and a
commitment to their personal and professional growth.

We work toward achieving our vision grounded in ooire valuesof:

1 Excellence in Learning We develop and implement best practices in
pedagogy, evaluation, and experiential learning to transform student potential
into academic and professional success.

1 Engagement We use classroom and professional actisiteefoster close
relationships with students, alumni, industry, community, and university
partners to positively impact our university, community, and professions.

1  Ethics: We expect students, faculty, and professional staff to adhere to and
promote the R8 Code of Ethics.

1  Evolving: We identify opportunities and innovate to better serve our
stakeholders.

Accreditation
The Bachelor of Business Administration degre
programs offered by the College of Business & i
accredited by AACSB International The Assaiation to H[
Advance Collegiate Schools of Business. AACS
International accreditation is the hallmark of excellence AACSB
management education, d ACCREDITED g t he col
commitment to academic and continuous improveme
This accreditation includes all bagbr of business
administration and master of business administrati
degree programs.

Programs of Study

The David F. RankinCollege of Business offers Master of Business Administration
Degree (MBA)with optional emphasis areas:
1 General MBA
1 Agri-Busines
1  Supply Chain Management

0 Graduate Certificate Option
1  Social Entrepreneurship
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Master of BusinessAdministration

AdmissionRequirements

GMAT and GRE scores are accepted for admission to the MBA program as long as the
GRE to GMAT conversion score meeahe existing admission formula guidelines. The
admission test requirement is waived for a student wsha Certified Professional
Accountant (CPA) or Certified Financial Planner (ClBPhad a 3.5 gpa or higher from

an AACSB accredited business college

Undergraduate Course Requirements:
A student may be admitted into the MBA program if he
equivalent from an accredited college or university regardless of the undergraduate field
of study. Should a student have an undedgate degree other than business,
prerequisites would include:

1 Six hours of principles of accounting (sophomore level or above),

1 Three hours of business finance or financial management (junior level or
above),
Three hours of statistics (at the junior leweabove),
Three hours of principles of marketing (at the junior level or above),
Three hours of micr@conomics (sophomore level or above), and
Three hours of organization theory and behavior or principles of management
(junior level or above)

E R E R

SpecificDegree Requirements

The MBA Curriculum is designed primarily for graduates of a Bachelor of Business
Administration Program, but graduates of other programs can enter the program by
completing a 24 hour prerequisite program.

The MBA program will consist fo24 hours of MBA core courses arsik hours of
electives. A student can choose to complete courses in a traditional night program,
through online delivery, or through a combination of the two.

Students must take the MFAT exam prior to completing the MBXy@am.

Specific Degree Requirements

The MBA Curriculum is designed primarily for graduates of a Bachelor of Business
Administration Program, but graduates of other programs can enter the program by
completing a 24 hour prerequisite program.

The MBA progam will consist of 24 hours of MBA core courses and six hours of
electives. A student can choose to complete courses in a traditional night program,
through online delivery, or through a combination of the two.

Students must take the MFAT exam prior to pteting the MBA program.

Continued on next page
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General MBA Program Requirements (30 hours)

ACCT 6003 Accounting for Decision Making

ECON 6003 Managerial Economics

FIN 6003 Managerial Finance

MGMT 6003 Strategic Planning and Analysis
MGMT 6013 Human Behwior in Organizations
MGMT 6043 Business Analytics

MKTG 6023 Strategic Marketing

SCM 6003 Enterprise Resource Planning

Choose Six hours:

ACCT 6063 Special Topics in Accounting

ACCT 6073 Special Topics in Accounting

ACCT 6983 Field Experience in Accoumtg

ECON 6043 Issues in Environmental Economics
ECON 6063 Special Topics in Economics

FIN 6063 Special Topics in Finance

FIN 6983 Field Experience in Finance

IS 6063 Special Topics in IS

MGMT 6033 Creativity, Innovation, and Entrepreneurship
MGMT 6063 Spedal Topics in Management

MGMT 6073 Special Topics in Management

MGMT 6983 Field Experience in Management
MKTG 6063 Special Topics in Marketing

MKTG 6983 Field Experience in Marketing

SCM 6013 Project Management

SCM 6023 Supply Chain Sourcing

SCM 6033 Supply Chain Security

SCM 6053 RFID Technology Utilization

SCM 6073 Special Topics in Supply Chain Management
SCM 6143 Sustainable SCM Practices

SCM 6983 Field Experience in Supply Chain Management
MBA with Agri -Business Emphasi®rogram Recuirements (33 hours)

ACCT 6003 Accounting for Decision Making

AGBS 6003 Agriculture Markets and Prices

AGBS 6013 International Trade of Agriculture Products
AGBS 6023 Agricultural Policies

AGBS 6033 Management of Agricultural Production
FIN 6003 Managerial Finance

MGMT 6003 Strategic Planning and Analysis
MGMT 6013 Human Behavior in Organizations
MGMT 6043 Business Analytics

MKTG 6023 Strategic Marketing

SCM 6003 Enterprise Resource Planning

Continued on next page
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MBA with Supply Chain Management EmphasisProgram Requirements (33 hours)

Accounting for Decision Making
Managerial Economics
Managerial Finance

Strategic Planning and Analysis
Human Behavior in Organizations
Business Analytics
StrategicMarketing

Enterprise Resource Planning
Supply Chain Management

Project Management

Supply Chain Sourcing

Supply Chain Security

RFID Technology Utilization

Special Topics in Supply Chain Management
Sustainable SCM Practices

Field Experience in Supply Chain Management

MBA with Social Entrepreneurship EmphasisProgram Requirements (36 hours)

Accounting for Decision Making
Managerial Economics

Managerial Finance

Strategic Planning and Analysis

Human Behavior in Organizations
Business Analytics

Creativity, Innovation, & Entrepreneurship
Strategic Marketing

Enterprise Resource Planning

Selectnine hours from the following (one course must be taught by MPA faculty

ACCT 6003
ECON 6003
FIN 6003
MGMT 6003
MGMT 6013
MGMT 6043
MKTG 6023
SCM 6003
SCM 6063
Selectsix hours from the following:
SCM 6013
SCM 6023
SCM 6033
SCM 6053
SCM 6073
SCM 6143
SCM 6983
ACCT 6003
ECON 6003
FIN 6003
MGMT 6003
MGMT 6013
MGMT 6043
MGMT/SE 6033
MKTG 6023
SCM 6003
member):

ECON/SE 6043
MGMT/SE 6053
PA/SE 6113
PA/SE 6133
PA/SE 6253
SCM/SE 6013
SCM 6073
SCMI/SE 6143
SCM 6983
SE 6063

Issues irEnvironmental Economics
International Business

Professional Projects

Third Setor: Theory and Practice

Social Activism

Project Management

Special Topics in Supply Chain Management
Sustainable SCM Practices

Field Experience in Supply Chain Management
Special Topics in Smal Entrepreneurship
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Supply Chain ManagementCertificate Program

Students receiving a SCM certificate at the graduate level would be required to complete
twelve, including: the graduate level supply chain management course, the existing core
ERP couse, and two of the five supply chain management related electives listed below.

Supply Chain Management Certificate Program Requirements (1Bours)

SCM 6003 Enterprise Resource Planning

SCM 6063 Supply Chain Management

Selectsix hours from the followng:

SCM 6013 Project Management

SCM 6023 Supply Chain Sourcing

SCM 6033 Supply Chain Security

SCM 6053 RFID Technology Utilization

SCM 6073 Special Topics in Supply Chain Management
SCM 6143 Sustainable SCM Practices
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College of Education
Dr. Kim K. Bloss interimdean

The College of Education consists of the following departments and service areas:
Admissions, Field Experience, and Licensure (AFEL)

The Department of Teacher Education

The Department of Counseling and Proisal Studies (see Graduate Catalog)
The Department of Health, Kinesiology, and Recreation

The Southwest Educational Renewal Zone

apwdE

Mission Statement
The mission of the College of Education is to prepare teacher education and other school
personnel candidade and students preparing for professions in Counseling, and Health,
Kinesiology and Recreation as professional members and leaders of collaborative teams.

Education Preparation Provider (EPP) Conceptual Framework: Attaining
Educational Achievement thragh Collaboration and Reflection

(Note, for the conceptual framework and dispositions of advanced programs, please see
the School of Graduate Studies Catalog or the program director.)

The mission of the education provider program is to prepare candidatesttaimo
educational achievement through collaboration and reflection. To that end the education
provider program (including content departments), collaborates wit? Kschools,
Educational Service Cooperatives, Educational Renewal Zones and othert&deahred
national organizations to inculcate high standards of educational achievement for all
students. The program engages pservice and irservice teachers, administrators,
counselors and other educators to excel in teaching, leadership, schaatsk@vice.

The EPP Conceptual Framework was developed collaboratively and over time. Through
the identification of a set of core values held by faculty and stakeholders, the shared
vision of the EPP conceptual framework was created. From this visierged core

values that represent the critical dispositions and competencies deemed necessary by
faculty and stakeholders to be an effective teacher.

The EPP holds the following dispositions, as described in the conceptual framework, as
critical for allinitial EPP candidates, to include the Master of Arts in Teaching program,
(note, for the conceptual framework and dispositions of advanced programs, please see
the School of Graduate Studies Catalog or the program director.)

Attendance Reliability

Punctuality Interaction with Others
Work Pioduction

Initiative

Response to Feedback
Collaboration

Lifelong Learner
Professional Ethics
Differentiated Learning
Cultural Sensitivity
Professional Maturity
Professional Presentation
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The EPP holds the following competies, as described in the conceptual framework, as
critical for all initial candidates pursuing a degree in the EPP:

Learner and Learning

1 Standard 1: Learner Development

9 Standard 2: Learning Differences

1 Standard 3: Learning Environment
Content

1 Standard}: Content Knowledge

1 Standard 5: Application of Content
Instructional Practice

 Standard 6: Assessment

1 Standard 7: Planning for Instruction

1 Standard 8: Instructional Strategies
Professional Responsibility

1 Standard 9: Professional Learning and Ethical Rracti

1 Standard 10: Leadership and Collaboration

As well the EPP aligns all coursework to the following competencies required by ADE:

Domain 1: Planning and Preparation
la. Demonstrating Knowledge of Content and Pedagogy
A Content knowl edigend®hiPper&qQorst ¢eret rpédagogy
1b. Demonstrating Knowledge of Students
A child development A Learning process A Spe
A Student skills, knowledge, and proficiency
A Interests and cultural heritage
1c. Setting Instructional Outcomes
Val ue,amsdt qaleingcrement A Clarity A Balance
A Suitability for diverse |l earners
1d. Demonstrating Knowledge of Resources
A For classroom A To extend content knowledg
le. Designing Coherent Instruction
Learning activitindesodces nstructi onal mat er.i
A I'nstructional groups A Lesson and unit str
1f. Designing Student Assessments
A Congruence with outcomes A Criteria and st
A Formative assessments A Use for planning

Domain 2: The Classroom Environment
2a. Creating an Environmeot Respect and Rapport
Teacher interaction with students A Studen
2b. Establishing a Culture for Learning
| mportance of content A Expectations for |
A Student pride in work
2c. Managing Classroom Prakges
Instructional groups A Transitions
A Material s ainstductionalplytidsi es A Non
A Supervision of volunteers and paraprofessi
2d. Managing Student Behavior
A Expectations A Monitoring behavior A Respo
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2e. Organizing Plgjcal Space
Safety and accessibility A Arrangement of

Domain 3: Instruction
3a. Communicating With Students

Expectations for learning A Directions and
A Explanations of content A Use of oral and

3b. Wsing Questioning and Discussion Techniques
Quality of questions A Discussion technigqu

3c. Engaging Students in Learning
A Activities and assignments A Student group
A Instructional materials and resources A St
3d. Using Assessment in Instruction
Assessment criteria A Monitoring
A Feedback t o s-hssedsmentasd mbnit&ingident s
3e. Demonstrating Flexibility and Responsiveness
Lesson adjustment Aenfeesponse to students A

of studen
el f

Domain 4: Professional Responsibilities
4a. Reflecting on Teaching
Accuracy A Use in future teaching
4b. Maintaining Accurate Records
Student completion of assignments
A Student pr ogr-iestrtionairecérdasar ni ng A Non
4c. Communicating ith Families

About instructional program A About indivi
A Engagement of families in instructional pr
4d. Participating in a Professional Community
Rel ationships with colleagues A Participat
A Ilnvolvemenofipretuéssional inquiry A Serviec

4e. Growing and Developing Professionally
A Enhancement of content knowledge and pedag
A Receptivity to feedback from colleagues A
4f. Showing Professionalism
A I nteadiriictay/ conduct A Service to stude
A Deecemaskiioong A Compliance with school / di

Upon admission to a Educator Preparation Providers degree program, students are
required to exhibit proficiency in all areas of establishepatiions. Students will be
assessed at various points throughout the program on the established dispositions.
Failure to demonstrate an acceptable level in any one or more of the indicated
dispositions will result in one or more of the following actiovtsch may include but not

be limited to: 1) a hearing with the Dispositions Review Committee, 2) completion of a
recommended Dispositional Development Plan, 3) removal and/or failure of any
associated field experiences, and/or 4) removal from pursuingraeden an Educator
Preparation Provider program.

Students will be assessed at various points throughout the program to determine
proficiency in the identified critical competencies as outlined in the conceptual
framework. Students are required to dem@tstan acceptable level of proficiency in
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competency areas in order to proceed in the program of study and/or obtain an Educator
Preparation Provider related degree.
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Master of Arts in Teaching

Statement of Purpose

The Master of Arts in Teaching program at Southern Arkansas University is designed to
enable career changes for those people who hold a baccalaureate degree in subject areas
commonly taught at the elementary, middle, and secondary level, gradgs k
Candidateswill be required to choose a trac&lémentarymiddle, secondary, or K2
licensure) prior to program start and must continue on that track throughout the program.
The twayear program is comprised of 24 hoursoofine graduate coursework, and six
hours of internship. During the internship the individual is hired as a -ehployed

teacher of record in a public school.

Licensure area K-6 (AR History Course Required):
K-6 Elementary Education

Licensure areas 48 (AR History Course Required)
Math Literacy
Science Social Studies

Licensure area K-12/4-12 (AR History Course Required)

Art Business Educatiqd-12 licensure only)
Music, Vocal and Instrumental Physical Education

Spanish French

Licensure area 712:

Agriculture Math/Physics

Art Life Science

Business Education Mathematics

Computer Science Music, Vocal and Instrumental
Drama/Speech Physical Science

English Physical Education

Family and Consumer Science Social Studies (AR History Course Required)

Criteria for admission to the MAT Li censure Programs:
Each candidate must have the following requirements to be admitted as listed in the
catalog.
1 Admission to Graduate school
1 Cumulative GPA of 3.0 or above or last 60 hours with GPA of 3.0 or above*
1 Passing Praxis CORE, ACT, SAT, or GRE #shions scores (see admissions
policy below and gold form for current admission passing scores)*
Passing Praxis Il scores*
Completed admissions dispositions assessment (see advisor)**
Completed and Passed background check (see advisor)
Completed MAT admissens form (see advisor)

= =4 =8 =4

Undergraduate admission policy: Applicants who meet all criteria for admissions will
be admitted upon completion of their application.
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*The Office of Admissions, Field Experience and Licensure (AFEL) and/or the
dispositions comntiee may consider admitting those applicants who meet all the
admission criteria except one of the following two:
1  The required minimum GPA of 3.0 (must be between 2.7 and 2.99) by rank of
GPA and dispositions. If cohort GPA falls below a 3.0 conditiodalission
for GPA will not be granted.
1  One required admissions test is not completed and/or passed by time of
admission.
Conditional admissions only applies for 1 semester. Candidate must provide proof of the
following to continue:
1 Conditional GPA admisen candidates must show a semester GPA higher than
a 3.0 for full admission and enrollment for the next semester.
1 Conditional admissions test candidates must provide passing test scores for full
admission and enrollment for the next semester.

If conditioral admissions is not granted for the semester when a candidate applies,
admission in future terms is possible with higher GPA or passing admissions test scores.

** Those conditional admits who score basic or below for 2 or more categories will not
be corsidered for admission until a meeting with the dispositions committee reviews and
has a meeting in regards to the application.

Candidates who have been out of the program for two or more terms must reapply and
meet all current program requirements tadedmitted. The decision is final. The faculty
advisor closely follows the progress of the candidate. Candidates who have been admitted
to the EPP are expected to maintain all degree requirements or be dropped from the
program.

Letters of dismissalwib e mai |l ed to the address |isted in the stu
in the College of Education office. Candidates are responsible for submitting address

changes to the College of Education files. Students who are not approved for admission

to the EPP may ri@nroll or receive credit in courses that require admission to the

College of Education.

Specific Degree Requirements for Master of Arts in Teaching

Each candidate for the Master of Arts in Teaching degree must complete 30 semester
hours of coursewor33 hours for the elementary education track)l candidates
regardless of licensure level will complete the core courses. Candidates will select the
appropriate licensure track and complete requirements for that track.

MAT Initial Course (Required to be taken during first term by all MAT
Candidates):
MAT 6003 Teaching and Learning for Diverse Learners (fall, spring, summer I)

MAT Core Courses (Required):

MAT 5013Classroom Assessment (fall, summer Il)

MAT 5023 Survey of Exceptional Individuals (fall, spgj

MAT 5083 Classroom and Group Management (fall, summer I)
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MAT 6013 Methods in Education (spring, summer [)
MAT 6073 Learning Theory (spring, summer II)

Licensure area K- 6 Elementary Education:

MAT 5073 Teaching Reading and Writing

MAT 5203 Emergent lteracy

MAT 5343 STEM Methods for Science and Math

Licensure areas 48 and K-12/412:
MAT 5003 Strategies for Content Area Read(fadl, summer I)
MAT 6083ReadingDiagnosticgspring, summer II)

Licensure area 7i 12:
MAT 5003 Strategies for ConteArea Readindfall, summer I)
MAT 6023 Multimedia for Educators (spring, summer Il)

Supervised Experience (choose 6 credit hours):

MAT 6033 Internship | (first year of teaching)* (fall, spring)
MAT 6043 Internship Il (first year of teaching)* (fapring)
or

MAT 6053 Student Teaching | ** (fall, spring)

MAT 6063 Student Teaching Il ** (fall, spring)

Teacher candidates must have completed with a C or above six (6}tower to apply
for the provisional licensure in the specified content areaspecified grade span prior
to registration for Internship | MAT 6033 and Internship Il MAT 6043.

* Candidates entering the MAT program seeking licensure-é1Eementary Education

will only be allowed to enter the program under Track 1 as describeukipdlicies
governing teacher preparation programs. Track 1 allows a candidate to be employed as a
teacher of record with a provisional teaching license for the duration of the prescribed
program of study. Candidates in all programs except f6rEementay Licensure route

must have completed with a C or above six (6) haurrder to apply for the provisional
licensure in the specified content area and specified grade span prior to registration for
Internship | MAT 6033 and Internship Il MAT 6043.

** A ny candidate that has completed the initial 24 hours of coursework and has not found
a teaching position is eligible to student teach for 1 year and take Student Teaching |
MAT 6053 and Student Teaching Il MAT 6063. If you find a job after 1 semester of
student teaching you will be placed in Internship II.

The following documentation must be housed in the te
in the Office of Admission, Field Experience, and Licensure: official transcript, passing
scores on all three partd§ Praxis | or GRE score of Verbal Reasoning 142 or higher,
Quantitative Reasoning 142 or higher, and Analytical Writing 3.5 or higher, passing
scores on al|l required content area tests within th
fingerprinting by he FBI and the Arkansas State Police Department, completed
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application for provisional licensure, a letter of hire from the school district, and a mentor
information form.

MAT Graduate Certificate Program

Candidates for the MAT Graduate Certificate meghplete 21 hours

MAT 5003 Strategies for Content Area Reading (3 credit hours)
MAT 5013 Classroom Assessment

MAT 5023 Survey of Exceptional Individuals

MAT 5083 Classroom and Group Management

MAT 6003 Teaching and Learning for Diverse Learners

MAT 6013 Methods in Education

MAT 6073 Learning Theory
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College Counseling and Student Affairs

The purpose of the M.Ed. in College Counselamgd Student Affairds to prepare
individuals for professional counseling and administrative positions in studesites
departments at a college or university. Potential places of employment for graduates of
this program include; residence life and student housing, admissions and student
orientation, financial aid, college unions, student activities, recreatipogksindividual

and group advising, career services, general student services, and other student and
academic support programs. The curricular focus emphasizes student development theory
and practice, the development of leadership management and otiganizdevelopment

skills, and practical aspects of practice (practicum and internship).

Applicants to the M.Ed. i€ollege CounselingndStudent Affairs are required to submit
a letter of application prior to admission to the program.

Research(3 credit hours)

EDUC 6003 Educational Research

Core Courses (27 credit hours)

COUN 6403 Introduction to the Counseling Profession

COUN 6413 Ethical, Legal and Professional Issues in
Counseling

COUN 6423 Counseling Theories

COUN 6433 Basic Counseling Skills

COUN 6443 Group Counseling

COUN 6453 Human Development for Helping Professionals

COUN 6463 Career Counseling: Theory and Practice

COUN 6473 Counselingn a Diverse Society

COUN 6483 Assessment Procedures for Counselors

College Counseling andStudent Affairs (12 credit hours)

COUN 6843 Introduction to Student Affairs in Higher
Education

COUN 6853 Student Affairs Theory and Practice

COUN 6873 Organization and Administration of Student
Affairs Services

COUN 6943 Counseling in Higher Education

Field Experience Q credit hours):

COUN 6493 Practicum in Counseling

COUN 6883 Internship | inCollege Counseling an&tudent
Affairs

COUN 6893 Internship 1l inCollege Counseling an8tudent
Affairs

38



Educational Administration and Supervision

The mission of programs inddcational Administration and Supervision is to prepare
candidates for leadership positions at the local school district, regional, state and national
levels.

The program offers anast er 0 s degree program in Educational Ad
Supervision leadig to licensure as a principal. Licensure programs are also offered for
students holding a masterds degree who seek licensur

The curriculum places a strong emphasis of field practicum experjectrial
experiences anghternships. Two years of experience as alRKeacher or at least the
instructor level at a college or university is requirStudents must conference with the
program advisor prior to admission.

Licensure Program Admissions

Applicants who currently Hd a graduate degree and seek licensure as principal or
superintendent must meet the same admission requirements as applicant&afertae r 6 s
degree.

Degree Requirements

The Master of Education degree in Educational Administration and Supervisionriy a thi
(30) credit houronline program that meets the state requirements for licensure as a
building-level administrator. Candidates must complete courses in the professional core,
educational administration and supervision and in an emphasis area. Themprogra
consists of the following courses:

Professional Education Core Courses (Zredit Hours)

EDUC 6003 Educational Research

Educational Administration and Supervision Courses (2 Credit Hours)
EDUC 6403 School Law

EDAS 6013 School Community Relations

EDAS 6023 Instructional Development and Supervision
EDAS 6033 Organizational Development and Evaluation
EDAS 6093 The Principalship

EDAS 6193 School Organization and Administration

EDAS 6223 Administrative Internship and Project

EDAS 6233 Leadership of Spedi®rograms and Services

Emphasis Area- Elementary (3 Credit Hours)
EED 6013 ElementarySchoolCurriculum

Emphasis Area- Secondary (3Credit Hours)
SED 6213 SecondangschoolCurriculum
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Principal Licensure Program

Thenondegree prograrof study for candidates who seek licensure at the building level
who already holdma st er 6s degree in an appropriate area and m
admission to the program in Education Administration and Supervision are as follows:

Educational Administration and Supervision Courses (2Lredit Hours)

EDUC 6403 School Law

EDAS 6023 Instructional Development and Supervision
EDAS 6033 Organizational Development and Evaluation
EDAS 6093 The Principalship

EDAS 6193 School Organization and Administration
EDAS 6223 Administrative Internship and Project

EDAS @33 Leadership of Special Programs and Services

The advisond the licensure officeill determine if additional courses are required to
complete the requirements for licensure.

Building -Level Leadeship Graduate Certificate Program
Required courses (12 credit hours)

EDUC 6403 SchoolLaw
EDAS 6023 Instructional Developmerand Supervision
EDAS 6033 Organizational Development and Evaluation

EDAS 6093 The Principalship

Curriculum/Program Administrato r Online Licensure Program

Postma s t e r i@os-dedrezonlimé licensure program for Curriculum/Program
Administrator in the following areas:

Special Education

Gifted and Talented Education

Curriculum Specialist

This program is aligned with the regemnent for Arkansas Curriculum/Program

Administrator license and Arkansas and ISLLC Leadership Standards. Candidates for this

|l icensure program must hold an earned masterodés degr e
above.

Course Required: (18 hours)

EDUC 6403 School Law

EDAS 6013 School and Community Relations

EDAS 6023 Instructional Development and Supervision
EDAS 6033 Organizational Development and Evaluation
EDAS 6223 Administrative Internship and Project

EDAS 6233 Leadership of Special Programs and Sesvice

The advisornd the licensure officeill determine if additional courses are required to
complete the requirements for licensure.
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Curriculum/Program Administrator Graduate Certificate

Required Courses (12 credit hours)
EDUC 6403 School Law

EDAS 6013 School and Community Relations
EDAS 6023 Instructional Development and Supervision
EDAS 6033 Organizational Development and Evaluation

Superintendent Licensure Program

Thenondegree program leading to licensure as a superintendent of schoolgeisty t

four (24) credit houonline program. Applicants to the program must holdha st er 6 s
degree, licensure as a principal anekhthe requirements for admission to the program

in Educational Administration and Supervision. The program consists obltheiifig
courses:

EDAS 6113 School Finance

EDAS 6123 The Superintendency

EDAS 6133 Governance Groups

EDAS 6143 Management of Human Resources

EDAS 6153 Practicum in Educational Facilities

EDAS 6173 Administration and Assessment of Curricular Programs
EDAS 6183 Educational Leadership Seminar

EDAS 6303 Superintendent Internship & Graduate Project

(or approved internship course EDAS 6223)

Internship Requirement

Masterd6s degree and |licensure candidates
and practtum hours in the approved plan of study and submit d@npeenship portfolio

prior to enrolling in aninternship. Specific coursework and practicum requirements are
outlined in the Educational Leadership program manual.

Candidates must apply for and remeiapproval to enroll in aradministrative or

must compl e

superintendentods internship. Students must compl ete

it to their advisor by the following deadlines for each semester:

Fall SemesterReceive by last day in April;
Spring Senester: Receive by first day in October.

Candidates may not enroll in an administrative or superintendent internship until-the pre
internship portfolio and all application requirements are completed.

Portfolio Requirement

Master 6s degr e e idatens dustl prepaeenandi satsfacordyndefend a
program portfolio based on the appropriate national and state licensure standards for a
administrative licenseCandidates must satisfactorily complete the portfolio requirement
prior to graduation and/or pfication for licensure.
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Candidates must submit the written program portfolio to members of a faculty review
committee no later than four weeks before the oral defense. The faculty committee will
consist of two members of the faculty and one externatiat@.

Candidates must receive a satisfactory rating from the committee on the written portfolio,
prior to arranging for the oral defense.

After receiving a satisfactory rating on the written portfolio, the candidate must contact
the advisor to schedulbe oral defense. Students must receive a satisfactory rating by
the committee on both the written and oral defense of the portfolio. A student who fails
the program portfolio requirement must3gbmit the portfolio. Students who fail the
portfolio requrement on the third attempt will be dismissed from the graduate program
and no degree or program completion certificate will be awarded. Addigpribe
University will not recommend the student for licensure. There is no appeal if a student
fails the patfolio requirement on the third attempt.

District-Level Leadership Graduate Certificate Program

Required Courses (12 credit hours)

EDAS 6113 School Finance

EDAS 6123 The Superintendency

EDAS 6173 Administration & Assessment of Curricular Programs
EDAS 6183 Educational Leadership Seminar
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Curriculum & Instruction

The Master of Education: Curriculum & Instruction (Elementary & Secondary) focus is a
30-hour program designed for current teachers desiring to enhance their classroom
teaching and leadershiip.is anon- licensureprogram that is aligned with the

competencies outlined by the National Board of Professional Teaching, as well as the
competencies that have been established for the graduate programs at Southern Arkansas
University. Candidates puwrsg the Master of Education: Curriculum & Instruction
(Elementary & Secondary) program must possess a current teaching license in any area
of licensure for grades-P2. Candidates should have at least one year of teaching
experience OR provide two verifition letters stating that the candidate has access to a
classroom for research purposes.

Required Courses (30 credit hours)

EDUC 5033 Classroom Assessment

EDUC 5203 Strategies for Content Area Reading
EDUC 5273 Classroon& Group Management

EDUC 6003 Eduational Research

EDUC 6033 History & Philosophy of Education
EDUC 6063 Applications of Technology in Education
EDUC 6863 M.Ed. Capstone Project

EDUC 6873 Advanced CurriculuProgram Administrator Leadership Program
E ED 6013/S ED 6213 Elem/Sec Schoah@ulum

One elective (approved by the advisor)

For those candidates who have obtained the TES®&adhing English to Speakers of
Other LanguagesEndorsement, nine (9) of the hours may be applied toward the M.Ed.
in Elementary or Secondary Education.
 ENGL 5023: Second Language AssessmemJC 5033_Classroom
Assessment
ENGL 5033: Methods and MaterialEED 6013/SED 6213: Elem/Sec
Curriculum)
9 ENGL 5013: Second Language Acquisitidkpproved elective
 MCUL 5003: Teaching People from Other CulturApgroved elective
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Master of Education in Gifted and Talented Education K-12

The purpose of the Master of Education degree with a major in Gifted and Talented is to
offer currently licensed educators @pportunity to complete a program of study at the
gradu&e level to obtain a KL.2 license. The coursework & related assessments which will
equip educators to work with higibility learners in the KL2 educational environment

or in a leadership position at a supporting agefidye Nationally Recognized, online
program was developed in alignment with the Arkansas Teaching Standards and the
NAGC Teacher Preparation Standards as established by the accrediting associations of
The National Association for Gifted Children (NAGC) and the Council for Exceptional
Children (CEC).

Students are required to complete 30 hours of online coursework. Courses and
assessments are aligned with supporting frameworks and professional standards. This
program can be completed in as little as 18 months.

Professional Education Core Cotses (12 hours required):
EDUC 6003 Educational Research

EDUC 6033 History and Philosophy of Education

EDUC 6083 Application of Learning Theories in Education

GATE 5073 Survey of Exceptional Individuals

Focus Area: Gifted/Talented (18 hourgequired for licensure)

GATE 5023 Nature, Needs, and Assessment of the Gifted and Talented
GATE 5033 Curriculum and Methods of Teaching Gifted and Talented
GATE 6143 Seminar in Creative Thinking

GATE 6203 Practicum for Gifted and Talerdeé-12

SPED 5663 Educational Diagnosis and Assessment

SPED 6003 Collaboration/Consultation for Inclusion

Professional Portfolio required for M.Ed. and Licensure only programs via LiveText.

Gifted & Talented Certificate Program K-12

ProfessionaEducation Core Courses (12 hours required)
EDUC 6003 Educational Research

EDUC 6033 History and Philosophy of Education
EDUC 6083 Application of Learning Theories
GATE 5073 Survey of Exceptional Individuals

Focus Area: Gifted/Talented (12 houesjuired for certificate)
Select 12 hours from the following:

GATE 5023 Nature, Needs and Assessment of the Gifted and Talented
GATE 5033 Curriculum and Methods of Teaching Gifted and Talented
GATE 6143 Seminar in Creative Thinking

SPED 5663 Educatiomal Diagnosis and Assessment

SPED 6003 Collaboration/ Consultation for Inclusion

Practicum

GATE 6203 Practicum for Gifted and Talented K2
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Master of Education Higher, Adult, and Lifelong Education

SAUb6s M. Ed. i n hi gh e dlifdodgieduaatidn ¢ mtendeddou | t
-individuals seeking or occupying an advance in administrative or management
positions in a variety of educational settings;

-faculty and other educators who seek to improve their adult teaching skills;
-other indivicuals who work with adults in a variety of agencies.

The M. Ed. HALE degree program includes coursework in foundations, curriculum and

teaching (including distance learning), organization and administration, research, and

electives so students can createemphasis area fit their career aspirationé\n
internship in the studentés emphasis area

Students elect either higher education or adult education emphasis area; however,
students may elect to take courgeboth emphasis areas.

The program is@mprised of 8 required hoursStudents must complete Bdurs of

coursework with 3 hours of internship/capstone project to complete the M. Ed. program.

A student must also complete any additional college andetsity graduation

requirements.

Required: (6 hours)

EDUC 6003
HALE 6343

Education Research
Higher, Adult, and Lifelong Learning Education Seminar

Required selecta minimum of 15hoursfrom the following*

HALE 6233
HALE 6313
HALE 6323
HALE 6353
HALE 6363
HALE 6383
HALE 6393
HALE 6413
HALE 6423
HALE 6433
HALE 6443
HALE 6453
COUN 6843
COUN 6853
COUN 6863
COUNG6873

Distance Learning Design and Adnstration

Budgeting and Finance in Postsecondary Education

Curricular Design & Evaluation in Postsecondary Distance Learning
Foundations of Distance Learning

History & Philosophy of Postsecondary Education

Leadership and Organizati@evelopment

Postsecondary Teaching

ProgramPlanning ancEvaluation inPostsecondary @htexts

Special Problems in Adult Education

Survey of Adult Learning

The College Student (QIN 6863 The American College Student)
The Community College

Introduction to Student Affairs in Higher Education

Student Affairs Theory and Practice

The American College Student

Organization and Administrath of Student Affairs Services

*Support Course@ptional) (6 hours)
6 hours outside of HALEnaybe taken with the approval of the advisor

RequiredCapstone Project: (3 hours)
Three credit hours must be comnipdiret ed i
internship hours and a final project.

HALE 6373

HALE Internship & Capstone Project

n
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Library Media and Information Specialist

The graduate program in library media and information specialist is committed
to providing students with skills and kntaglge basic to the profession of school
library media and meeting the requirements for library media
certification/licensure in Arkansas and most other states. Candidates pursuing
certification in the state of Arkansas must meet the requirements aglsdtyfor
the state of Arkansas in order to receive licensure.

Specific Degree Requirements

Each candidate for the masterbés degree
specialist must complete 30 semester hours including 6 semester hours of core
education subjds plus an additional 24 hours of library specialization courses.

Library Media and Information Specialist Core Courses (24 credit hours)
LMIS 6013 Management and Evaluation of Media Programs

LMIS 6023 Information Access

LMIS 6033 Collection Managem¢ and Development

LMIS 6043 Integration of Library Resources into the Curriculum

LMIS 6053 Instructional Design and Production

LMIS 6073 Introduction to Librarianship

LMIS 6083 Library Materials for Children and Young Adults

LMIS 6203 Practicum in KL2 Library Media

Professional Education (6 credit hours) selected from the following:
E ED 6013 Elementary School Curriculum

E ED 6043 Seminar in Elementary Education

EDUC 5203 Strategies for Content Area Reading
EDUC 6043 Current Issues and Tremu&ducation
EDUC 6063 Applications of Technology in Education
EDUC 6103 The Teaching of Reading

EDUC 6153 Balanced Literacy

EDUC 6403 School Law

EDUC 6853 Multimedia for Educators

S ED 6213 Secondary School Curriculum

S ED 6253 Seminar in Second&sglucation
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Library Media and Information Specialist Licensure Program
The nonrdegree program leading to licensure as a library media specialist is a
twenty-four (24) credit hour program. Applicants to the program must hold a
mast er 8 s de gateaeher ahdimeetthesaguirememtssfor admission
to the program in Library Media and Information Specialist.

The program consists of the following courses:

LMIS 6013 Management and Evaluation of Media Programs
LMIS 6023 Information Access

LMIS 6033 Collection Management and Development

LMIS 6043 Integration of Library Resources into the Curriculum
LMIS 6053 Instructional Design and Production

LMIS 6073 Introduction to Librarianship

LMIS 6083 Library Materials for Children and Young Adults
LMIS 6203 Practicum in KL2 Library Media
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Master of Education in Special Education

Professional Education Core Courses (Required):

EDUC 6403 School Law

EDUC 6003 Educational Research

Special Education Core Courses Required for Licensure K2 (24 Credit Hours)

SPED 5043 Instructional Planning for Mild Disabilities

SPED 5053 Methods/Materials for Teaching Students with
Mild Disabilities

SPED 5073 Survey of Exceptional Individuals

SPED 5123 Nature and Needs of Students with Mild
Disabilities

SPED 5273 Classoom and Group Management

SPED 5663 Educational Diagnosis and Assessment

SPED 6003 Collaboration/Consultation for Inclusion

SPED 6243 Directed Internship KL2

Graduate Certificate in Special Education k12
Courses leading toH2 Certification (24 semesthours required):

SPED 5043 Instructional Planning for Mild Disabilities

SPED 5053 Methods/Materials for Teaching Students with
Mild Disabilities

SPED 5073 Survey of Exceptional Individuals

SPED 5123 Nature and Needs of Students with Mild
Disabilities

SPED 5273 Classroom and Group Management

SPED 5663 Educational Diagnosis and Assessment

SPED 6003 Collaboration/Consultation for Inclusion

SPED 6243 Directed Internship K12

Graduate Certificate in Special Education Resource K5, 7-12

12 semester hours required:

SPED 5043 Instructional Planning for Mild Disabilities
SPED 5073 Survey of Exceptional Individuals

SPED 5123 Nature and Needs of Students with Mild
Disabilities

SPED 5663 Educational Diagnosis and Assessment

Graduate Certificate in Dyslexia Therapy K-12

Courses leading toH2 Certification:

EDUC 6103 The Teaching of Reading

EDUC 6113 Corrective Reading in the Classroom

EDUC 6123 Diagnosis and Correction of Reading Difficulties
EDUC 6133 Reading Practicum

EDUC 6253 Advancel School Leadership



School Counseling

The Southern Arkansas School Counseling Program prepares knowledgeafaleaself

professional school counselors and fulfills the licensure requirements for school

counseling K12 for both advanced and initial cedials in Arkansas and most other

states. With an appropriate balance of theoretical emphasis and practical application,

graduates are trained to address the developmental needs of children and adolescents and

to implement Comprehensive Developmentaldanice Programs that are consistent with

the American School Counselor Association6s National

Add-On Licensure

The K-12 addon license isavailable to those individuals who currently hold a valid
Arkansas teaching license.Currently employed teachers who are interested in obtaining
this advanced credential should understand that it requires-aoB@0nternship at an
elementary and secondary building for a total of 600 hours. Only in rare instances are
concurrent internsps approved.

Initial Licensure

The K-12 Initial license is available to individuals who meet the requirements of the
School Counseling program add nothave a standard teaching license Additional
requirements for these candidates can be found i8¢heol Counseling Handbook.

Applicants to the M.Ed. in School Counseling are required to submit a letter of
application to the Director of Counselor Education prior to admission to the program.

Al |l candi dates for the omiaschoolrcdusselidgenglhe e wi th speci al
required to complete 48 semester hours selected from the courses listed below.

Professional Education Core Courses (3 credit hours)

EDUC 6003 Educational Research

Counseling Core Courses (36 credit hours)

COUN 6123 Foundations of School Counseling

COUN 6403 Introduction to the Counseling Profession
COUN 6413 Ethical, Legal ad Professionalssues in Couns
COUN 6423 Counseling Theories

COUN 6433 Basic Counseling Skills

COUN 6443 Group Counseling

COUN 6453 Human Development for Helping Professionals
COUN 6463 Career Counseling: Theory and Practice
COUN 6473 Counseling in a Diverse Society

COUN 6483 Assessment Procedures for Counselors
COUN 6583 Counseling Children and Adolescents

COUN 6763 Developmat and Administration of School

Counseling Programs

See next page
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Supervised Experience (choose 9 credit hours)

COUN 6493 Practicum in Counseling

*COUN 6653 Internship | in Elementary School Counseling
*COUN 6673 Internship Il in Elementary Schoolo@nseling
*COUN 6803 Internship | in Secondary School Counseling
*COUN 6823 Internship Il in Secondary School Counseling

*Internships must consist of both an elementary and secondary experience

School Counseling Graduate Certificate

Applicants mustha a madegreen arélatedcounseling fieldand meet the
requirements for admission to the school counseling program. For more information
contact the program director.

Counseling Core Courses (6 credit hours)

COUN 6123 Foundations of School Counseling

COUN 6763 Development anédministration of School
CounselingPrograns

Supervised Experience (choose 6 credit hours)

*COUN 6653 Internship | in Elementary School Counseling
*COUN 6673 Internshipll in Elementary School Counseling
*COUN 6803 Internship | in Secondary School Counseling
*COUN 6823 Internship Il in Secondary School Counseling

*Internships must consist of both an elementary and secondary experience
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Kinesiologyi Coaching

The Online Master of Science in Kinesiology Coaching program (nelicensure) is

designed to promote individual change within the professional practice of professionals

enrolled in the program. The philosophical foundati o
the studentsdé prior knowledge and experiences includ
and ethics, safety and injury prevention, physical conditioning, growth and development,

teaching and communication, sport skills and tactics, organization and adatimnistr

and evaluation.

Students will be able to demonstrate competencies outlined by the National Standards for

Sport Coaches as well as the competencies that have been established for the graduate

programs at Southern Arkansas University. The prograrh beil delivered online to

enable working professionals greater flexibility in completing their advanced educational

studi es. The online format enabl es working professi
degree in a timelier manner. Many professionals workimdya living in communities

within our region, due to restraints of time and distance, are unable to attend evening

courses during the school year. The online environment will allow more

educators/coaches greater access to graduate education.

SpecificDegree RequirementgSee the website for course rotation)

KINE 6243 Advanced Exercise Physiology

KINE 6323 Sport Administration

KINE 6363 Workshop in Kinesiology

KINE 6423 Instructional Strategies & Techniques in
Coaching

KINE 6433 Sport Safety andhjury Prevention

KINE 6813 Psychology of Athletic Coaching

KINE 6823 Scientific Analysis of Sport Skills and Motor
Learning

KINE 6833 M.S. in Kinesiologyi Coaching Capstone
Portfolio

KINE 6923 Statistical Methods

KINE 6933 Methods of Research Kinesiology

KINE 6943 Legal Issues in Kinesiology

Admission to the Online M.S. in Kinesiologyi Coaching Graduate Program:

Admission to the School of Graduate Studiegs not implyadmission to Online M.S. in

Kinesiology - Coaching degree prograrBtudents who are seeking entrance into this

program mustlso meet all the requirements listed below prior to enrolling in graduate

courses.

V Make contact with the Program Director, Mr. Steven D. Dingman, either by phone
(870-2354383) or emailgddingman@saumag.edu

V Complete and return the application for acceptance into the Online M.S. in
Kinesiologyi Coaching Program packet which includes the following:
1  Cover letter and resume including a minimum of threeresfces
1T AAcknowl edgement of Program Requirementso form
1  The Cooperating Agency / Mentor Approval Form
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If required by the cooperating agengpu may be required to provide a copy of your
Criminal History background check. You must complete one for acceptanthe
program when required by the cooperating agency.

Procedure for Criminal History Check

1. The ASP form 122, Individual Recordh@&ck Form, must be completed in its
entirety.

2. A check or money order in the amount of $25 made payable to the Arkangas Stat
Police must be included for anrldansasrecord check. An additional check or
money order for $19.25, made payable to the Arkansas State Police, must be
included for the FBI (national) record check.

3. Thesignature on the ASP form 122 or approved agenayrfenust be notarized.

4. Return form and fingerprint card to:

Arkansas State Police, Identification Bureau

#1 State Police Plaza Drive, Little Rock, AR 72209

To contact the Identification Bureau, you may call 501.618.8500.

The ASP form 122 and the fingerprit card are available by contacting the Program
Director.

1 Purchase diveTexE subscription

It is the responsibility of each student to read and understand the Student Handbook
for the Online Master of Science in Kinesiolog€oaching Degree Program atiad

Portfolio Guide for the Online Master of Science in Kingsjy - Coaching Degree
Program

Criteria for Selection into Online M.S. in Kinesiologyi Coaching Program

To ensure quality ofine instruction, the class size for each course is séwventy
students. In the event we receive more ttveenty applicants to start each rotation the
following criteria will be used to determine who will be selected

1. Undergraduate degree area / GPA
2. GRE or MAT scores

3. Graduate Assistantship at SAU

4. Coachig experience

Only those applicants who have completed all admission requirements will be
considered for selection into the program.

‘\_«_R FOR c04c
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Clinical and Mental Health Counseling

The purpose of the program is to provide (a) gradieatel training for indiviuals

seeking employment by community mental health centers, the Arkansas State

Department of Human Services, and other community agencies; (b) electives and

enrichment for other masterbés degree programs; and
holding a bacalaureate degree.

The mast er dlisical daedgnentak healthaounseling is designed to provide
students with training in both clinicand developmental counselin§f. also meets
Arkansas licensure requirements for Licensed ProfeakiGounselorsCandidates for

this degree will be required to develop skills necessary to provide personal and group
counseling for clients in mental health, community agencies, pripedetice, and
business and industry settings.

A student ds pl an toonfieet icensuleyreqiirementseascording eal
Arkansas law.Southern Arkansas University is not responsible for courses required for
|l icensure if the state changes requirements after 1
Earning a mast er onsArkahsag Universityf does mot iSearu thalh the
degree recipient will receive a license.

Applicants to the MS in Counseling program are required to submit a letter of application
prior to admission to the program.

Specific Degree Requirements

Each candidet f or t he machnica andnsental leeglthceuaselingnwill be
required to complete the 60 semester hours listed béloe.Board of Examiners in
Counseling accepts only gradesfadr B in these courses.

Counseling Curriculum

Professional Eduation Core Courses (3 credit hours)
EDUC 6003 Educational Research

Counseling Core Courses (57 credit hours)

COUN 6403 Introduction to the Counseling Profession

COUN 6413 Ethical, Legal and Professional Issues in
Counseling

COUN 6423 Counseling Theories

COUN 6433 Basic Counseling Skills

COUN 6443 Group Counseling

COUN 6453 Human Development for Helping Professionals

COUN 6463 Career Counseling: Theory and Practice

COUN 6473 Counseling in a Diverse Society

COUN 6483 Assessment Procedures for Counselors

COUN 6493 Practicum in Counseling

COUN 6503 Case Management and the DSM

COUN 6513 Clinical Mental Health Counseling Internship |

COUN 6523 Clinical Mental Health Counseling Internship I
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COUN
COUN

COUN

COUN
COUN

COUN

6533
6543

6553

6563
6573

6583

Advanced Counseling Skills and Techniques
Substance Abuse Counseling: Theory and
Practice

Marriage and Family Counseling: Theory and
Practice

Human Sexuality: Concepts, Theory and Practice
Psychopharmacology and the Counseling
Profession

Counseling Children and Adaeents
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College of Liberal and Performing Arts
Dr. Helmut Langerbein, dean

The College of Liberal and Performidgts provides programs that promote behavioral,
linguistic, and artistic understanding; critical thinking; and accurate expression,
enjoyment, and skillful performance of the arts. The college contributes to the general
education of all students by developing their skills in communication, broadering th
understanding and appreciation of the diversity of world cultures, providing an
introduction to the field of art, music and theatre, and then increasing their skills for
fulfilling civic and social responsibilities in a democratic society. The colleffiers
degree programs that provide students with the knowledge and experience in fields of
specialization that will enable them to enter graduate and professional schools or to
qualify for occupational and professional positions suited to their abilibiegrees are
granted in art (studio, communications design, or game, animation and simulation),
criminal justice, English, foreign language (Spanish and French), history, mass
communication (digital cinema and media production or mass media), music, music
education, political science, psychology, social work, and theatre. The college offers a
pre-law program and professional education programs in English, foreign language, and
music. In addition, the college offers minors in art history, Africana studisign
studies, criminal justice, digital cinema and media production, English, French,
geography, history, juvenile justice, mass media, music, philosophy and religious studies,
political science, psychology, sociology, social work, Spanish, teachingskrag a
second language, theatre, and writing. The college is served by the following
departments: Art and Design; Behavioral and Social Sciences; English and Foreign
Languages; History, Political Science, and Geography; Performing Arts and Mass
Commungcation.

Mission Statement

A |iberal education is the best preparation for |if
modern changing global society. The College of Liberal and Performing Arts seeks to
foster studentsd abi | dletaytoftdieersityhadherk to ethidalt i cal | y, become

values, communicate effectively, and become responsible citizens. In addition, the
college seeks to inculcate in each student an appreciation of literature, music, theatre, and
art, and to provide the campus and oegivith opportunities for participation in these
disciplines.
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Master of Public Administration (MPA)

The Master of Public Administration (MPA) is designed to prepare individuals for
positions of leadership in public service organizations. This prograipvdvide a
strong foundation in public policy, the organizational environment, the management of
public service organizations, and the application of quantitative and qualitative analysis
to decision making.

Specific Degree Requirements

Each candidate fo t he masterds degree in Public
complete 24 credits of core courses, 9 credits of electives, and 3 credits of professional
project.

Required Core Courses (24 credit hours):

PA 6003 Principles of Public Administration
PA 6023 Ethics

PA 6053 Public and Norprofit Budgeting

PA 6063 Public Policy

PA 6073 Research Methods

PA 6083 Organizational Leadership

PA 6153 Public Personnel Administration

PA 6263 Program Evaluation

Electives (9 credit hours) selected frorthe following:

PA 6013 Statistics for Public Administrators
PA 6033 Rural Politics

PA 6043 Legal Issues in Public Administration
PA 6133 The third sector: Theory and practice
PA 6183 Special Topics |

PA 6193 Special Topics Il

PA 6253 Social Activisn

Required Project Course (3 credit hours):
PA 6113 Professional Project*
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MPA with Social Entrepreneurship Emphasis Program Requirements (36 hours)

PA 6003 Principles of Public Administration

PA 6023 Ethics

PA 6053 Public and NorProfit Budgeting

PA 6063 Public Policy

PA 6073 Research Methods

PA 6083 Organizational Leadership

PA 6153 Public Personnel Administration

PA 6263 Program Evaluation

PA/SE 6113 Professional Project

MGMT/SE 6033 Creativity, Innovation, & Entrepreneurship
Selecttwelve hours from the following (one course must be taught by MBA faculty
member):

ECON/SE 6043 Issues irEnvironmental Economics
MGMT/SE 6053 International Business

PA/SE 6133 TheThird Sector: Theory andrBctice
PA/SE 6253 Social Activism

SCM/SE 6013 Project Management

SCM/SE 6043 Sustainable SCM Practices

*Professional Project

All students are required to complete a professional project. This project is expected to
incorporate the skills learned in the MPA program in a written product to&tise to a
particular agency or organization. The student must receive prior approval in writing
from the director of the MPA program before proceeding on the project. The student
must be registered for PA 6113 during the term in which the project ipleted If a
project is not completed during the term for which the student is enrolled, a grisd@: of

will be assigned. In order to complete the project the student must be enrolled for the
credits during the term in which it will be completed. If thedeint is successful in
completing the project a grade 6R will be assigned for the term during which the
project was completed. However, any previdls grades will not be changed and only

the credits the student earned while enrolled in the semesterthéngproject was
completed will be awarded.
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College of Science and Engineering
Dr. Abdel Bachrj interimdean

The College of Science and Engineering is divided into six departments: Agriculture;
Biochemistry and Chemistry Biology; Engineering and Engineering Physics;
Mathematics and Computer Science; and Nursing. These departments offer a variety of
programs leading to baccalaureate and associate degrees. The college also contributes to
the general edwation of those students majoring outside of the College of Science and
Engineering. The Center of Teaching Excellence in Math and Science, coordinated by the
college, provides outreach programs and support for the public schools with the general
service egion of southwest Arkansas.

The mission of the college is to educate students in the natural sciences, physical
sciences, mathematics, computer science, agriculture, and nursing to prepare them to
enter industrial, governmental, and professional carsenel as advanced degree.

Assessment

The learning goals for each of the major programs and descriptions of the assessment
procedures may be found in the departmental assessment reports on the SAU website
under Academics and Assessment.
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Master of Sciencdn Agriculture

The Master of Science in Agriculture gives the graduate student advanced knowledge in
the field of agricultwal education, preparing the student to succeed in positions of
leadership and management in secondary schools and extensionogducati

Specific Degree Requirements

Each candidate desiring to complete the Master of Science in Agricdiégreemust
complete 33 semester hout8 of which are required core courses and 15 elective hours.
The eleven courses will be offered in one catengkar All courses will be taught online.

This program is designed to best serve agricultural educators in providing a quality
education to placeound agricultural professionals.

Required Core Courses

AGRI 6063 Advanced Leadershifor Agri Professionals

AGRI 6083 Professional Development in Agriculture

AGRI 6123 Philosophy of Agricultural Education

AGRI 6133 Experiential Learning

AGRI 6153 Leadership of Volunteers

EDUC 6003 Educational Research

Select 15 hours from the follaving:

AGRI 6143 Adult Education in Agriculture

AGRI 6163 Practical Experiences for Career Orientation
Courses

AGRI 6173 Methods of Organizing and Teaching Career
Orientation

EDUC 5033 Classroom Assessment

EDUC 6043 Currentlssues and Trends in Echtion

EDUC 6063 Applications of Technology in Education

EDUC 6083 Application of Learning Theories

EDUC 6403 School Law
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Master of Science in Computer and Information Science

Statement of Purpose

The Master ofScience in Computer and Information Science (MCIS) program is
designed to provide students a strong foundation in computer science, with a specific
focus on several key application areas including Information Technology, Data Science
and Cyber Security. #ticipated career tracks for the MCIS graduates include working as
data analysts, security experts, software engineers, or IT managers, or pursuing doctoral
studies to serve in academic positions.

Undergraduate Requirements

Student s s houlsdegrreamomputerscibnaecohaerélated field. Students

with a bacheloro6s degree in other areas wil/| be cons
to four undergraduate courses, determined by the advisor, from the following: CSCI 3063

High Level LanguageCSCI 3103 Data Structures and Algorithms, CSCI 3703 Computer

Architecture, and MATH 2033 Discrete Mathematics. No graduate credit is given for the

completion of undergraduate courses.

Master of Science in Computer and Information SciencéGeneral)
Specific Degree Requirements
Each candidate for the Master of Science in Computer and Information Science degree

must complete a minimum of 30 semester hours of coursework.

Core courses (12 hours):

MCIS 5103 Advanced Programming Concepts
MCIS 5133 Data Base Management Systems
MCIS 6163 Computer Networking

MCIS 6173 Information & Networking Security
Choose 18 hours from the following:

MCIS 5003 Survey of Information Technology
MCIS 5013 UNIX Operating System

MCIS 5113 Web Programming: @nt Side
MCIS 5413 Web ProgrammingServer Side
MCIS 6123 Decision Science

MCIS 6133 User Interface Implementation
MCIS 6153 Software Engineering

MCIS 6183 Special Topics

MCIS 62016 Special Topics Seminar

MCIS 6213 Applied Cryptography

MCIS 6214 Structures and Algorithms

MCIS 6223 Vulnerabilityand Risk Assessment
MCIS 6233 Traceable systems and Computer Forensics
MCIS 6243 Wireless and Mobile Security
MCIS 6253 Privacy Compliant Systems Design
MCIS 6263 Big Data

MCIS 6273 Data Mining

MCIS 6283 Machine Learning

MCIS 6983 Internship in Computer and Information Science
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Master of Science in Computer and Information Sciencd Cyber Security and
Privacy Option

Specific Degree Requirements
Each candidate for the Master ofi@we in Computer and Information Science degree
must complete a minimum of 30 semester hours of coursework.

Core courses (12 hours):

MCIS 5103 Advanced Programming Concepts
MCIS 5133 Data Base Management Systems
MCIS 6163 Computer Networking

MCIS 6173 Information & Networking Security
Choose 18 hours from the following:

MCIS 5003 Survey of Information Technology
MCIS 5013 UNIX Operating System

MCIS 5113 Web Programming: Client Side
MCIS 5413 Web ProgrammingServer Side
MCIS 6123 Decision Science

MCIS 6133 User Interface Implementation
MCIS 6153 Software Engineering

MCIS 6183 Special Topics

MCIS 62016 Special Topics Seminar

MCIS 6213 Applied Cryptography

MCIS 6214 Structures and Algorithms

MCIS 6223 Vulnerability and Risk Assessment
MCIS 6233 Traceable systems and Computer Forensics
MCIS 6243 Wireless and Mobile Security
MCIS 6253 Privacy Compliant Systems Design
MCIS 6263 Big Data

MCIS 6273 Data Mining

MCIS 6283 Machine Learning

MCIS 6983 Internship h Computer and Information Science

Courses marked with * are required @yber Security and Privagption.

Master of Science in Computer and Information Sciencé Information Technology
option

Specific Degree Requirements
Each candidate for the Masiaf Science in Computer and Information Science degree
must complete a minimum of 30 semester hours of coursework.

Core courses (12 hours):

MCIS 5103 Advanced Programming Concepts
MCIS 5133 Data Base Management Systems
MCIS 6163 Computer Networkig
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MCIS 6173 Information & Networking Security

Choose 18 hours from the following:

MCIS 5003 Survey of Information Technology

MCIS 5013 UNIX Operating System

MCIS 5113 Web Programming: Client Side

MCIS 5413 Web ProgrammingServer Side

MCIS 6123 Decision Science

MCIS 6133 User Interface Implementation

MCIS 6153 Software Engineering

MCIS 6183 Special Topics

MCIS 62016 Special Topics Seminar

MCIS 6213 Applied Cryptography

MCIS 6214 Structures and Algorithms

MCIS 6223 Vulnerablity and Risk Assessment

MCIS 6233 Traceable systems and Computer Forensics
MCIS 6243 Wireless and Mobile Security

MCIS 6253 Privacy Compliant Systems Design

MCIS 6263 Big Data

MCIS 6273 Data Mining

MCIS 6283 Machine Learning

MCIS 6983 Intemship in Computer and Information Science

Courses marked with * are required for Information Technology option.

Master of Science in Computer and Information Sciencé Data Science Option
Specific Degree Requirements

Each candidate for the Master ofi@we in Computer and Information Science degree

must complete a minimum of 30 semester hours of coursework.

Core courses (12 hours):

MCIS 5103 Advanced Programming Concepts
MCIS 5133 Data Base Management Systems
MCIS 6163 Computer Networking

MCIS 6173 Information & Networking Security
Choose 18 hours from the following:

MCIS 5003 Survey of Information Technology
MCIS 5013 UNIX Operating System

MCIS 5113 Web Programming: Client Side
MCIS 5413 Web ProgrammingServer Side
MCIS 6123 Decision Science

MCIS 6133 User Interface Implementation
MCIS 6153 Software Engineering

MCIS 6183 Special Topics

MCIS 62016 Special Topics Seminar

MCIS 6213 Applied Cryptography

MCIS 6214 Structures and Algorithms
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MCIS 6223 Vulnerability and Risk Assessment

MCIS 6233 Traceable systems and Computer Forensics
MCIS 6243 Wireless and Mobile Security

MCIS 6253 Privacy Compliant Systems Design

MCIS 6263 Big Data

MCIS 6273 Data Mining

MCIS 6283 Machine Learning

MCIS 6983 Internship h Computer and Information Science

Courses marked with * are required for Data Science option.

Graduate Certificate in Cyber Security and Privacy

Admission requirements are the same as MCIS degree program requirements.

Required Coursework (12 hours)

MCIS 6173 Information and Network Security

MCIS 6223 Vulnerability and Risk Assessment

MCIS 6233 Traceable Systems and Computer Forensics
MCIS 6253 Privacy Compliant Systems Design

Master of Science in Computer Science (MS part of the BSMS indinputer
Science program)

Specific Degree Requirements

Each candidate enrolled in tlBSMS in Computer Science programust complete 6
graduate hours of coursework during the final semester of the BS program, and a
minimum of 24 additional semester howfsgraduate work during the MS program to
earn the Master of Science in Computer Science degree.

The following 6 hours to be completed during the final semester of the BS program:

MCIS 6233 Traceable systems and Computer Forensics
MCIS 6253 PrivacyCompliant Systems Design

The following 24 hours to be completed during the MS program:

MCIS 6123 Decision Science

MCIS 6263 Big Data

MCIS 6273 Data Mining

MCIS 6283 Machine Learning

MCIS 6303 Survey of Literature in CSI
MCIS 6916 Thess

MCIS 6933 Research Methods in CSCI
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Academic Policies and Procedures

Addi tional Masterbés Degree

Students holding a valid mastero6s degree from an acc
an additional mtee £dmeletionsof adréngnune & 30wagditional hours

of approved coursework. A maximum mihe hours of approved courses taken with the

first degree may count toward the second degree as long as the 30 additoiualte

hours minimum is mefThese coursesust have been completed no more than six years

prior to enrollment in the second degree (five years for transfer hours) andbenus

required in both degreesll requirements for the second degree must be Begrees

with options or enphases cannot be amded more than once.

Obtaining Two Degrees Concurrently

A graduate student may earn two graduate degrees simultaneously, provided that the
student:
1. Satisfies all degree requirements for both degrees
2. Earns at least 30 hours of coursework unique ¢h éagree
3. Double counts (i.e., counted in both programs) no more than nine hours for
both degrees as approved by the dean(s)
4. Maintains separate degree plans
5. Completes and files an online Application for Graduation in the School of
Graduate Studies for eadegree (see the SAlebsite for exact dates)

Concurrent Enrollment

An undergraduate senian the Colleges of Education, Liberal and Performing Arts, or
Science and Technologgt Southern Arkansas University may requesimigsion to

enroll in a maximum o$ix hours of graduate coursewdddl and spring semesters of the
senioryearThe studentods total course | oad (undergraduate
may not exceed 18 hours. A student fulfilling ttadentteachingrequirement is not
permitted to take any additional coursework beyond the Student Teaching Block. The
student must have a 3.0 cumulative grade point average and the written approval of the
undergraduate advisor and the dean of the School of GraduatesSiTitgepermission

form may be secured from the School of Graduate Studies. The approved form must be
filed with the registrar prior to registratiomhe graduate courses may not be used to
satisfy bacalaureate degree requirements, unless approved byefartohent chair,
college dean, and the vice president for academic affairs.

An undergraduate senior in the College of Business at Southern Arkansas University may
enroll in no more than six hours of graduate coursework during his or her final semester
of undergraduate coursework, enrolling in no more than twelve total hours for the
semester. For example, the student may enroll in nine undergraduate hours and three
graduate hours, or six undergraduate hours and six graduate hours. Students must meet
the MBA admission requirements before enrolling in the graduate courses.
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Graduate Certificates

Graduate certificate programs are designed for students who seek a shorter program
focused on career developmglitensureor knowledge of a specific discipline.
Requirements for graduate certificate programs:

1.
2.
3.

4.

All courses used for a certificate must be graduate level courses

A minimum of 12 credit hours are required to earn a certificate

Students must maintain the same academic standings as asegkieg

student

To receive a graduate certificate, a student must have a minimum 3.00 grade
point average (GPA) on all certificate coursework. All grades for courses taken
towards the certificate are included in the GPA

The minimum grade to receive certificate credi iB . 0

Transfer credit from other institutions is not allowed for a graduate certificate.
All coursework must be registered through Southern Arkansas University.

All graduate certificate requirements must be completed within six (6) calendar
years, beginmig with the date the student commences courses applicable to the
certificate, unless a more restrictive time limit has been established by the
program or college.

A student may obtain more than one certificate. Each certificate must have at
least nineuniquecredit hours

Students who are pursuing a graduate certificate while also pursuing a graduate degree
will be classified as degreseeking students. Students who are pursuing a certificate
while not enrolled in a degree program will be classified asdegmee seeking graduate

students.

Cour

se credit from a graduate certificate

program. Certificate programs can be included within or added to existing masters

degrees.

Students can use the same course to eamdmottiicate and a graduate degree

as long as the requirements for both have been fulfilled.

I f a

student has graduated from one of

then wishes to apply for a certificate using hours previously earned, denstaust
apply for admission to SAU as a nrdagree seeking graduate student and indicate intent
to seek admission into a certificate program.

It is the responsibility of the student to meet with the certificate program advisor during
the last semestef certificate coursework in order to determine that all requirements for
completion have been met. It is also the responsibility of the student to apply for the
certificate by the established deadlines.

Once graduate certificate program requirements@mgpleted, a student can regta
certificate. In order to receive a completed certificate, the student must:

1 Complete all admission and course requirements for the certificate. Note:
Students must maintain a 3.0 grade point average in the gradudteaterti
coursework to be eligible for completion.

1 Complete the graduate certificate program completion form.
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1 Submit the completed form to the program advisor by the following
deadlines:
A Septembersfor Fall Semester
A February #for Spring Semester
A May 1%tfor Summer Sessions

1 The program advisor will:

A Confirm the satisfactory completion of certificate course
requirements
Sign the completion form and attach degree audit
Send the signed form and degree audit to the Office of Graduate
Studies

>

1 The Graduat©ffice will:
A Notify the SAU Office of the Registrar of completion so that the
studentés transcript can be updated
A Order a formal certificate of completion

Academic Advising

Every student admitted tgoed&fAdllfysadvigpri@matsiset e program i s
in scheduling classes and planning the program of study.

Each advisor assigned is a member of the graduate faculty and a faculbemerthe

department in whichamaj or component of the stnedentods graduate
The progress of study will be planned in consultation with the advisor within the structure

of the program curricula outlined by Southern Arkansas University.

In addition to helping a student select the graduate courses that will make a unified and
bdanced program of study, each graduate advisor will be responsible for the following
duties:

Assisting the advisee in completion of the degree audit.

Completing necessary forms as needed on an individual basis (e.g., substitution
form, catalog change for).

Submitting questions for written and/or oral examination (if applicable).

Grading written and/or oral examination (if applicable).

Directing the completion and defense of portftdioject(if applicable)
Evaluating/approving thesis filed for gradweti(if applicable).

A

o ghsw

Course Numbers

Courses with numbers 10899 are undergraduate courses. The 3606 courses are

dual listed (4000/5000) for both undergraduate and graduate credit. Undergraduate
students enroll under the 40@el number and graduate students under the-E8@0
number. Graduate students will have additionaliépth assignments in dualmbered
courses. The last digit indicates the number of semester credit hours awarded upon
satisfactory completion of theoarse (e.g., EDUC 6003). A minimum of 18 hours must

be earned from 600@vel courses for each SAU graduate degree program.
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A 5000level course will not count as graduate credit if the corresponding-1406D
course with the same title and content ved®n for undergraduate credit.

Course Loads

Six credit hours or more are considered fulltime in a regular academic semester.

A graduate student wishing to enroll in more than 12 hours of coursework during a
semester must obtain persiizn of the college dean and the vice president for academic
affairs. For a fiveweek summer tern8 (threg credit hours constitute a fttiime load.
A graduate student wishing to enroll in more than 6 (six) hours of summer coursework
per summer term nstl obtain permission of the college dean and the vice president for
academic affairs.

Registration

After being admitted to the University, each student must register for courses at the time
designated by the University. The studémtresponsible for the accuracy of the
registration schedule, which should correspond with planning a program of study and
meeting the requirements of graduation.

No credit will be granted for courses for which the student has not been duly registered.

Thelast day a student will be allowed to register is the Thursday of the second week of
classes of a regular semester or the third day of the first week of a summer session.
Students entering late (after the regular registration period) must pay a $50 late
registration fee and may be required to take a reduced class load.

A studentds registration is incomplete until al | adi
fees have been paid.

Change of Registration
A studentédés schedul e may dapseof cltagsesrofgaeregulad ur i ng t he firs
semester or the first three days of a summer term, subject to the approval of the advisor
and the payment of a $10 fee.
Dropping a Course

A student may drop a course without penalty until the endficechours on Wednesday

of the 11th week of a regular semester or Wednesday of the third week of a summer term

subject to the consultation with the advisor and the payment of a $10 fee. A student will

not be allowed to drop a course after these deadéixe=pt for circumstances beyond the

student 8s control which are approved by the Registra

A student who stops attending class, but does not officially withdraw, will receive a grade
of F in the course.

A student receiving VA benefits will be governed\dgterans Administration regulations
regarding the dropping of courses and should contact the Office of the Registrar for
information. Other agencies furnishing financial assistance to a student may have
regulations affecting the dropping of courses whddffer from those of the University

policy.
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Auditing Courses

Any student who has been officially admitted to the University may audit a course with
the approval of the dean of the School of Graduate Studies and the instructgoand u
payment of the fee for the course. Although subject to the same regulations as other
students, students auditing a course are not required to take examinations and they do not
receive credit for the course. Students may audit a course after comjtl&ingredit, or

they may take the course for credit after presip@auditing it.

Withdrawing from the University

Withdrawing from the University (through week 11 of a semester or week three of a
summer session oweek 10 of a long summer session or day 4 of an intersession)

A student who chooses to leave the University for any reason must officially withdraw.
The student should submit a request to withdraw via Campus Connect through his/her
MySAU account. The prass is not complete until the withdrawal has been approved by
each administrative area listed: 1.) Residence Hall Director, 2.) Post Office, 3.) Dean of
Students, 4.) Director of Library, 5.) Business Office, 6.) Financial Aid, and 7.)
Registrar's Officelf a student has a hold in any of the administrative areas, he/she will
have five business days to resolve the hold. The official date of withdrawal will be the
date in which all holds have been removed. Any student whoepisters and saves a
schedule o-line or by signing a statement with the Business Office must follow this
withdrawal process.

Withdrawing from the University (week 12 through week 14 of a semester or week

four of a summer session or week 11 of a long summer session)

If a student withdras from the University from week 12 through week 14 of a semester

or week four of a summer session or week 1 1 of a long summer session, a ghade of

will be given for each course the student is passing at the time of the withdraw'/For a

will be givenif the student is failing. Exceptions to this policy may be made in the case

of illness or some other valid reason. The student must follow the process as outlined in

section AWithdrawing from the University (through we
ofa summer session). o0

Withdrawing from the University (the two final weeks of a semester or during the

final week of a summer term or beginning day 5 of an intersession)

A student may not officially withdraw from the University during the two final weeks of

a semester or during the final week of a summer term, except for documented
circumstances beyond the studentdés control and cases
academic affairs. If approved, the student must obtain a withdrawal card from the Office
of Student Life. The process is not complete until the withdrawal card is signed by each
administrative area listed in the following order: 1.) Residence Hall Director, 2.) Post
Office, 3.) Dean of Students, 4.) Director of Library, 5.) Business Officefiigncial

Aid, and 7.) Registrar's Office. Appeals must be approved by a committee of the vice
president for academic affairs, the vice president for finance, and the vice president for
student affairs. A grade &V will be given for each course the stutlénpassing at the

time of the withdrawal, or ®F will be given if the student is failing.
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Class Attendance

Each student enrolled in a course is expected to attend all class meetings. A student who
is absent from a quiz, examifa, or other class exercise must report to the professor the
reason for the class absence. If the cause of absence is acceptable, the instructor may
arrange for the student to make up the work missed.

Online Class Attendance

Student attendance in online courses is defined as active participation in the course as
described in the individual course syllabus. Online courses will, at a minimum, have
weekly (no more frequently than daily) mechanisms for student participation, which can
be documented by any or all of the following methods:

1  Completion of tests or quizzes

1  Discussion forums

1  Submission/completion of assignments
T Communication with the instructor

1  Other course participation

Students are required to log in to each online cdoysbe second day during the week in
which the course officially begins, or the day enrolled during late registration, to
complete the initial introductory postings required in the course. As a component of
attendance, student email, course announcemants, discussion forums should be
checked frequently (daily is recommended). The student is solely responsible for
checking updates related to the course. Note: nonattendance may affect financial aid. If a
student fails to meet the attendance requiremeetyrtshe may be recommended for
withdrawal from the course. In the case of an anticipated absence, such as military
deployment, the student should contact the instructor in advance and make arrangements
to complete the required assignments. In case ofremngency (iliness/accident or death

in family), the student should contact the instructor as soon as possible providing
documentation supporting the need for any late submission of a graded event.

A student s absence fr omofone aeelsofinstructernsare s s
missing three assignment due dates in an online course, may be reported to the dean of
studentsAt the graduate level, one week of instruction is equivalent to one three

hour class meeting.The dean of students will then sethe student a notice of pending
action. The student is advised to contact the instructor as soon as the notice has been
received. Ten calendar days after the report is submitted by the instructor during the
regular semester, or after seven calendar dagisg a summer session, a student may be
dropped from the class for excessive unexcused absences at the request of the instructor.
If this occurs, a grade ofWN (withdrawal for nomattendance under extenuating
circumstances) oWF (withdrawal with failurg will be given for the course.

Notification of excessive absence&/Nl or WF) may not be given during the final two
weeks of a semester or the final week of a summer term.
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Grading System

The Southern Arkansas University SchoolGsaduate Studies uses the grading system of
A, B, C, DandF. The letters have the following significance for graduate students:

Grade Grade Points per Semester Hour
A excellent 4
B acceptable 3
C below acceptable standard 2
D failure 1
F failure 0

Other grades that may be recorded a6, audit; CR, credit I, incomplete work,NC,
noncredit; P, pass;W, withdrawal with passing workWN, withdrawal for excessive
absence anW/F, withdrawal with failure. AWF is computed as aR in the grade point
averageaW s not computed in the grade point average.

Incompletes ( Gradeg

In a regular graduate course (courses other than project or thesis courses), a brade of
may be given only for illness or circumstances beyond thestudé s cont r ol

Grades ofl for regular courseworknust be removed by the deadlines listed in the
academic calendar or they will be changed to a grade 6f.

Significant differences exist between the policiesl grades at the undergraduate and
graduatelevels at SAU because project courses and theses involve research that may
require more than one semester to complete. Uhldeades in regular coursdsgrades

in project and thesis courses are not automatically changed Foaarindicated in the
acaemic calendar.

Students are not eligible for graduation until alll grades are removed from their
transcripts.

Grade Point Average

To determine the studentdés academic standing at

is used The grade point average is obtained by multiplying the number of grade points
awarded for each grade by the credit hour value for the course. The total number of
points received for all courses is divided by the total number of hours attempted at
Southen Arkansas University.

Up to nine hours of approved coursework from regionally accredited institutions may be
accepted and posted on the SAU transcript. Grades earned at other institutions will not be

used to calcul ate a savardggent 6s cumul ati ve
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Repeating Courses

The grade earned the last time the course is taken is the grade tlet edglisidered the
final grade All grades will remain on the permanent record.

The policies for repeating graduate courses sagnificantly different from those at the
undergraduate level. All graduate courses taken at SAU (including repeated courses) are
included in the computation of the cumulative grade point average.

Length of Time to Complete a Degree

The University reserves the right to make changes in any individual course or program of
study in the curricula leading to degrees or in any other printed catalog requirement.

As changing requirements might continually preventtident from graduation, the
University has an obligation to assure regular and continuous students that they may
pursue a required program and graduate without undue imposition of additional
requirements.

Al |l courses for the unsesdceeptdas trsfgrreredt fromi ncl udi ng co
other universities, must be completed within ay@ar period (e.g., enroliment date of
Fall 2015 - degree requirements must be completed by Fall 2021; or Spring 2015
graduation- courses completed prior to Sprin@@® will not count towards degree
completion).
Transfer of Credit

With the approval of the advisor and the dean of the School of Graduate Studies, up to

nine semestehours of approved coursework from regionally accredited unistits for

which the student earned agrad®8afr hi gher may be applied toward a mas
All transfer hours submitted for program credit must have been completed no more

than six years prior to the completion of the SAU graduate program. Faculty of a

particular graduate program may restrict the number of transfer hours permitted to a

lower maximum than permitted by the generralduateschool policy.Some programs in

the College of Education will accept up to nine hours of credit from Americanc@mf

Education (ACE).

A student wishing to transfer creslifrom other institutions mugtrovide the Schoobf
GraduateStudiesa course description or syllabus, aad official transcript from the
transferring institution if the transcript is not afefwith the registrar. Transfer credits

will be accepted only from institutions that have accredited programs similar to those of
SAU. Transfer credits will be posted on the SAU transcript; however, grades earned at
other institutions will not be usedtwa | c ul at e unulatisetgrade @oint average
Students should be aware of the difference in quarter hours and semester hours. Quarter
hours do not equate to semester hours.

If, after admission to an SAU program of study, a student wishes to takerse at
another institution to count toward program requirements at SAU, the student must
secure, in advance of enrollmeatvisor approval and submit an -ecimpus approval

form to the School of Graduate Studidslditionally, students who wish to takecourse
off-campusduring the semester of graduationmust submit a request to take -off
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campus courses during the semester of graduation form. Both forms can be found on our
websitewww.saumag.edu/graduate

Workshop Credit

Workshops typically involve educational experiences in which an attempt is made to
develop specialized skills in focused areas, often emphasizing a-tarasproach.
Students taking workshops for graduate creditrageiired to follow all graduate school
admission procedures as listed in the graduate catalog. Workshop students have a choice
of continuing education credit through the Office of Continuing Education or graduate
credit through the School of Graduate $#sd Student file must be complete in graduate
office beforethe workshop begins to receive graduate credit.

A maximum of six credit hours in workshop courses may be counted in a degree
program, subject to the approval of the graduate advisor and thecollege dean
Individual degree programs may be more restrictive in their policies regarding the
number of workshop credits that can be counted toward a graduate degree. In addition to
these workshop credits, with advisor approval, a student in a teacteatiedudegree
progam may enroll in an additional thrdeurs of EDUC 680B or EDUC 6813
Teacher Education Seminar for credit toward a degree prog¥amkshop credit may

not be used to satisfy professional education core requirements.

Degree Audit

At the completion of 12 hours of graduate coursewor
degreeare required taeview their degree audit, grades earned, and any deviations from

the degree plaand submit verification of the degree audit onli&idents will be placed

on hold until verification is received in the graduate off\dhen changes to the degree

plan are made, the advisor is required to approve the changes. The degree audit is a

student 6s f iAmstadent chestghave a 3.0p@ ta complete a degree audit.

Any unauthorized changes in the plan may result in the student having to take additional

courses to satisfy requirements for the degree.

A student who has angrade in a graduate course, has failed to complete any sgecifie
compensatory course, or has failed to meet any other degree requirements will not be
recommended fograduation

Thesis

The candidate completing a thesis as a component of
submit an approved thesis to theadeof the School of Graduate Studies as partial

fulfillment of the requirements for the degree. Thesis format guidelines are available in

each coll ege deands office and may vary by program.

Credit will be given for writing the thesis and for research deted and incorporated
into the thesis. No more thaix credit hours may be earned for the thesis. A student
may register for eithethreeor six credit hours per semester. Thesis enroliment under the
Universitybés supervi si oital emollnént. Bhe thesiomusti nuous from t he
be completed within a maximum of two calendar years from initial thesis enrollment. An
| grade will be awarded each semester or term until completioh.ghade received for
thesis credit will not become a gradeFofinless there is no continuous enroliment or the
thesis has not been completed within the two years allotted. The final grade on thesis
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work will be eitherCR (credit) orNC (no credit) and will not be figured into the grade
point average.

The thesisisthe prepared under the guidance of the student
demonstrate sound methodology and scholarship. If a student elects to write a thesis, the

committee will direct the thesis activity and will ultimately give the final pass or fail

grade for the project. The degree advisor normally serves as the thesis advisor, but an

alternate thesis advisor who is willing to accept that responsibility may be selected from

the degree committee. The thesis must be prepared according to an approveadigubli

style manual.

The choice of a thesis program or a fibasis program should be determined and

decl ared when the degree audit is submitted (upon co
graduate degree committee must be selected at that time awcdntineittee members

must sign the degree audit.

The studentds committee must approve the topic and c
semester in which the student expects to enroll for the thesis. Upon receiving the

signatures of approval for the finaanuscript, the student may proceed with printing the

final four required copies. A copy of the Preliminary Approval of Thesis form must

accompany each copyNote: The student must be certain the committee will be

available if work is to be completed in he summer when faculty may not normally

be available.)

Final copies must be submitted to the committee chair a minimdiveofveeks prior to
graduation. The committee must have a minimum of two weeks before it is to submit the
final copies to the dean diie college and the dean of the School of Graduate Studies,
who must then have a minimum of three weeks before graduation. When the final version
of the thesis has been approved by each committee member, the candidate must submit
the original and three c@s of the thesis, along with the properly signed Approval of
Completed Thesis form and a receipt from the Business Office covering binding costs of
all copies, to the School of Graduate Studies.

Comprehensive Examinations

Some programs require the completion of a comprehens
and licensure programs require a portfolio or projectee Portfolios and Projects

below). Students should contact their advisor for the specific requirements blgptica

their program of study.

Comprehensive examinatioasr e gi ven during t hDecemberodent 6s fi nal sen
May graduationcandidateswill be givenexamsno later than weelt2 of the semester

August graduation candidates will be given examsater than the third week of second

summer sessionStudents should contact their advisor for specific dates.

Passing 80 percent of the committeeds questions and
committee are required for passing the comprehensive eatianin If the student does

not pass the examination, the student will meet with his/her advisory committee to

determine the course of remediation needed. Remediation could include further

coursework or directed study. A second unsuccessful attempt willt rin another

meeting and further remediation. If a third attempt is unsuccessful, the student will be

dismissed from the graduate program with no degree awarded and/or no recommendation
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for licensure. There is no appeal if a student fails the compriekemsamination on the
third attempt. Final results of comprehensive exams must be submitted to the School of
Graduate Studies no later than two weeks prior to graduation.

Portfolios and Projects

Some programs requirdhte compl eti on of a portfolio or a proje
programs require comprehensive examinationsee Comprehensive Examinations

above). Students should contact their advisor for the specific requirements applicable to

their program of study.

Porfolios for candidates of December or May graduation should be defended no later
than weekl12 of the semester in which the candidate plans to graduate. Portfolios for
candidates oAugustgraduation should be defended no later tharthird week of the
seond summersemester in which the candidate plans to graduate. Students should
schedule their portfolio defense with their advisor during registration of the semester of
defense.

A majority vote of the evaluators is required to pass the portfolio requitertiethe
student does not pass the portfolio requirement, the student will meet with his/her
advisory committee to determine the course of remediation needed. Remediation could
include further coursework or directed study. A second unsuccessful attéhmpsuit in
another meeting and further remediation. If a third attempt is unsuccessful, the student
will be dismissed from the graduate program with no degree awarded and/or no
recommendation for licensure. There is no appeal if a student fails thiliport
requirement on the third attempt. Final results of portfolios and projects must be
submitted to the School of Graduate Studies no later than two weeks prior to graduation.

Graduation
Grade Point Average Requiredfor Graduation

To receive a masterds degree, a candidate must earn
no less than 3.0 on a 4.0 scale in graduate coursework. Failure to earn such an average in

thetotal number of hours required for the degred vabult in the student being permitted

to complete up tsix additional graduate hours in order to earn a cumulative grade point

average of 3.0 or higher, but in no case shall a student receive a degree if the cumulative

grade point average is less tha 8fter the completion of the sidditional hours. In the

computation of the grade point average, grades in all courses pursued at SAU for

graduate credit (including repeated courses) will be included.

The grades oD andF, although used in the comput i on of the studentds cumul a
grade point average, are not accepted toward the completion of any de¢jcemsure

program. The grade of is used in the computation of the cumulative grade point

average, and a maximum of t¥lbgrades may be acceptexivard the completion of any

degree program. The courses in which grades, @, or F have been earned should be

repeated.

Application for Graduation
A student seeking to complete degree requirements must fulfilbtiosving:
1. Check with theprogram advisoffor exact dates of graduate comprehensive
exams portfoliosand other deadlines.
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2. Complete and file an Application for Graduatioronline at
www.saumag.edu/gradugieeethe SAU website for exact deadlines)

3. Pay graduation fee in the Business Offigde Business Office will bill the
student for all graduation fees.

4. Review with the advisor the degree audit and any other conditions or changes
needed to meet program requitts thatmay require additional courses or
course substitutions.

5. Check with the School of Graduate Studies to determine if any deficiencies
exist (e.g. course substitution forms).

6. Successfully completexit requirement (e.g., conghiensive exanportfolio) if
required in the program of study.

To become a candidate for May graduation, a student must apply for gradnatemty
November duringhe prior fall semester. To become a candidate for August or December
graduation, a student must apply for dyationin early April during the priorspring
semesterCheck the SAU website for exact deadlines each semé&stiure to meet
these deadlines will result in a $50 late fee.

For graduation purposestudents will not be allowed to take courses oftampus the

last semester/term of graduation. Any exceptions to the regulation will be
recommended by the dean of t hegistrartExainplest 6 s
of exceptions to this regulation would be: class cancellations, classes not offassd, cl

conflicts, and any other documented circumstances

maj or and

It is the studentds responsibility to have of fi

Registrar at SAU for hours earned at other institutions. In ordgramuate, amfficial
transcriptfrom the registrar of the offampus institution verifying a grade Bfor higher
in each course must be received in the Office of the Registrar no latesrtbdiusiness
day after the graduation ceremony.

Failure to meethis deadhe will result in requiring the student to reapply for graduation.
The student will then graduate at the next date of commencement provided all essential
documents are complet®d the student has reapplied for graduation

Lack of knowledge or misintpretation of policies and regulations on the part of the
individual student does not absolve the student from fulfilling the requirements for a
program of studyUltimate responsibility for completion of a program of study rests

with the student.

Grade Appeals

If a student believes an error in a grade has occurred, the student shall formally initiate a
review of the grade no later than three weeks after the beginning of the next regular
semester.Summer terms are excluded from the ghrd'regular semester" for the
purposes of this provision.

The first step of the process is for the student to verify with the instructor the accuracy of
the recorded scores and the listed grade. If the instructor is also the chair of the
department or thdean of the college, this step also initiates the formal appeal process.

If the grade differences are not resolved through discussion with the instructor, and the
student seeks additional mediation, during the first three weeks of the next semester the
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student must submit a letter to the chair of the department in which the course is housed

requesting a review. A copy of this letter must also be sent to the college dean, the

graduate dean, and to the vice president for academic affairs. The chair has the

responsibility to confer with the instructor concerning the documentation of the grade for

its completeness and accuracy. The chair will notify the student of the grade status in

writing within 10 days of receiving the studentéds

If the student wishe further appeal, the student must submit, by-t@ich, a written
request for formal review to the dean of the college in which the course is housed. A
Grade Appeal Committee will conduct a hearing and recommend a decision. The
committee will be composed the following:

1  Two students, appointed by the Student Government Association president. One of
the stueénts must be a graduate student

1 A Faculty Senate representative, appoiritgdhe Faculty Senate president

1 A faculty member, appointed by the dean loé tcollege in which the course is
housed

1  The dean of the college in which the course is housedffigio, votes in casef a
tie and will chair the committee

1  The dean of the School of Graduate Studiesyfégio, nonvoting

At the hearing, the instrumt and the student may both make individual presentations,
and the Grade Appeal Committee may ask questions and seek clarification. A final
written decision will be provided by ttemmittee. If a grade is to be changed, the final
grade will be recorded kthe college dean. This procedure shall be completed by the end
of the semester in which the grade is appealed.

Academic Probation and Suspension

A graduate student is expected to maintain a cumulative 3.0 avetadentS who do not
maintain a graduate cumulative grade point average of at least 3.0 will be placed on
academic probation at the end of the semester, regardless of whether or not they receive
notification. Any graduate student who receives a grad®,oF and/or WFin any
graduatdevel course will be placed on academic probation whether or not they receive
notification. Transfer students with a cumulative gpa below 3.0 or on probation at another
university will be placed on academic probation at SAUstudent placed on academic
probation will be suspended from school if the cursamhestegrade point average falls

below 3.0 and/or receives a grademfF or WF in any semester while on academic
probation.

A student suspended for academic reasons willbe allowed to register for classes or
attend the University for one full semester (i.e., fall or spring). After one semester, the
student may apply for readmission to the University on academic probation. The student
will not be permitted to enroll funer without the consent of the Graduate Council. To
continue in graduate studies, the student must submit a written petition to the Graduate
Council requesting reinstatement and outlining a plan to remedy the academic situation.
I f t he st usdnestetg@ade paint average falls below 3.0 while on academic
probation after the first suspension, the student will be suspended for one year from the
date of the second suspension. After one year, the student may apply for readmission on
academic probatio To continue in graduate studies, the student must submit a written
petition to the Graduate Council requesting reinstatement and outlining a plan to remedy
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the academic situatiofrailure to earn at least a 3.0 in any semester while on probation
after he second suspension will result in indefinite academic dismissal.

Academic Suspension Appeals

A student on academic suspension who believes there are extenuating circumstances
which justify early readmission may submit a written appeal to the Office of the Vice
President for Academic Affairs. The letter of appeal must reach the Office of the Vice
President for Academic Affairs at least three business days prior to registration for the
semester for which readmission is sought. Appeals received after that date will not be
considered for that semester. The Academic Suspension Appeals Committee will review
the case and make a recommendation to the vice president for academic affairs.

Credit earned while on academic suspension from any university, including SAU,
will not be accepted by SAU.
Other Academic Appeals

Written appeals should be filed with the department chair. If necessary, decisions are then
appeled to the college dean, the graduate dean, and the graduate council. The student is
to receive a written response within 10 calendar days following each decision. Written
appeals must be submitted within three weeks following each decision, or theywill

be considered. A decision made by the graduate council is the final decision.

Transcripts

A University transcript is a complete and unabridged academic record. It is used to
communicate information concerning a student frominsgtution or agency to another.
The University prepares and issues four categories of transcripts:

Official - This transcript is issued directly from SAU to another educational institution or
employer.

Official - Issued to student This transcript istamped "Issued to Student."

Unofficial T Thi s transcript can be obtained from the stud
Connect.

Advising - This transcript is used by the student and advisor to plan a program of study.
It can be requested by the student or advisdine Office of the Registrar, but is released
only to the advisor.

The two types of official transcripts must be requested by the student in the Office of the
Registrar.
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Student Responsibilities

Fulfilling Requirements

Lack of knowledge or misinterptation of policies and regulations on the part of the
individual student does not absolve the student from fulfilling the requirements for a
program of study. Ultimate responsibility for completion of a prograstualy rests with
the student.

Consulting with the Advisor

Each graduate studentds program of study is planne
interprets degree program requirements and arranges an orderly sequence of activities for

the studentodés progress towar drespdngblefont i ci pated degr e
maintaining satisfactory academic standing and for meeting all degree requirements and

deadlines for graduation or liesure. Therefore, students are encourdagezbnsult with

their advisor frequently.

Students are responsible for the amracy of their schedules, proper registration,
fulfilment of all course prerequisites, and fulfilment of all requirements for
graduation.

Academic Integrity Policy

(The following Policy on Academic Integrity, developdy an ad hoc committee
appointed by the Faculty Senate, was approved by the Faculty Assembly in 2018.)

The mission of Southern Arkansas University empowers all members of the University
community to develop and encourage learning environments that exgeéed, acquire,
share, evaluate, and communicate knowledge. Academic integrity at SAU is an
organizational and individual responsibility. Students, faculty, and staff share
responsibility for maintaining the highest standards for academic integrity.

1. Academic Misconduct Definitions

Any act of dishonesty in academic work constitutes academic misconduct and is
subject to disciplinary action. Acts of dishonesty include, but are not limited to,
plagiarism, cheating, and fabrication.

a. Plagiarism

Plagiarisn is the act of taking and/or using the ideas, work, and/or writings of
anot her per s Blagiarsm ocaurs bodhsvheo thewords of another
(in print, electronic, or any other medium) are reproduced without
acknowledgement and when the ideasrguments of another are paraphrased
in such a way as to lead the reader to believe that they originated with the
writer.

i To avoid plagiarism, give written credit and acknowledgement to the
source of thoughts, ideas, and/or words, whether you have uset dir
quotation, paraphrasing, or just a reference to a general idea.
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ii. If you directly quote works written by someone else, enclose the
guotation with quotation marks and provide an appropriate citation (e.g.,
footnote, endnote, bibliographical reference).

iii. All course work including research performed and all assignments such
as a written paper must be the work of the person seeking academic
credit for the course. Under no circumstances can purchased papers,
book reports, projects and/or other class assigtsnenwork otherwise
obtained from individuals or companies be submitted as work of the
student.

iv. It is not sufficient to provide a citation if the words of another have been
reproduced this also requires quotation marks. It is the responsibility
of all University students to understand the methods of proper
attribution and to apply those principles in all materials submitted.

b. Cheating

Cheating is an act of dishonesty with the intention of obtaining and/or using
information in a fraudulent manner. Exples of cheating include:

ii Observing and/ or copying from another studento
computer file, and/or other assignments.

ii. Giving or receiving assistance during an examination period. This includes
providing specific answers to subsequergreees and/or dispensing or
receiving information, which would allow a student to have an unfair
advantage in the examination over students who did not possess such
information.

ii. Using class notes, outlines, and other unauthorized information during an
examination period unless permission is specifically given.

iv. Using, buying, selling, stealing, transporting, or soliciting, in part or
entirety, the contents of an examination or other assignment not authorized
by the professor of the class.

v. Exchanging placewith another person for the purposes of taking an
examination or completing other assignments.

c. Fabrication

i.  Fabrication is faking or forging a document, signature, or findings of a
research project.

ii.  Other forms of fabrication may include unauthorizedlaboration or
submitting the same paper or portions of the same paper to two different
courses without the consent of current instructor.

iii. Forging a signature on an official SAU or other document.

2. Academic Integrity Policy Application to all Students
The Universityds academic integrity policy applies t

the University. All forms of academic misconduct at SAU will be regarded as serious and
may result in the student being expelled from the University.

79



All students will complete a short course covering Academic Integrity at the

beginning of their first semester at SAU.Seminars related to academic integrity will

be made available to faculty, students, and staff from time to time each year. The
Divisions of Academid\ffairs and Student Affairs will collaborate in publishing

information about academic integrity and misconduct, with explanations and examples
intended to help students make informed decisions about how they conduct themselves in
their academic work.

3. Faaulty Syllabus Requirements
Faculty will place in every course syllabus the following language:

Southern Arkansas University affirms its commitment to academic integrity and

expects all members of the University community to accept shared responfability

maintaining academic integrity. Students in this course are subject to the provisions

of the Universitydéds Academic Integrity Policy, appr
published in the Student Handbook. Penalties for academic misconduct in this course

may include a failing grade on an assignment, a failing grade in the course, or any

other courseelated sanction the instructor determines to be appropriate. Continued

enroll ment in this course affirms a studentds accerg

An ingtructor may include in the course syllabus additional information about academic
integrity if he or she wishes to do so.

4. Academic Misconduct Fileand Assistance with Notice to Students

All documentation relevant t emantasedinthent 6s academi c m
Office of the Vice President for Academic Affairs in a digital form. Academic
misconduct files shall only be used in accordance with University FERPA policy.

If the student makes a formal appeal, it will be decided in accordancéhwigitocedures
set forth below. If the matter is appealed to the Academic Integrity Council, the VPAA
(or designee) will forward all forms and other materials associated with the specific
violation to the Chairman of the Academic Integrity Council to issaminated to
members of the Council.

Students may not drop a class until the allegation of the academic integrity violation has
been resolved. If the allegation is confirmed, the instructor retains the ability to assign a
grade for the course if the sient decides to drop the class after completion of the
process.

5. Noatification of Charge of Academic Misconductto Student

All forms used in the process will be located on SAU Academic Integrity web page and
will be sent via SAU email. All forms will beopied to the instructor and to the student

to keep them informed of the process. A copy will be sent to the appropriate dean of the
college in which the alleged misconduct occurred.
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In the event an instructor determines that a student has engagadéméxzmisconduct,

the instructor will complete the weinsed academic integrity violation form. The form

is found on SAUb6s Academic I ntegrity webpage. Thi
and the VPAA of the al |l egaltaccount. Thésmotwai gh t he student
will include the justification for the allegation, inform him or her of the violation level,

and the sanction the instructor deems appropriate, consistent with the terms of the

Sanctions section of this policy.

s
0s

6. Appeals Process

The student will have three days (excluding weekends and holidays) to respond to the
allegation from the instructor before the sanction is implemented and arrange a meeting
with the instructor.

A student may appeal the charge of academic misconduchgrghactions or actions
taken by the instructor through the procedures set forth below.

a. Appeals at theCollegelLevel

i. Ifthe student is not satisfied with the action of the instructor after their
meeting, the student has seven days (7) to submit a fappahl to the
Dean using the online form. Within seven (7) days of receipt of the email,
the Dean will meet with the student to attempt to resolve the matter.
Online students may speak with the Dean via electronic
telecommunications. After the meetinglwihe student, the Dean will
render a decision on the appeal and fill out the online form.

ii. If the student is not satisfied with the action of the Dean, the student can
appeal the decision of the Dean to the University Academic Integrity
Council.

b. Appealsto the University Academic Integrity Council

i.  Within seven (7) days of receipt of the notice of the College/Dean appeal
decision, the student may appeal to the Academic Integrity Council. The
student will use the approfntdgrigyte form found on
Council web page. Upon receiving this form, the VPAA will forward all
forms and other materials associated with the specific count to the
Chairman of the Academic Integrity Council, which will be disseminated
to members of the Council.

ii.  Within seven (7) days of receipt of the appeal, the Academic Integrity
Council will consider the appeal with at least three members of the
Council being present. The decision of the Academic Integrity Council
will be forwarded to the Student, the Instructor, thamehe Registrar
and the Provost/VPAA via the web based form.

iii. The Provost/VPAA will review all decisions recommending suspension or
expulsion.

Violation Levels
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The following violation levels are assigned to specific types of violations of the

Uni versityés Academic I ntegrity Policy; if
provided below, then any sanctions will be based on the most similar type of violation

that exists in the rubric. A violation will be considered as a single violatiamtipthe

point that a student receives notice of that violation; additional infractions occurring after

that point will be considered separately for purposes of this rubric. If assignment of a
sanction requires the Academic Integrity Council to interfiretsanction rubric, the

Academic Integrity Council shall provide a rationale for its determination and application

of the particular sanction(s). General guidance on substantial issues of interpretation of

the sanction rubric shall be provided by thev@si/Vice President for Academic Affairs.

A student receives the assigned number of sanction points for each violation for which

he/she is found responsibBanction points are cumulative over the length of the

student 8s mat r i culasaUnivecsity. Graduat studerntsevilbe Ar kan s
considered new matriculates.

The violation levels are as follows:

Level Zero Violationi 0.0 sanction point

For plagiarism/copying in @rk done for a course, if the plagiarized/copied material
constitutes less than 10% of the assignment (first offense only).

Unauthorized collaboration on homework assignments constituting less than 10% of the
assignment (first offense only).

Use of any raterials or resources that are not authorized by the instructor in completing
any assignment having a value of less than 10% of the assignment (first offense only).
Level One Violatiori 1.0 sanction poirfor each violation

a

\Y

i. Copying from or viewing another studentos

ii.  Using any materials or resources that are not authorized by the instructor
for use during an examination or in completing any assignmeiridha
value equal to or greater than 10% of the assignment, or a second offense.
iii.  Collaborating during an examination with any other person by giving or
receiving information without specific permission of the instructor.
iv.  Facilitating or aiding in any aof academic dishonesty.
V. Collaborating on laboratory work or other assigned work when instructed to
work independently.
vi.  Submitting, without specific permission of the instructor, work that has
been previously offered by the same student for credit ihanaburse.
vii.  Falsification of attendance and/or participation.

vii. Submitting as oneds own any theme, report,

program, speech, painting, drawing, sculpture, or other written or creative
work or project of any nature prepared totaltyin large measure by

another /plagiarizing, in work completed for a class assignment, when that
copying/plagiarizing constitutes less than 10% of the assignment and is a
second offense, or when that copying/plagiarizing constitutes 10% or more
of the asignment.

82

ol at i ¢

wor k

tern


http://honesty.uark.edu/sanction-rubric/#0.0
http://honesty.uark.edu/sanction-rubric/#0.5

iX.  Unauthorized collaboration on homework assignments constituting 10% or
more of the assignment, or less than 10% of the assignment on a second
offense.

c. Level Two Violation - 2.0 sanction poins for each violation

i. Submitting as oneds own any work prepared total
another OR plagiarizing.

ii.  Submitting altered or falsified data (in work completed for a class
assignment).

d. Level Three Violation - 4.0 sanction pointgfor each violation

i.  Altering grades or official records.
i Falsifying or signing another personds name on
University form or document.
iii.  Buying, selling or otherwise obtaining course work (having another person
complete exams, assignments, etc. or doing this for another).
iv. Sabotaging another studentdos wor k.
V.  Submitting altered or falsified data.

Note: For offenses not specifically mentioniecthis rubric, faculty members may

confer with the Academic Integrity Council Chair and propose a description of the

of fense and the | evel of sanction to be included i
The proposed description and sanctions will be forwcitdehe Academic Integrity

Council Chair to review the proposed offense and sanction for consistency with

existing offenses and sanctions. If a faculty member and Academic Integrity Chair

disagree over a particular offense or sanction, the matter magdussed with the

relevant dean and /or the Academic Integrity Council.

Sanctions: The possible university sanctions are as follows:

Sanction points for Level 0 = 0.0The student will be issued a Letter of Reprimand
(first offense only). There will bro grade sanction for a Level Zero offense. Student
must attend the Academic Integrity Course.

Sanction points for Level 1= 1.0For work for a course, the instructor will give the
test or an assignment an immediate zero (0) which will then be averagédent
course grade. If that involves missing a stated deadline, the stated late penalty will
apply. Student must take the Academic Integrity Course.

Sanction points for Level 2= 2.0The student will receive a course grade of XF for
work done for a coursé\ 2.0 offense will result in academic integrity suspension for
one semester.

Sanction points for Level 3= 4.0 or moreThe student will be immediately and
permanently expelled. An XF will be given for the course(s).
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7. Opportunity and Removal for the AXO0

After two semesters of acceptable performance at the University following the
imposition of a penalty, with no student conduct or academic dishonesty infractions,
the student may request grade forgivenesgPiA.

To remove the X on the transcript, the student may request that the X be removed by
submitting a writterpetition to the Provost/Vice President for Academic A#faThis
written petition must provide evidence that the student now understands ethical
standards (e.g. GPA following the infraction; lack of subsequent infractions
[academic and conduct]; proactive activities that the student has engaged in to learn
abaut appropriate techniques for citation, etc.), The X will still be counted if future
infractions occur.

8. Degrees, Honors & Awards

The University reserves the right to withhold or withdraw degrees, honors, or awards
due to violations of the Academic IntegrPolicy.

9. Suspension and Expulsion

Suspension involves withdrawal of enrollment privileges for a specified period of
time and ordinarily carries with it conditions which must be met feam®liment.
Suspended students are not permitted to live ordbiaddniversity facilities or
approved student organization housing (i.e., facilities owned by the University and
leased to a student organization). Students suspended may not receive credit for
University work completed by correspondence or in residenarather university
without prior permission from the Provost or designeecords of suspension are
maintained indefinitely.

Expulsion is a permanent dismissal frora thniversity. These records are
maintained indefinitely.

Expulsion from Southern Arkansas University for academic dishonesty will be

permanently noted on the studentds transcript.

Note: The Academic Integrity Policy of the University of Arkansas wamiece for the
update of this policy.

Change of Name or Address

A student whose name changes is responsible for reporting the change by filling out the
proper form in the Office of the Registrar. Name changes must be verified by legal
documentationgocid security cardl presented at the time of the request to the registrar.
Students whose addresses or telephone numbers charsgp@uld report the changes by
logging intoCampus Connect, click on Student Information > Demographics and click
on the link providd, or visit the Office of the Registrar.
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Student Conduct

The University recognizes its responsibility to its students to provide an environment
which encourages leadership, instills the ideals of responsibility, and develops those traits
of charactethat are the generally accepted standards of successful living.

Consequently, SAU expects students to conduct themselves as responsible members of
the University community. Students are obligated to assume responsibility for their
actions, to respect theghts of others, to conform to the ordinary rules of good conduct,

to protect private and public property, and to make effective use of their time in securing
the values and benefits of a university education.

Rules and procedures governing student confuctSAU students are specified in
greater detail in the Student Handbook. The handbook is distributed by the Office of
Student Life.

Each student is expected to be familiar with all campus regulations and procedures which
are published in the General Qat Student Handbook, Hallways Handbook, and other
official University publications, or which may be announced by other means.

Tuition and Fees: Financial Aid and Assistantships
Costs and Finances

Since Southern Arkansas Univigyss supported by legislative appropriations, the tuition
and fees, which the student pays, constitute less than 40 percent of the actual cost of

oneds education. Tuition and fees charged by the
expense involved. Renent for tuition, books, and other fees may be made in cash, check,
Vi sa, Master Card, or Di scover credi't cards, or a

scholarships and other financial adards.

The University administration resas the right to increase the costs of tuition, fees, and
room and board without advance notice if it is necessary to do so in order to meet
increasing costs.
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Out-of-State Tuition Waiver

Graduate Students residing in foowing counties qualify for the contiguous county
waiver effective summer 2017.

1. North Louisiana: Caddo, Bossier, Webster, Claiborne, Union, Morehouse,
Carroll

2. Texas: Cass, Bowie

Out-of-state tuition for students living in Louisiana, Oklahoma, Misigipi, Missouri,
Tennessee, and Texas and for children of SAU graduates living anywhere is waived when
these students choose to live in University housing.

Arkansas Taxpayer Waiver

Bona fide Arkansas income taxpayers dhdir dependents who reside in one of the
eligible counties or parishes of an approved state may enroll at any qualifying Arkansas
public institution of higher education and receive theaftgtate tuition waiver.

In order to get the neresident fee waked, the following criteria must be met:

1. Dependent student or parent must provide & Wr verification of Arkansas
earnings of $5,500 or more for the prior tax year.

2. Student and parent must live in one of the following counties or parishes
Louisiana Claiborne, Union, or Webster
Mississippi:Coahoma or Tunica
Missouri: Barry, Dunklin, McDonald, Oregon, Ozark, Pemiscot, Ripley, or Taney
OklahomaDelaware, LeFlore, McCurtain, or Sequoyah
Tenressee: Dyer, Shelby, or Tipton
Texas: Bowie

The Waiver of No-resident Fees form is available in the SAU Business Office and must
be submitted each semester. For more information about this waiver, call (870) 235
4019.

Arkansas Residents Aged 60 or Above

Act 678 of 1975 provides for tuitiefiee enrollment in ackemic credit courses for all

Arkansas residents aged 60 or above on a fAspace ava
Enrollment options include credit registration (grade and transcript record), audit (no

grade but a transcript record), or renedit (no grad, no transcript record). Subsequently

the University will waive the mandatory fees associated with the class.

Refund Policies for Title IV Withdrawals

When Title IV recipients withdraw on or after the first day of class during the period of
enrollment fo which they were charged, the University must determine the amount of
Title 1V funds a student has earned. This calculation is done in accordance with Federal
Title IV guidelines. If the student has not been in attendance long enough to earn all of
theawarded aid, the student may have to repay some of the unearned aid.
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Institutional Refund Policy

During a regular academic semester, the tuition is refundable to the student who officially
withdraws from the University on the followirgasis:

Classes in session through 10 class days  80%
Classes in session 11 through 15 class days 60%
Classes in session 16 through 20 class days 40%
Classes in session 21 through 25 class days 20%

Summer school tuition is 80 percent refundablel witisses have been in session two

days, after which the refund decreases 20 percent for each two days classes are in session.

No refunds are made on room and board payments except under those conditions which
are stated in the housing contract.
Financial Aid

Graduate students are eligible to apply for the unsubsidized federal direct student loan
with funds being provided by the U.S. Department of Educa#ostudent must be

enrolled in a minimum of 6 hours and degree seeking to b&damed for the loarAll

graduate students who need financial assistance to attend Southern Arkansas University

should contact the Universityds Office of Fi
January 1 and June 1 of each year. Eligibility foefatlaid programs is determined
through the filing of the nHFAESA)NAepl i cati on

analysis. Students may be considered for one or more of the following types of aid

Federal Direct Student Loans The Federal Stafford Loanrggram is a neebtlased
subsidized loan program with funds being providedheyU.S. Department of Education

and guaranteed by federal law. SAU must certify a demonstrated financial need by using
federal guidelines. Unsubsidiz&irect Loans are availablgnd the family contribution

is not considered when determining eligibility.

Vocational Rehabilitation

Persons who have a substantial handicap to employment as a result of permanent
disability may receive, at no cost to theelves, vocational counseling and some financial
assistance toward the cost of their college training when their vocational objectives are
approved by an Arkansas vocational rehabilitation counselor.

Graduate Assistantships
Graduate assistantships areited in number and are awarded on a competitive basis,
subject to criteria such as grade point average, test scores, skills offered bylitamapp
needs of theallege ordepartment, and order in which the assistantship application was
received. When aarding assistantships, priority will be given to graduate students who
do not hold a 40 hr. per week position.

To be eligible for a graduate assistantship, a graduate student must complete the
following procedures:

A. Complete an application for an assisthip, available from the
School of Graduate Studies websitenw.saumag.edu/graduate
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which describes previous training and experience supported by at
least three referenceBhe applicant may indicate an a@greferrel
placement on the applicatioiThe deadlines to apply for an
assistantship: Julysifor fall, December 1 for spring and May #

for summer.

The application for an assistantship must be submitted to the School
of Graduate Studies, who willerify that the student has met all
criteria established below and forward the application to the
department/director granting the assistantsiipplicants who visit
campus offices (other than the School of Graduate Studies)
requesting a positionmay not be considered for an assistantship.

B. Be fully admitted toa degree or licensure programtire School of
Graduate Studies at SAU.

C. Enroll in a minimum okix and a maximum ofine hours of graduate
work (three/six per summer sessioA)student enrolle in either of
the two plan of study options in the Online M.S. in Kinesioldgy
Coaching Program shall meet the requirement for minimum
enroliment for a graduate assistantship as lorthesare enrolled in
the courses required by the set curriculimh. he st udent 6s enroll ment
drops below six hours (three hours each summer session), any unused
portion of the assistantship and all fee reductions must be forfeited.
The effective date for forfeiting unused portions of the assistantship
will be the date inwhich the student withdraws from a course and
thus falls below the minimum course load requirement. Please keep
in mind that graduate students must be enrolled in nine hours to be
officially considered fultime according tdhe Arkansas Department
of Higher Educationdefinition.

D. Meet criteria established by the department/director offering the
assistantship. Each department/director establishes the minimum
competencies required for the assistantship in that area.

E. Be available to work 20 hours/weekassigned duties.
(Including holiday weeks)
1 15 weeks for the fall and spring semesters (total of 300
hours per semester)
1 5 weeks eachsummer session (total of 100 hours per
semester)

F. Maintain academic standards:
1 Have a grade point of at least 3.00 ali graduate
coursework.
1 Have no grade df or lower in a graduate course.

A graduate assistant failing to uphold these academic standards forfeits the
graduate assistantship and will not be eligible to rapply. Any exceptions to this
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policy require writen approval of the College Dean or Program Director and the Vice
President for Academic Affairs, with justification forwarded to the Graduate Dean for a
decision on the request. Any final appeal may be made to the VPAA.

Graduate Assistant Compensation ad Responsibilities

Tuition

Students who reside outside of Arkansas can completeGthduate
Assistant Waiver of NeResident Tuitiorio waive the oubf-state fee. If

you wish to pay tuition and fees out of your stipend, please visit student
accounts por to the payment deadline to set up a payment plan.

Stipend

During the fall and spring semesters, students will receive four paychecks
of $1,000 each foa total of $4,000 per semestBuring summer terms,
students will receive one paycheck of $1,320 gemester.

Timesheets

It is the responsibility of the graduate assistant to submit timesheets to the
School of Graduate Studiedy 5 p.m. on the day they are due. Failure to
follow this procedure repeatedly will cause a delay in receiving a
paycheck.

Evaluations

The supervisor and the graduate assistant should meet at the end of each
month to complete an evaluatiolCompleted evaluations should be
submitted to the graduate office.

Renewal Process

It is the responsibility of the graduate assistantemguest renewal of a
semester or summer session contract, if desired. To be considered for
renewal, the graduate assistant must:

A. Have a grade point average of at least 3.00 on all graduate hours
taken.

B. Have no grade df or lower in a graduate course.

C. Enroll in a minimum ofsix and maximum ofiine hours of graduate
work (three/six per summer session).

D. Satisfactory ratings (average score of 3) for all evaluations received
the previous semester.

Students may hold an assistantship for a maximum dfvo years

A graduate assistant who fails to uphold the guidelines will be required to report to the
graduatedean. If problems persist, Southern Arkansas University reserves the right to
terminate the contract.
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Ann Keese Thomas Graduate Scholarship

Two graduag scholarship areavailablebased on a competitive basisstudens who are
not receiving graduate assistant fundingand meet the following criteria:

1.
2.
3.
4

5.
6.

Completed applicatian

Unconditional admission to graduate studies

Completed at least 12 hours of grathicoursework.

Grade point average of3 or higherin all graduate work, with n&€ grade
included in work.

Two letters of recommendation from faculty in higher education
Applicant must be an istate resident.

Deadline: May 31st

Conditions which apgy:

1
2.
3.

Must maintain a 3@ grade point average with no grade lower th&n a
Must be continuously enrolled for the-tr®onth period.
May reapply for one additional year.
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Student Affairs
The Student Affairs Division is designed to ypide experiences, activities, and services
to assist SAU students in performing at the maximum level. Included in this division are
the services of orientation, admissions and records, housing and dining services,
counseling and testing, disability suppservices, health servigestudent employment,
career planning, multicultural services, student activities, Upward Bound, student support
services communications center, international studentgntatearch, ADAPTstudent
life and University Police Department. These services are under the direction of the vice
president for student affairs.

The Student Affairs Committee, composed of students, faculty, and staff, is considered
the mgor governing body in making, advising, and recommending majoracademic
policies pertaining to student life at Southern Arkansas University.

New Student Orientation

New student orientati on, odisanctwophaseg. PlaseMul eri der o ( BAM
will take place on selected dates during the summer. The orientation sessions will include
registration and gener al information needed to bec
Mulerider RouneUp occurs the Sunday through Tuesgaipr to the first day of fall
semester classes. Sunday, Monday and Tuesday focus on the incoming SAU students
with mini courses in diversity, safety, student activities, and computers where students
receive their email address. Mulerider Rousidp occus prior to the first day of spring
semester classes. Evening social events add to the excitement with entertainment and
cookouts. All activities are designed to give incoming SAU students a warm welcome
and a great start to a successful college career.
Campus Housing

Prospective students are encouraged to apply for housing beginning November 1 of each
year by using the online application located in MySAU, or by contacting the office of
University Housing at (870) 23%047. In ordeto secure housing, prospective students
must have the following credentials based on first come, first served basis:

1. Completed application for University Residence Halls along with a $100 non
refundable reservation fee
2. Accepted Application for Admission

A University Village apartment is available for any junior, senior, graduate, single
parents, or married student who is officially admitted to the University and who has the
following credentials on file on a first come, first served basis.

A University Gourt apartment will be reserved for enrolled SAU students with families,
i.e., single parents or married couples with children, who are officially admitted to the
University and have the following credentials based on first come, first served basis:

1. Compleed application for University Village, University Court apartments, and
Mulerider Pointe apartments along with a $200-nefandable reservation fee
2. Accepted Application for Admission

Once the application process has been completed, the student haititthe aselect the
residence hall they would like to reside in based on specified residential interest groups.
In no case will confirmed room reservations be held for students after the opening day of
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classes unless special permission has been grantdie tetudent by the Office of
University Housing prior to this date.

A housing application or contract is for one of four specified periods:

1. The entire academic year (fall and spring semesters),
2. Spring semester only,

3. First summer session, or

4. Second sumer session.

A housing application and/or contract may be canceled by completing the online Housing
Cancellation Form.

Each student room is furnished with two single beds, two desks, two chairs, two dressers,
and two closets/wardrobes. Students are exgdotbring towels, sheets for a single bed,
blanket, pillow, and pillowcases. Use of appliances for the preparation of food in
residence hall rooms is not permitted, but kitchen facilities are available in some halls. A
wireless Internet server is locatedeach hall providing Internet access to each room. A
telephone connection and digital calié services are provided in each room. A
telephone number is assigned upon request. Students are prevented from making certain
types of direct dial calls, sucts 4310-xxx, 1-900, and international calls. Students are
responsible for any telephone charges incurred on their behalf and billed to the
University.

Housing Regulations
Students at SAU are under both University regulations hadsing regulations.
University regulations provide that all fitime enrolled single undergraduate students
must live in one of the University residence halls or with their parents. However, single
undergraduate students 21 years or older, undergexdwath 60 or more hours, or
veterans with two years active duty service may live in housing of their own selection.
Married students and pdite students who are employed full time in the community
may select housing that meets their particular neeitlsout application or special
arrangements. Attendance at the University is contingent upon compliance with these
regulations. Any exception to these policies must be determined through a personal
conference with the Dean of University Housing.

Residene Halls
Burns-Harsh Hall is a new freshmaonly residence hall that was opened in August
2017 providing 92 rooms for men and women. This one level, completetpradgitioned
hall has a study, classroom and kitchenette. The Likegmyning Community associated
with BurnsHarsh Hall is Leadership College.

Bussey Hallis a threestory facility, is airconditioned and provides 100 rooms for
women. Television room and computer labs are located in the main lobby. Each floor
has two landry rooms, two bathrooms with showers and tubs, and carpeted hallways.
The Residential Interest Group housed in Bussey is First Year Experience.

Columbia Hall is a new freshmannly residence hall that was opened in August of 2016

and provides 128 roosrfor men and women. This residence hall is the home of freshmen
who have a 22 or higher on the ACT or a
Residenti al Coll ege that focuses on the
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leadership developmemand service learning. Columbia Hall has kitchenettes on every
floor, along with several senpirivate bathrooms that give extra privacy to our residents.

Eichenberger Hall is a new residence hall opened in August 2017 and provides 50

rooms for men and woem. Eichenberger Hall is the place for students whose academic

focus is science and engineerinbhe Living Learning Communities that are associated

with Eichenberger Halll are Tomorrowds Engineers and
study rooms, classro@rand kitchenettes.

Fincher Hall provides 45 suitstyle rooms for men and women. The completely air
conditioned hall has a computer lab, classroom, commons on the first floor, and lounges
on each floor. Fincher Hall is the home of The Leadership College

Greene Hall provides 105 rooms for men and women. The completelgoaiditioned
building has a computer lab, vending, and laundry room. Bathrooms are located on each
floor. Residential Interest Groups living in Greene udel Greene Light Art, Living
Greene, and Band.

Harrod Hall , providing 99 rooms for men and women, is a completelg@iditioned
threestory building. A glasseth lobby faces a patio. A TV lounge and vending area is
located on the first floor. Eachofbr has a laundry room, four bathrooms, and carpeted
hallways. The Atrtistic Attitude interest group is housed in Harrod.

Honors Hall, located at the north end of the campus, provides 92 rooms for men and
women. The completely agonditioned hall has a omuter lab, classroom, and
commons on the first floor and lounges on each floor. Each room is equipped with
lavatories, study desks, closets, and chest of drawers. Honors North hasyteiteom
arrangement and houses the Honors Colleg®nors South houses the video gaming
interest group.

Magnolia Hall is a new residence hall that was opened in October 2016 providing 128
rooms for men and women. This residence hall is the home of upperclassmen with 30 or
more credit hours. Theiving Learning Communities that are associated with Magnolia
Hall are SOAR, Outdoor Sports and Recreation, and Studiers Unite. Magnolia Hall has
kitchenettes on every floor along with several sprrate bathrooms that give extra
privacy to our residents

Mulerider Pointe Apartments are available to juniors, seniors, and graduate students.
Mulerider Pointe Apartments has 16 tlvedroom and 8 onkedroom apartments. Each
apartment has fully furnished bedrooms, living room, and kitchen. Each bedroom
contins two twin size beds, a chest of drawers, and a closet. The kitchen features an
electric range/oven, dishwasher, and refrigerator. A laundry room and swimming pool
are located on the grounds.

Talbot Hall provides 96 rooms for men. Computer lab, vegdand laundry room
surround the main lobby. The thretory building is completely aitonditioned.
Bathrooms and small lounges are located on each floor. Talbot Hall houses the football
team, Health and Fitness as well as First Year Experience.

Talley Hall is a threestory building, is completely aronditioned, and provides 96
rooms for men and women. Computer lab, vending, and laundry room surround the main
lobby. Bathrooms are located on each floor. Talley is home to the Agriculture, Education,
andthe Agriculture Business interest groups.
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University Hall offers two bedroom, suitstyle units. Each unit is complete with wall
to-wall furnishings with living room, bathroom and kitchen accommodations. Additional
lifestyle accommodations as a part tife University Village complex include a
clubhouse, pool, laundry facility, student lounge, computer lab and meeting areas. All
basic utilities are provided. University Hall houses the Helping Hands, SOAR, and
RCBiz.

University Village Apartments are available to juniors, seniors, graduate students,
students who are single parents, and married students. University Village has-36 two
bedroom, ondath and 48 foubedroom, twebath apartments. Each apartment has fully
furnished bedrooms, living room, and kitchen. Each bedroom has-siZiellbed, study

desk and chair, chest of drawers, and closet. The kitchen features an electric range/oven,
microwave, dishwasher, and refrigerator. The Village Clubhouse provides a laundry
room, student lounge, and swimming pool.

University Court Apartments are available to SAU students with families, i.e., single
parents or married couples with children. There are 18 furnishetiedimom, one bath
family units available yearound. Thdaundry room is in a common area.

University Services

University Health Service

The University Health Service is open Monday through Friday from 7:30 a.m. to 5 p.m.

Some of the services providiéenclude emergency or first aid treatment, blood pressure

checks, allergy injections, general heal th evaluatio
the services are free to all students. If an emergency arises after clinic hours, students

should notifythe resident assistant on duty in their residence hall.

Student Support Services

Student Support Services is a federally funded program designed to assist qualified
students in completing their pestcondary educational g@ls. The Student Support
Services project provides assistance and support tailored to the individual needs of each
participant. ~ Academic counseling, improvement of study skills, tutoring, and
improvement of basic skills are emphasized. Interested ssiddould contact the
Student Support Service staff at (870) Z33.3.

Tutoring Center

Free tutorial services are offered in the Academic Enrichment Center (Tutoring Center).
Students experiencing difficulty in course work are sisdi by peetutors under the
direction of the tutor coordinator. The center is open during the fall and spring semesters
from 9:00 am to 5:00 pm Monday through Thursday and 9:00 am to noon on Friday. The
center is located on the first floor of Magalétary. Online tutoring is available 24/7

and can be accessed through Blackboard. For additional information contact the
Academic Enrichment Center at (870) 28385.

Writing Center
The Writing Center offers assistance free of chati@ writers in any discipline at any
stage of the writing proces§he center is staffed by trained student writing consultants
who are supervised by an English faculty member. It is open Sunday through Friday
during the fall and spring semesters anlbéated downstairs in the Magale Library. For
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more information contact the SAU Writing Center at (870)-2381, or visit the website
at www.saumag.edu/writingcenter.

Student Activities

Activities play an important role in théevelopment of students at Southern Arkansas
University. Participation in activities is recognized as vital training for a University
student, and SAU has more than 60 student organizations that sponsor activities and
functions. Eligibility for membersp in organizations is based on interest and, in some
cases, academic achievement and invitation. The organizations are classified under seven
major headings: recognition and honor societies; special interest groups; departmental
and professional orgaritions; religious organizations; student government; hall
councils; and social fraternities and sororities. Additional information on these
organizations, as well as information on how to get involved or how to start a new
organization, is available inehOffice of Student Activities, (870) 23825.
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Departmental Organizations

Accounting and Finance Society

Agricultural Ambassadors

Agricultural Club

Athletic Training Students Club

Biology Club

Black Sudent Association

Chamber Singers

Chinese Club

Collegiate Farm Bureau/Agri Business
Club

Collegiate FFA

Criminal Justice

Emerging Writers

Enactus

Encore

French Club

Game Development

Graduate Student Counseling Associatio

Heritage Singers

History/Political Science Club

HKR Club

Honors College Association

Horticulture Club

Kappa Kappa Psi

Lambda Alpha Beta

Lambda Epsilon lota

Mathematics and Computer Science Clul

Phi Alpha Theta (history)

Phi Beta Lambda (business)

Pivot Point (art and design)

Political Affairs Club

PreHealth Club

PrelLaw Society

PreMed Club

PreVeterinary Club

Psychology Club

Rodeo Team

Russian Club

Social Work Education Leaders (SWEL)

Society of Physics Students and
Engineering Club

Spanish Club

Student Arkansas Education As&tion

Student Management and Marketing
Association

Student Nursing Association

Tau Beta Sigma

The Bray Online(student newspaper)

University Sociology Club

Hall Councils

Bussey Hall Council
BurnsHarsh Hall Council
Columbia HallCouncil
Eichenberger Hall Council
Fincher Hall Council
Greene Hall Council
Harrod Hall Council

Honors Hall Council

Magnolia Hall Council

Talbot Hall Council

Talley Hall Council

University Village Apts. Council
University CourtApts. Council

Recognition and Honor Societies

Alpha Chi

Alpha Psi Omega (theatre)
Alpha Tau Alpha

Beta Beta Beta (biology)

Beta Gamma Sigma

Chi Sigma lota

Kappa Delta Pi (education)
National Residence Hall Honoyar
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Pi Gamma Mu (social sciences)

Psi Chi (psychology)

Sigma Tau Delta (English)

Sigma Alpha Phi (academic/leadership)

Society of Leadership ar



Religious Organizations

Association of Bapst Students
Baptist Collegiate Ministry
Campus Church

Campus Ministriednternational
Catholic Campus Ministries

Chi Alpha Christian Fellowship
Church of Christ Student Center
Fellowship of Christian Athletes

First Presbyterian Church College Minist
Genesis Ministries

Missionary Baptist Student Fellowship
(Alpha Omega)

Real Life Campus Ministries

Riders for Christ

Secular Student Alliance

Wesley Foundation

World Religions Club

Special Interest Groups

Alcohol and DrugAbuse
Prevention Team (ADAPT

Alpha Phi Omega

Anime Club

Bass Fishing Team

Black Student Association

Cheerleading

Young Democrats of America

Young Republicans of America

Cosplay Club

Covenant Reformed University

Cricket Team

Delta TauAlpha

Disc Golf Team

Ducks Unlimited

Emerging Entrepreneurs

Fish and Wildlife

Fishing Team

Gaming Guild

Gay Straight Alliance

Genesis Ministry Choir

International Students Association

Ladies Club
Latinos Unidos

Live @ SAU

Mulerider AgriWomen

Non-Traditonal Students

Phi Mu Alpha Sinfonia

Presidentds Ambass

Republican Club

Residential College

SAU ASTA (Arkansas State Teachers
Association)

SAU Fishing Team

SAU Robotics Club

SAU Sand Volleyball

SAU Soccer Club

Sigma Phi Alpha

Sister 2 Sister

StudentOutreach for the Differently Abled
(SODA)

Student Veterans Association

Southern Elite

Trap Shooting Team

United Arts Club

Student Government

Inter-Fraternity Council (IFC)
Inter-Greek Council (IGC)
Leadership College

College Rinhellenic Council (CPC)

National ParHellenic Council (NPHC)
Residence Hall Association

Student Activities Board (SAB)

Student Government Association
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Social Fraternities and Sororities
The University has sevemational social sororities and eight national social fraternities.
Membership in these fraternities and sororities is by invitation only.

Fraternities Sororities
Alpha Gamma Rho Alpha Kappa Alpha
Alpha Phi Alpha Alpha Sigma Alpha
lota Phi Theta Phi Mu
Kappa Alpha Psi Sigma Alpha
Omega Psi Phi Sigma Gamma Rho
Phi Beta Sigma Sigma Sigma Sigma
Phi Lambda @i Zeta Phi Beta
Sigma Pi

Publications

The University has one student publication produced entirely by studéet&rayis the
camps news source and is published online with one printed edition each fall and spring.
This publication offers students opportunities for professional practice and some paying
jobs. All students are eligible to apply for positions on the stafhef Bray

The Mulerider, SAUG s year book, i s a publication produced
Communications and Marketing. The yearbook serves as
events. It includes event photos, student, faculty and staff photos, as well as stories about

the eople and things that defined the school year.

The Statei s t he Universityds magazine for alumni and fr
year, the magazine is distributed to more than 20,000 people around the world. It includes

special interest stories, Uniw#ty news, student and faculty spotlights, and class news.

Content fromThe Statemay also be found online atvw.saustater.com

SAB (Student Activities Board
The Student Activies Board has the responsibility for planning and implementing
activities for SAU students. Events include movies, dances, concerts, comedians, and
noontime programs featuring touring artists as well as talented SAU students.
Applications for membershifp the SAB are available in the Office of Student Activities,
located in the Donald W. Reynolds Campus and Community Center; the phone number is
(870) 2354925.

Sports Activities
Sports activities are organized in a comprehenpiggram for individual and group
participation and competition. Intramural activities for men and women, as well as co
educational activities, are sponsored throughout the University year. Competition is held
in badminton, basketball, table tennis, saftbswimming, tennis, touch football, track
and field, volleyball, and water basketball.

Menbés varsity teams compete in the NCAA Division 11
baseball, basketball, cressuntry, football, golf, tennis, and track and field.
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Women students also compete in the NCAA Division |l Great American Conference and
have varsity teams in basketball, crassintry, softball, tennis, track and field,
volleyball, and golf.

Menés and womends rodeo t eams teprampetiioc.i pate in regiona

Intramural Sports

The SAU Department of Intramural Sports endeavors to meet a wide range of student
needs in recreation and sports activities. The intramural program offers students the
opportunity to participatén intramural events, intramural competitions, and the newly
developed Club Sports Program for those who have interests in particular areas.

The programobs primary purpose is to benefit and
experience by improving physicahd mental fithess, promoting development of interests

and lifetime skills in a variety of activities, offering a socially enriching way of spending

leisure time, providing an opportunity for socialization, emphasizing ethics, and helping

students gain p@s/e recognition.

The intramural program offers several employment opportunities for students that allows
them to gain handsn experience in officiating and in organizing several team and
individualized sports. The program works hanéhand with the Mlerider Activities

Center (MAC) to develop a studentds interests.
The Office of Counseling

The Southern Arkansas University Counseling Center plays an active role in promoting
student wellness, responsible decision making, and in educating the comranmgty#c

in order to promote destigmatization of mental health conditions. Counseling services
enhance the opportunities of students to accomplish their goals and improve overall
satisfaction with life by providing quality individual, group, and career celimgs as

well as workshops and psychoeducational programs. These services are free, confidential
and available year round for all students, faculty, and staff. Each counselor is a licensed
mental health provider in the state of Arkansas. Appointmemtsbe made by calling

(870) 2354911 or walkins are welcome, as available. The Counseling Center is located
on the second floor of the Reynolds Center.

Personal Counseling
Counseling which focuses on personal and emotionatetar as they affect personal
goals, academic progress, and relationships with others is available at the Office of
Counseling.

Educational Counseling
Counseling is available which focuses on issues related primarily toraicadi€ficulty.
Organizational skills, time management, study skills, final examination preparation, and
test anxiety reduction are among the topics, which may be covered on either an individual
or group basis.
The Office of Testing and Disability Servics

The SAU Office of Testing and Disability Services is a national testing center, which
administers tests for scholarships, credit by examination, graduate and professional
schools, and teacher certification.
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The Testing Center administers the followingmputerbased tests: ACCUPLACER,
CLEP, Comprehensive Preparation Exam (CPCE), DSST, Miller Analogy (MAT),
PRAXIS, PSI tests, TEAS, and TOEFL. The center also administers the ACT on all
national dates as well as the ACT Residual.

In addition, the certr proctors on line exams for the institution and other universities.

The Testing Center is located in Donald W. Reynolds Campus and Community Center,
room 216, and may be reached by calling (870)2B%5.
Disability Support Services

It is the policy of SAU to accommodate students with disabilities, including, but not
limited to, physical, sensory, learning, psychiatric and medical disabilities, pursuant to
federal and state laws. Academic adjustments and auxilissyasédprovided to students
with disabilities. If assistance is needed because of a disability, contact the Office of
Disability Support Services, at (870) 28%45. Early contact with the office will provide

for a smoother transition in obtaining services.

ADA (Americans with Disabilities Act) Grievance Procedure
Southern Arkansas University has adopted an internal grievance procedure providing for
prompt and equitable resolution of complaints alleging any action prohthjtéte U.S.
Department of Justice regulations implementing Title Il of the Americans with

Disabilities Act. Title 11 states, in part, that A
shall, solely by reason of such disability, be excluded from the geaticn in, be denied
the benefits for, or be subjected to discriminationbo

a public entity.

Complaints should be addressed to:

ADA Compliance Coordinator
Office of Testing and Disability Services
100 E. University
MSC 9371
Magnolia, AR 71753
(870) 2354145

1. A complaint should be filed in writing, contain the name and address of the person
filing it, and briefly describe the alleged violation of the regulations.

2. A complaint should be filed within five days after the @amnant becomes aware
of the alleged violation.

3. A preliminary investigation of the complaint to determine if evidence exists that
warrants further inquiry shall be made by the ADA compliance coordinator who
shall then refer the complaint to the appropgriatice president for further
investigation. This process provides for informal but thorough investigations
affording all interested persons and their representatives, if any, an opportunity to
submit evidence relevant to the complaint.
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4. A written determintion of the validity of the complaint and a description of the
resolution, if any, shall be issued by the ADA coordinator and a copy forwarded to
the complainant no later than 15 days after its filing.

5. Files and records related to the complaints filed|dtwimaintained by the ADA
coordinator.

6. A reconsideration of the case may be requested by the complainant in instances
where he or she is dissatisfied with the resolution. The request for reconsideration
should be made within 10 days to the Fac@itsff Appeals and Human Rights
Committee who will report its findings to the president. The decision of the
president will be the final University action on all grievances.

This entire process shall be constituted to protect the substantive rights of interested
persons to meet appropriate due process standards and to assure that Southern Arkansas
University complies with the ADA in implementing regulations.

ADAPT

ADAPT (the SAU Alcohol and Drug Abuse Prevention Team) operates a program
promoting the prevention of alcohol and other drug abuse. This program provides many
activities and awareness programs to facilitate its purpose. The program can be reached
by calling (870) 2354925 or contacting the Office of Student Activities in the Reynolds
Center.

Office of Multicultural Student Services

Southern Arkansas University is committed to providing opportunities for students from
all backgrounds by developing and utilizing the talents of an increasingly elivers
popul ation. The Universityds mission is to prepare
environment and, in so doing, strengthen both the fabric of our society and our
connections with each other. Activities of the Office of Multicultural Student Service
include coordinating campugide efforts to increase the retention and graduation rates of
minority students by stressing the importance of adequate academic preparation for
college; providing a nurturing environment on the campus; informing about iéhaat
opportunities; offering personal support and advocacy programs and services; providing
and promoting multicultural programs focusing on awareness and appreciation of the
history of minority groups; and providing advice, counseling, and encouragdaren
individuals and groups. The office also assists faculty, staff, and students with securing
multicultural programs and resources and with academic and support strategies that will
help minority students to adjust.

Project Pal
Project Pal is a campus mentor program consisting of student mentors who serve as
friends, advisors, coaches, and role models to African American beginning freshmen and
transfer students. For more information contact the associate dean in the Office of
Multicultural Services and Diversity or call (870) 23646.
Employment Resource Center

SAU students and alumni are assisted in their job searches by the Employment Resource
Center. Graduating seniors are encouraged to es$tabfie of employment credentials

and obtain recommendations from faculty members. These credentials are kept on file in
the Employment Resource Center for use in securing employment upon graduation and
for ten years following graduation.
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Students viding the Employment Resource Center receive assistance with the

preparation of résumés and employment application cover letters. Job interviews are
scheduled for seniors, and notices of job opportunities are posted on campus bulletin
boards andonthe Emiply ment Resource Centerds website.

During the spring semester, the Employment Resource Center sponsors a general career
day with businesses, industries, government agencies, and graduate schools; and a teacher
fair with area school districts.

The Employnent Resource Center is located in Donald W. Reynolds Campus and
Community Center, room 217, and may be reached by calling (876)(85

Career Counseling

The SAU career planning program is designed to help students identify traits, pinpoint
interests riated and clarify values related to their interests and career goals. Vocational
assessments, saltiministered and/or computeased assist in discovering possible
career paths.

Student Responsibilities

The University reognizes its responsibility to its students to provide an environment
which encourages leadership, instills the ideals of responsibility, and develops those traits
of character that are the generally accepted standards of successful living.

Consequently, 8U expects students to conduct themselves as responsible members of
the University community. Students are obligated to assume responsibility for their
actions, to respect the rights of others, to conform to the ordinary rules of good conduct,
to protect pivate and public property, and to make effective use of their time in securing

the values and benefits of a University education.

Rules and procedures governing student conduct for SAU students are specified in
greater detail in the student handbook. Ttaadbook is distributed by the Office of
Student Life.

Each student is expected to be familiar with all campus regulations and procedures which
are published in the general catalog, student handtidok,Bray hallways handbook,
and other official Universy publications, or which may be announced by other means.

Keeping Financial Accounts

It is the responsibility of students to keep an accurate financial account of their
obligations to the University. Any obligations for tuition, fees, room and boanksbo
and other items should be promptly remitted to the Business Office.

Motor Vehicle Regulations

Any student who drives a car to and from the campus or who keeps a car on campus
while in attendance at the University iequired to register the vehicle with the
University Police by purchasing a campus decal at the Business Office within three days
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after bringing the automobile on campus. Specific parking regulations may be obtained
from the University Police.
Reporting IlIness

Students are responsible for reporting to the University nurse on the first day of an illness
so that advice and medical care may be given when needed. This is for the protection of
the entire student body as well as thevitiial student.

A written verification of illness is issued
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Change of Name or Address

Students whose names changduring a semester or term are responsible for reporting
the changes by filtig out the proper form in the Office of the Registrar. Name changes
must be verified by social security card presented at the time of the request to the
registrar. The Office of the Registrar will then notify the Office of Financial Aid and the
BusinessOffice. Students whose addresses or telephone numbers changfgould

report the changes by logging intampus Connect, cliciStudent Information >
Demographics and click on the link provided, or visit the Office of the Registrar, the
Office of Financial Adl, and the Business Office.

Continuing Education

The Division of Continuing Education expands lifelong learning opportunities. Learning
opportunities are provided to everyone from youth to senior citizens. The purpose of the
widerange of instructional activities is to provide ongoing professional development for
persons involved in education, business, and induSowptinuing education provides a
wide range of community service offerings for people of all ages in a vari¢bpics

from hobbies and recreation to introductory courses, which may encourage and develop
new interests. A greatly simplified admissions procedure is available focradit
students and for nedegree seeking credit students.

Continuing Education UnifCEU) credit is awarded in Universigpproved classes and

wor kshops to those who do not register for academic
hours of participation in an organized continuing education experience under responsible

sponsorship, capable dir¢ i o n , and qualified instruction, o accord
Continuing Education. The CEU is a uniform, nationally recognized unit of measure

acceptable to many associations and professional societies that require continuing

education experiences asextiication requisite. Please contact the Office of Continuing

Education at (870) 238005 for additional information.
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Graduate Course Descriptions

Accounting (ACCT)

ACCT 6003. Accounting for Decision Making Prerequisites: £CT 2003 and
ACCT 2103. The application of accounting to firms in manufacturing, retailing, and
service industries. The course emphasizes using accounting information to make
management decisions and includes analyzing financial statements, cost analysis
budgeting, and capital investment decisiofis course also covers corporate
governance, accountability, and ethical decision makat, Sprirg, Summer

ACCT 6063. Special Topics in AccountingPrerequisites: Admission to the MBA
program, ACCT 2003ACCT 2103 and ACCT 6003. A course introducing graduate
students to timely accounting topics that can enhance their jobs or professional
development. This course includes readings, cases and research on current issues in
accountingAs needed.

ACCT 6073. Special Topics in Accounting.Prerequisites: Admission to the MBA
program, ACCT 2003, ACCT 2103 and ACCT 6003. A course introducing graduate
students to timely accounting topics that can enhance their jobs or professional
development. This course includesadings, cases and research on current issues in
accountingAs needed.

ACCT 6983. Field Experience in Accounting.Prerequisite: Graduate standing and
approval of the MBA director and appropriate faculty member. A structured field
experience relevant taccounting. Field experience is designed to provide a
representative and meaningful learning experience for the participating student. As
needed.

Agri-Business (AGBS)

AGBS 6003 Agricultural Markets/Prices. Prerequisite: ECON 2103. Provides an
overview of microeconomic theory and relevant applications used in the business
decisionmaking processAs needed.

AGBS 6013 International Trade of Agricultural Products. This course examines trade
theories such as Ricardian Comparative Advantage and the Heclddim Theorem, as

well as open and protectionist trade policies and their welfare implications. Global
integration is discussed in detail using case studies to apply the theories and test their
applicability. As needed.

AGBS 6023 Agricultural Policies This course exposes students to economic analysis
and welfare implications of domestic and international policies affecting agriculture, agri
business, and rural economics. Policy alternatives aimed at solving economic and
environmental problems of thedd and agricultural sector are identified and evaluated.
As needed.
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AGBS 6033 Management of Agriculture Production.Prerequisites: AGEC 3043 or
equivalent; ACCT 2103 or equivalent. This course applies managerial concepts,
procedures and techniques, aslhasl economic theory to successful operations of farms
and ranches. Students develop enhanced skills to combine and manage land, labor, and
capital resources for an optimal return as well as techniques of planning, organizing,
staffing, directing, and cordlling functions of management as they relate to the farms
and ranchesAs needed.

Agriculture (AGRI)

AGRI 6063. Advanced Leadership for Agricultural Professionals.Concepts and
practices in planning and presenting materials to agricultural groupsudéschn in
depth study and application of leadership skills, concepts of community development,
dynamics of technological changgummer.

AGRI 6083. Professional Development in Agriculture. Students will select an
agriculture facility in Arkansas or anothstate and study the facility for one semester.
They will interview professionals within the facility and spend at least 100 hours job
shadowing employee(s). With guidance from a professor of agriculture from SAU, the
student will prepare a written repahd present his/her final report to the agriculture
faculty and other professionaSpring semester

AGRI 6123. Philosophy of Agricultural Education. This course focuses on the
historical and philosophical developments in education that brought abouttieduia
agriculture As needed.

AGRI 6133. Experiential Learning. This course focuses on theory and practice in
facilitating learning from experience in formal, informal, and #immal settings.As
needed.

AGRI 6143. Adult Education in Agriculture. This course focuses on the identification
of the basic principles which motivate adult learners and the procedures to implement
these principles in bringing about changes in adult behasoneeded.

AGRI 6153. Leadership of Volunteers.This course focuses othe dynamics in
agricultural education and in the life of the community.needed.

AGRI 6163. Practical Experiences for Career Orientation.A course designed to
provide hand®n experience in teaching a career orientation course. The course
emphasizes a@ariety of hand®n and observation techniques required to carry out a
career orientation program. Summer semester.

AGRI 6173. Methods of Organizing and Teaching Career OrientationThe course
will present the 16 USOE career clusters, resources avaitatilestandards required by
the State Department of Vocational and Technical Education. Summer semester.

Biology (BIOL)

BIOL 5141. Field Biology Laboratory. To accompany BIOL 5143.

BIOL 5143. Field Biology. Prerequisite: Eight hours of biology. Emphasgitl be
directed toward field collection and identification of high floral and faunal groups of
Arkansas with particular emphasis on local species. Laboratory analysis and preparation
of collections will follow fieldwork.As needed.
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BIOL 5151. General Taxonomy Laboratory. To accompany BIOL 5153.

BIOL 5153. General Taxonomy Prerequisites: Six hours of biology and approval of
the instructor. This is an introduction to the procedures, principles, and rules of current
taxonomic practice utilizing Arkansagdants and animals. It will provide the necessary
background to allow teachers to identify most major groups of organisms inhabiting
ArkansasAs needed.

BIOL 6111. Biological Science for Teachers LaboratoryTo accompany BIOL 6113.

BIOL 6113. Biological Science for TeachersPrerequisite: Eight semester hours of
biology. The study of fundamental concepts and practical classroom and laboratory
practices in biological sciences. Lecture and Asbneeded.

BIOL 6173. Biology Workshop. Prerequisites: Tehing experience and consent of
workshop instructor. A course designed forservice teachers to improve instruction
from preschool through grade twelve. Content will change as indicated by developments,
problems, and individual needs in the areas ofolgly, chemistry, science education,
geology, or physics. The prefix on 623will reflect the area of study chosen (BIOL,
CHEM, GEOL, PHYS, or SCEDAs needed.

BIOL 6311. The Biology Teaching Laboratory To accompany BIOL 6313.

BIOL 6313. Biology for Teachers Prerequisite: Eight hours of biology or the consent of
the instructor. This course is a practical approach to techniques and selection of
equipment for a biology teaching laboratory. This material is designed to guide the
student through a seseof investigations in specific biological topics. A balanced
consideration of microorganisms, plants, and animals is emplégetkeeded.

Chemistry (CHEM)

CHEM 6173. Chemistry Workshop Biochemical Research Prerequisites: Teaching
experience and condenf workshop instructor. A course designed fes@rvice teachers
to improve instruction from middle school through grade twehgeneeded.

CHEM 6304. Chemistry for Teachers A course in chemistry that demonstrates the
fundamental processes of chetmisand provides practical classroom and laboratory
exercisesAs needed.

Counseling and Development (COUN)

COUN 5333. History and Principles of Vocational Education A study of the
evolution, development, and administration of vocational programseitttited States
and abroadAs needed.

COUN 6123. Foundations of School CounselingThis course will orient students to
the SAU School Counseling Program and provide an overview of the school counseling
profession. Topics to be covered include but aklimited to: Historical basis for
school counseling, ethical standards, state and national required competencies, ASCA
Mindsets & Behaviors for Student Success, licensure requirements, professional
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organization guidelines, standards of preparation,tk@dole of the professional school
counselor.

COUN 6263. Supervision: Process and PracticeTheoretical models of supervision

are utilized to develop supervisor roles. This course helps counseling professionals who
have responsibility for directing ponal and professional development of counselors,
promoting counselor competency, and developing and implementing counseling service
and programsAs needed.

COUN 6403. Introduction to the Counseling ProfessionAn introductory course about
principles andgractices of counselingall, Spring,Summer

COUN 6413. Ethical, Legal and Professional Issues in Counseling survey of
contemporary ethical, legal and professional issues inherent to the counseling profession.
Fall, Spring semesters.

COUN 6423. Counsling Theories. A study of the theory and practice of counseling
from various theoretical perspectivésll, Spring semesters.

COUN 6433. Basic Counseling SkillsThis is an introductory course to counseling
skills. The course will teach students how tausture a counseling session and provide
them with practical skills to use within the sessigall, Spring semesters

COUN 6443. Group Counseling Prerequisites: COUN 6403, 6413, and 6433. A study
of group counseling dynamics such as cohesiveness, gmagsures and standards,
structural properties of groups and the relation of leadership to group perforrRalice.
Springsemestes:

COUN 6453. Human Development for Helping Professional#An overview of major
theories and the most current research on amrgrowth and development with
application to persai careers and educational development of students, including
exceptional, disadvantaged and minority groliadl, Spring semesters.

COUN 6463. Career Counseling: Theory and PracticePrerequisites: COUN403,

6413, 6423 and 6433. A study of the establishment and delivery of guidance information
systems, both in schools and clinics. Career counseling theories, models and tools will be
studied.Summer.

COUN 6473. Counseling in a Diverse SocietyAn examiration of the social and
psychological elements of human behavior with attention to application in diverse
cultural settings such as schools, colleges and universities, and community agencies.
Participants will be led on a journey of selploration thatwill ultimately lead to a

better understanding of themselves and how they relate in-cutissal situationsFall,
Summer.

COUN 6483. Assessment Procedusdor Counselors Prerequisites: COUN 6403, and
6413. An evaluation of standardized tests as thay be used in individual appraisal.
Summer.

COUN 6493. Practicum inCounseling Prerequisites: COUN 68, 6413, 6423, and

6443 This is an applied course consisting of supervised placement within approved field
sites in agencies, schools, or colleges/ersities. Both site and university supervision is
provided throughout the course experience. One hundred (100) hours, including 40 hours
in direct service of supervised experience is required in this course, and practicum must
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meet all accreditation guideks. Video and/or audio will be used extensively to critique
counseling skills and techniquézll, Spring Summer

COUN 6503. Case Management anthe DSM. Prerequisites: COUN 6403, 6413,
6423, 6433, 6443, 6453, 6463, and 6483. This course is designddvélop case
management skills with both simulated and actual experiences for agency counseling
students. These skills will include the development and use of records, IEPs, report
writing, case conferences, placement, referrals and fallowetc.Spring semester.

COUN 6513. Clinical Mental Health Counseling Internship I. Prerequisites: COUN

6403, 6413, 6423, 6433, 6443, 6453, 6463, 6483, and 6493. This is an applied course
consisting of placement within an agency or clinic and both site and University
supervision through class experiences. Three hundred (300) hours of supervised
experience is required in this course. Video and audio will be used extensively to critique
counseling skills and techniquézll, Spring, Summer

COUN 6523. Clinical Mental Health Counseling Internship Il. Prerequisites: COUN

6403, 6413, 6423, 6433, 6443, 6453, 6463, 6483, and 6493. A second semester of
internship fulfilling the final three hundred (300) hours of supervision for state licensure.
Students will be placed in agency or clinic setting and receive both site and University
supervisionFall, Spring Summer

COUN 6533. Advanced Counseling Skills and Technique®rerequisites: COUN
6403, 6413, 6423, 6433, and 6448n advanced course about counseling skills,
techngues and models employed by professional counselors to facilitate appropriate
change processes in individugbpring semester.

COUN 6543. Substance Abuse Counseling: Theory and Practic®rerequisites:
COUN 6403, 6413, 6423, 6433, and 6453. This coursdeiigned to provide an
introduction to the basic theories and interventions involved in substance abuse
counseling. This is an introductory course aimed at fulfilling partial requirements for
certification as a substance abuse counsehldr semester.

COUN 6553. Marriage and Family Counseling: Theory and Practice Prerequisites:
COUN 6403, 6413, 6423, 6433, and 6443. An introductory course outlining key theories,
ethics, interventions and issues in marriage and family counseliigsemester.

COUN 6563. Human Sexuality: Concepts, Theory and Practicd’rerequisites: COUN
6403, 6413, 623, 6433 and 6453 This course will provide students with an
understanding of human sexuality, sexual disorders, and treaoenmer.

COUN 6573. Psychopharmacology ah the Counseling Profession Prerequisites:
COUN 6403, 6413, 6423and 6433. This course will provide students with an
introduction to psychotropic drugs and their uses. It will focus on the relationship
between counseling and psychiatry in pract®ering, Summer.

COUN 6583. Counseling Children and Adolescent®rerequisites: COUN 6403, 6413,

and 6433rhis course is designed to provide students with an overview of counseling
children and adolescents, including historical perspectives, the need fepeifie
services, developmental issues, current research, special issues in counseling children and
adolescents with special needs, etc. Ethical and legal issues specific to working with
children and adolescents will be discussed. Students will compareediffineoretical
approaches to working with children and adolesc&usimer.
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COUN 6613. Vocational and Industrial Career Education | fi E d dnelralustoyr s

I . 0 The -seavice tmieingifos teachers and school counselors. Career and job
placemat information is presented from a reality basis at traditional business and
industrial sitesAs needed.

COUN 6623. Vocational and Industrial Career Education Il fi E dintlodastryo r s
I'1 .0 The -serdce tramiag for teachers and schoalrgelors. Career and job
placement information is presented from a reality basis at-teigh industries As
needed.

COUN 6653. Internship | in Elementary School CounselingPrerequisites: COUN
6403, 6413, 6423, 6433, 6483, 6453, 6443, 6463, &8d.6Ths is an applied course
consisting of placement within a school and both site and University supervision through
class experiences. Three hundre@QBhours of supervised experience is required in this
course. Video and audio will be used extensively itigoe counseling skills and
techniques.Fall, Spring #mestes.

COUN 6673. Internship Il in Elementary School Counseling Prerequisites: COUN

6403, 6413, 6423, 6433, 6386453, 6443, 6463, anch®3. This is an applied course
consisting of placementithin a school and both site and University supervision through
class experiences. Three hundred (300) hours of experience is required in this course.
Video and audio will be used extensively to critique counseling slgldl, Spring
semestes.

COUN 6723. Project in Agency Counseling A course designed to provide ardepth

study and critical evaluation of a practice or a program employed in an agency setting
with major emphasis on the results obtained when the program or practice is used in an
agency A written report is a requirement of this courde.needed.

COUN 6753, 6756. Internship: Educational Examiner Prerequisites: 45 hours
(masterds degr ee -level cdurseg mdudipg niod housspop special e d
education courses. A semasté full-time internship experience in educational diagnosis
and planning with and for children and youth under the supervision of an approved
educational examiner educator and practitioner team in an approved gettimepded.

COUN 6763 Development andddministration of School Counseling Program This

course is designed to introduce students to the philosophy of a comprehensive,
developmental KL2 schoolcounseling program and to the national model for school
counseling programs. The emphasis will besohool counseling programs as critical
components of the education enterprise, the planning and management of such a program,
and the skills of school counselo@&immer

COUN 6803. Internship | in Secondary School Counseling Prerequisites: COUN
6403,6413, 6423, 6433, 6443, 6453, 6463, 6483, and 6583. This is an applied course
consisting of placement within a school and both site and University supervision through
class experience$hreehundred 800) hours of supervised experience is required in this
course. Video and audio will be used extensively to critique counseling skills and
techniques.Fall, Springsemestes:
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COUN 6823. Internship Il in Secondary School Counseling Prerequisites: COUN

6403, 6413, 6423, 6433, 6443, 6453, 6463, 6483, aB8.6Ehis is an applied course
consisting of placement within a school and both site and University supervision through
class experiences. Three hundred (300) hours of supervised experience is required in this
course. Video and audio will be used extensivel critique counseling skills and
techniqueskFall, Spring semester

COUN 6843. Introduction to Student Affairs in Higher Education. This course is
designed to introduce students to the field of student affairs within institutions of higher
education.Using a multidisciplinary approach, students will examine the historical,
philosophical, sociological, psychological, legal, and cultural foundations of student
affairs work.Summer.

COUN 6853. Student Affairs Theory and Practice Prerequisite: COUN 6843his is

a course in college student development theory. Students are provided with a foundation
for understanding student development theory and the application of the theory to the
practice of student affairs in higher educatiBall semester.

COUN 6873. Organization and Administration of Student Affairs Services This

course examines the organization and administration of student services in institutions of
higher education. Administrative environment of student services, organizational and
managemet issues of student services, essential skills and competencies for student
services managers, commitment to professional education, and future challenges are
addressed. A study of organizing and administering student development services for
postsecondagrinstitutions.Spring semester.

COUN 6883. Internship | in College Counseling and Student AffairsPrerequisites:
COUN 6403, COUN 6413, COUN 6433, COUN 6443, COUN 6473, COUN, 6483,
COUN 6493. COUN 6843, and COUN 6853. This is an applied course congi$ting
supervised field placement within college or university setting. Both site and university
supervision is provided throughout the course experience. Three hundred (300) hours of
supervised experience is required in this course and internships must atheet
accreditation guidelines. Video and audio will be used extensively to critique skill and
techniqueFall, Spring Summer

COUN 6893. Internship Il in College Counseling and Student AffairsPrerequisites:

COUN 6403, COUN 6413, COUN 6423, COUN 6433, D 6443, COUN 6473,
COUN 6483, COUN 6493, COUN 6843, COUN 6853, and COUN 6883. This is the
second semester of an applied course consisting of supervised field placement within
college or university setting. Both site and university supervision is protfdedghout

the course experience. Three hundred (300) hours of supervised experience is required in
this course, and internships must meet all accreditation guidelines. Video and audio will
be used extensively to critique counseling skills and technigiaéls Spring,Summer.

COUN 69116. Thesis: Agency Counseling.
COUN 69216. Thesis: Elementary Counseling and Development.
COUN 69316. Thesis: Secondary Counseling and Development.

111



COUN 6943. Counseling in Higher EducationPrerequisites: COUN 6848853. A

course focused on the application of counseling knowledge and skills for the counselor
and/or student affairs professional with the populations unique to American Higher
Education. Included are developmental approaches, guidance programmiidualdi

and group counseling application, substance abuse, suicide, mental health issues, and
professional roles.

Elementary Education (E ED)

E ED 5053. Methods and Materials in Early Childhood Education A study of needs

of four- and fiveyearold children and an examination of materials to determine
appropriate instructional activities. Students will plan strategies, develop materials, and
observe classroom instruction in kindergaré&mneeded.

E ED 5063. Practicum in Early Childhood Education | A program of observation and
participation in kindergarten with a focus on the individual child. Children will be studied
in terms of their individual physical, intellectual, and social needs. Strategies for meeting
these needs will be planned, initiatedd @valuated.As needed.

E ED 5153. Early Childhood Education Curriculum. Prerequisites: E ED 5053 and
5063. The development of programs for young children based on the principles of child
growth and development, learning theory, and community needsic@arwill be
studied, analyzed, and developed in terms of local néedseeded.

E ED 5163. Practicum in Early Childhood Education Il. Prerequisites: E ED 5053 and
5063. A program of observation and participation designed to provide for the study of the
child as a participant in the social or group process. Teaching strategies will be planned to
provide group instruction. Evaluation will be made in terms of the growth of individual
children in the group proces#s needed.

E ED 6013. Elementary School Grriculum . A course designed to explore current and
experimental designs of elementary school curricula and instructional procedures, with
emphasis on those curricular and instructional aspects which are broader than a single
subject area. A research paperequiredFall, Spring semesters.

E ED 6023. Project in Elementary Education Prerequisites: One thré®ur course in
research and statistics; six semester hours of graduate work in the major area of study;
and approval of a committee composed ofgheof essor teaching the
advisor, and the dean of graduate studies. A course designed to provietepthistudy

and critical evaluation of an educational idea or practice with major emphasis on the
results obtained when the ideapractice is used in a local elementary school setting. A
research paper is requiress needed.

E ED 6043. Seminar in Elementary Education A course designed to explore and
clarify several current and theoretical designs of elementary school curriculdp and
encourage critical evaluation of these principles from the standpoint of logical and
empirical evidence. A research paper or project from documented research is required.
Spring, Spring, Summer

E ED 6053. Current Trends in English Language Arts A stud/ of approaches,
methods, and research of language arts as a communicatioAski#eded.
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E ED 6063. Modern Trends and Practices in Social Studies and Economics
Curricula in the Elementary Schools This course emphasizes the study of current
school sodl studies and economics. Research is done to determine the social and
economic understandings and skills needed by successful elementary school teachers. It
is also done in regard to social understandings and skills needed for construction of a
curriculumto develop citizenship, curricula, and organization and presentation of subject
matter and to create school community resources and prdjsateeded.

E ED 6153. Seminar in Early Childhood EducationThis is a directed study of current
research, issuestrends, curricular designs, and organizational structures of early
childhood education. Emphasis will be given to the practical application of findings to
classroom useAs needed.

E ED 69116. Thesis: Elementary Education
Economics (ECON

ECON 6003. Managerial Economics. Prerequisites: ECON 2203. A working
knowledge of the analytical tools that bear most directly on the economic decisions of
firms. Our focus will be on market structure and the theory of economic decision making
under market conditiaranging from perfect competition to monopoly. The behavior of
individual markets will be analyzed, with our concentration on cost analysis, the
determinants of market demand, pricing strategy, market power, and the implications of
government policies.dH, Spring Summer

ECON 6043. Issues in Environmental EconomicsCrossReferenced with SE @3.

This course provides and overview of current issues in environmental economics such as
environmental protection and policy, tradeoffs, and the global warrdgbate.As
needed.

ECON 6063. Special Topics in EconomicsPrerequisites: Admission to the MBA
program, ECON 2203, ECON 6003. A course introducing graduate students to timely
economics topics that can enhance their jobs or professional developmemburse
includes readings, cases, and research into current issues in ecoAsmiesded.

Educational Administration and Supervision (EDAS)

EDAS 6013. School Community Relations This course examines the principles
underlying the relationships betweerhsols, parents, and other communities and its
agencies. Emphasis is placed on the involvement of critical stakeholders in educational
planning and the school improvement process. Practicum experiences are arranged to
conduct community and parent survelyall semester.

EDAS 6023. Instructional Development and SupervisianThis course analyzes the

school administratoro6s role in improving the instruc
associated with the design, delivery, and assessment of the curridahimiples,

procedures, and skills required to supervise and improve the delivery of instruction are

practiced and developed in applied settings. Extensive practicum experiences are

arranged with local school systemdich conduct informal and formal obsations,

coaching, etcFall, Summer.
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EDAS 6033. Organizational Development and EvaluatianThis course develops the
skills required to systematically analyze and plan by making-dtaten decisions to
foster instructional improvement and organizatioohange, including collecting and
analyzing data to assessing organizational needs, developing improvement plans with
related professional development, and the evaluation of progress toward organizational
goals. Consultation experiences with local schostesys allow for problem solving and

the development of improvement strategkes!, summer.

EDAS 6093. The Principalship This course is a study of the roles and responsibilities

of the principal as leader in the design, development, operation, and tevaloba

school . Emphasis is placed on the principal s
assessment, supervision and evaluation of instruction, professional development, and the
management of administrative services and school community relations dedrbgra

series of practicum experiences. Extensive field experiences are arranged pairing students

with local school administratorBall semester.

EDAS 6113. School FinanceThis course is an overview of school finance with
emphasis on the relationship economics and local, state, and federal revenues, and
state and federal financial regulations and models in relation to financing the educational
enterprise. Extensive budgeting and practicum experiences are inciyulied; semester.

EDAS 6123. The Suprintendency. This course provides an-trepth view of the
responsibilities of the school superintendent. Fiedded applications are used to study

the unique roles and responsibilities of the superintendency. The development of skills is
emphasized in stegic planning, collaborative decisiomaking, public information,
student activities, community relations, human resource management, instructional
leadership, financial management, board relations, school governance, and other areas
relevant to the sugrintendencyrall semester.

EDAS 6133. Governance GroupsThis course investigates the various federal, state,
and local groups and agencies that significantly influence the conduct of public
education. Participants engage in collecting information forariety of these sources in
order to understand current influences, requirements, and constraints placed on local
school districts that impact their operatioBsmmer.

EDAS 6143. Management of Human Resource%his course studies the theoretical and
legal issues associated with management of human resources in school systems, including
the relationship of the individual to the organization, organizational health, staffing,
remuneration, personal appraisal, training, contracts and negotiations, anpleotinent

laws and regulations. Practicum experiences are arranged with local school systems.
Summer.

EDAS 6153. Practicum in Educational Facilities This course is a practicum that
examines the roles of the superintendent and school board in developing an
implementing the requirements necessary for the construction and maintenance of
educational facilities. Participants collaborate with an architect currently engaged in a
building project to understand the conduct of needs assessments and planning new
fadlities, developing educational specifications, selecting and working with an architect,
financing and bidding procedures, construction management, school facilities
maintenance, and pertinent state |1&all semester.
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EDAS 6173. Administration and Assessent of Curricular Programs. This course
provides prospective central office administrators and superintendents with the tools
necessary to administer the curriculum and instruction functions of a school district.
Emphasis is placed on establishing and watithg systems to audit, design, deliver,
assess, and evaluate curriculum, and other instructionally related services and
professional development through a series of filded projects in a school systétall,
Summer.

EDAS 6183. Educational Leadershigseminar. This course is designed to introduce the
prospective districtevel administrator to a broad range of issues at the forefront of
current educational decisianaking. Special emphasis is placed on analyzing,
synthesizing, and critically examiningpi cs t hat are pertinent
plan of study and career goa&mmer.

EDAS 6193. School Organization and Administration This course is an introduction

to administrative and organizational theory and its applications to educational
institutions. Extensive schoblsed research is conducted to integrate organizational
theory and the actual practice of administration in a school based on standards of
administrative dispositions and performan&pring semester.

EDAS 6223 Administrative Internship and Project. This coursedocuments through

Live Text technology the successful completion of the electronic written project
requirements for those enrolled in a program leading to licensure as a Principal (Building
Level) or Curriculum Adminisator. The class also includes a internship. The internship
experience requires participants to work under this supervision of a licensed and
experienced school district administrator and university faculty member to complete a
planned series of activitiesssociated with the standards of licensure. These activities
provide authentic experiences to prepare students for an initial leadership role in the
schools. The specific requirement, related activities and competencies of the internship
are found in thédministrative Internship Guide. Fall, spring, summer.

EDAS 6233. Leadership of Special Programs and Service3his course is an
introduction to the administrative services involved in operating a campus or school
district, including human resources, lgating, purchasing, child nutrition, associated
technology and transportation, plus facilities management. It gives heavy emphasis to the
administration of instructional programs for special poputesti®pring, summer.

EDAS 6303 Superintendentinternship & Graduate Project. The internship provides
the prospective superintendent with the opportunity to gaithejob experience in the
roles and responsibilities of the position under the direction of an experienced,
accomplished superintendent. Thejpob documentation will need to be reviewed by a
committee to confirm that the intern has indeed passed an oral defense. Fall, spring,
summer.

Education (EDUC)

EDUC 5033. Classroom AssessmeniThis course is an introduction to test and
measurements as @jed to education. It includes elementary statistics essential to
compiling and interpreting test data. Emphasis is placed on accountability in the
classroom and thiatest developments of the NGhild Left Behind legislationSpring.
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EDUC 5043. Educatimal Measurement Prerequisite: S ED 3003 or E ED 3005. An
introduction to tests and measurements as applied to education. Includes elementary
statistics essential to compiling and interpreting test data. Emphasis is placed on
constructing tests and the egfion of various standardized tegis.needed.

EDUC 5203. Strategies for Content Area ReadingThis course will provide education
majors with an overview of the instructional strategies for teaching and integrating
reading into content areas. Studeni develop a conceptual understanding of reading
processes and appropriate instructional strategies, which emphasize reading skills
necessary for the learmgjrof content area informatiokall.

EDUC 5273. Classroom and Group ManagementThis is an introdction to basic
principles of behavior modification and contingency management. Procedures of
conditioning, reinforcement, token economy, and-setitrol as applied to individuals
and groups in a variety of settings with emphasis on discussion of resaaptbation,

and ethicsFall, summer.

EDUC 5706. Science, Math, Reading . This course is an interdisciplinary approach

to learning science, mathematics, and reading. This course stresses the learning of
science, mathematics, and reading as anedtitegrated, constructive process involving
experimentation, investigation, communication, reasoning, and problem sokdng.
needed.

EDUC 59013 to 59913. Workshop in Education Crossreferenced with EDUC 4901
3 to 49913. The course is for personsrfigipating in collegesponsored workshops.
The title will vary with each progranis needed.

EDUC 6003. Educational ResearchA basic course in research and statistical methods

to include a study of frequency distributions, graphing, measures of ctardancy,

data collection, sampling, simple research design, and interpretation of basic research and
statistical informationFall, spring, summer.

EDUC 6023. Currents Trends in Children/Young Adult Literature. This course
presents an examination of lksofor preschool through high school children from a
topical perspective. Some topics included are family, race, war, gender, and age.
Students both read and present materials to the 8pgag semester.

EDUC 6033. History and Philosophy of Education The course investigates the
training of he young and its larger meanirlge transmission of cultuirén representative
recorded civilizationsSpring, summer.

EDUC 6043. Current Issues and Trends in EducationThis course explores issues and
trends in eduation, which face the region, state, and nation using historical,
philosophical, political, multicultural, and other forces as a basis to study how ideas and
opinions are shape8pring, summer.

EDUC 6063. Applications of Technology in EducationThis couse will address uses
of technology to increase productivity, enhance classroom instruction, and facilitate
campus activitiesSpring semester.

EDUC 6083. Application of Learning Theories This is a study of the principles and
problems of learning with coitkeration of major empirical findings and their theoretical
interpretationsSpring, summer.
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EDUC 6093. Collaboration for Inclusion This course will focus on the development of
multiple strategies to involve families in collaborative relationships thampte the
intellectual, social, emotional and physical growth of their children with mild disabilities
grades P12 within the structured learning environment of school. Teacher candidates
will participate in collegial activities that sustain productiverdé@sgy environments
support the welbeing of studentsandincrease awareness of the resources of the larger
community environment that influences student learning. Students will demonstrate an
in-depth understanding of the interrelationships and intert#gncies among the various
professionals and activities that constitute the disciplines, content, and processes of early
childhood, elementary, middle, secondary, and special educatiti?) (Rs needed.

EDUC 6103. The Teaching of ReadingThis is a basiccourse with emphasis on
methods and materials for teaching reading. Innovative and experimental procedures will
examined. Contemporary programs and initiatives related -i® Keducation will be
studied. Fall or summer semesters.

EDUC 6113. Corrective Reathg in the Classroom Emphasizes diagnosis and
correction of reading difficulties, including dyslexia, within thelK educational setting.
Planning and evaluating programs for classroom application will be emphasized. Spring
semester.

EDUC 6123. Diagnos and Correction of Reading Difficulties Advance clinical
testing and teaching program designed primarily for the reading specialist and other
professionals who work with reading disorders such as dyslexia. It will include topics
related to assessmentagnosis, and program planning and evaluation. Fall or summer
semesters.

EDUC 6133. Reading PracticumThis course is a practicum that examines the roles a
reading specialist/interventionist in individual diagnosis, intervention, and program
planning reléed to reading in the 42 environment. Candidates examine various types
and causes of reading difficulties and develop intervention and/or treatment plans in
accordance with researttased and state/district mandated criteria for-pesttices.

This is an applied course consisting of a supervised placement within an apprel2d K
school district with site and university supervision provided throughout the course
experience. Spring semester.

EDUC 6143. Seminar in Creative Thinking Problems and issueslated to the
development of creative potential in individuals will be explored, including
metacognition, assessing creative potentald creative problem solvingleaching
strategies and curricular materials related to creativity training will be egdluat
research paper or project from documented research is recisradeded.

EDUC 6153. Balanced Literacy In order for students to perform successfully, their
teachers must demonstrate high level of competence in reading, writing, listening,
talking, viewing, and thinking. It is important for teachers to incorporate their learning
and research data for curriculum planning, assessment, and classroom management. This
course reflects current trends in reading and literacy, is resbasedl, and addresse
standards of the National Council of Teachers of English and The International Reading
Association. A variety of instructional strategies will be presented for an integrated and
interdisciplinary approachall semester.
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EDUC 6183. Reading SeminarThis course is based on current issues, research, and
effective practices in reading of interest teservice teachers. Students will integrate
their understandings of the knowledge and beliefs about reading, instruction and
assessment, and organization akading program to create a literate environment that
supports reading and writing acquisition. Action research in a variety of topic areas will
be conductedrall semester.

EDUC 6253. Advanced Schooleadership. Prerequisites; EDUC 6103, 6113, and
6123. This is an advanced course in1R school/program leadership to assist in the
preparation of educators in program development, assessment, implementation, and
program improvement in accordance with specifielX school districts and state
mandates related tcontent specific competencies related td X students. Various
models of contemporary leadership will be examined and evaluated. Spring semester.

EDUC 6403. School Law This course is an introduction to the federal and state legal
systems and applicablfederal and state educational case law. Particular emphasis is
placed on the current federal and state laws and regulations governing students,
employees, finance, and the administration of programs for special student populations.
Fall, spring, summer.

EDUC 68013. Teacher Education Seminars
EDUC 6813. Teacher Education Seminar

EDUC 6823. Education in Public Service Funding This course is to encourage
grantwriting. Grantwriting can be instrumental in assisting rural areas in developing
infrastructuresand thus all the competencies of a collaborative team leader come into the
picture.As needed.

EDUC 6833. Mindtools for Teaching and Learning Basic principles of constructivist
learning and teaching as they apply to instructional technology will beisdisd.
Various paradigms of instructional technology including Computer Aided Instruction,
Intelligent Tutoring Systems, Logo as Latin, and Computer Assisted Collaborative
Learning will be examined as they apply to classrooms today. The use of common
computer applications such as databases and spreadsheets as cognitive tools will be
explored. Students will learn to integrate mindtool applications into all subject areas to
strengthen studentso critical, compl ex,
varying levels of computer skills will have the opportunity to learn new applications or
explore in greater depth applications with which they are already familiar, including
spreadsheets, databases, multimedia, Web production, and graphics and ariiation.
spring, summer.

EDUC 6843. Internet for Educators This course challenges students to develop a
personal, professional repertoire of Wedsed resources to be integrated into the existing
professional practice of the students. Students develop nge raf Webbased
communication, teaching and learning tools. Projects include the development of a
professionalvebsite and a collaborative professional project designed by small groups of
studentsAs needed.

EDUC 6853. Multimedia for Educators This couse challenges students to develop a
personal, professional repertoire of multimedia resources to be integrated into the existing
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professional practice of the students. Students develop a range of multivebdites, a
video production using nelinear ediing, and a collaborative professional project
designed by small groups of studer@ammer.

EDUC 6863. M.Ed. Capstone Boject. This course will provide for the development of

the capstone portfolio, based on the National Board of Professional Teachidgr8ta
(NBPTS) and required for the Master of Education Online Program. Candidates will
learn to select, categorize, and document their achievements and accomplishments for
review and assessment related to the NBPTS certification process. Computer ditetracy
graduatdevel writing skills will be strictly enforced. Teaching experience is strongly
recommendedrall, spring, summer.

EDUC 6873. Advanced Curriculum/Program Administrator Leadership Program.

This courseengages prospective curriculum direstocontent specialists, and program
administrators in the investigation of what drives curriculum and program decisions, the
application of concepts and principals for sound program design, and the examination of
how a focus on standards and learning fuderstanding influences leadership decisions.
The course involves reading, thought, and discuss on educational research, a study of
concrete curricular, instructional, and assessment practices for content specialists,
program administrators, and curriculatinectors. Fall semester.

EDUC 69016903. Workshops Prerequisites: Approval of advisor and dean of graduate
studies As needed.

EDUC 691%6. Thesis: Reading Education
EDUC 6923. Workshop
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English (ENGL)

ENGL 5013. Second Language AcquisitianStudats will examine current theories in

this rapidly changing field with the goal of reaching an understanding of the linguistic,
psychological, and cultural factors that influence the language acquisition process.
Students will first consider the principled first-language acquisition and how first
language acquisition differs from acquisition of other languages later in life. A research
project is requiredAs needed.

ENGL 5023. Second Language Assessmertudents will develop theoretical and
practical foundation in learnecentered and performanbased approaches to
assessment. Students will examine a variety of assessment models and be provided with
practical experience in developing reading, writing, speaking, and listening assessments.
A researctproject is requiredAs needed.

ENGL 5033. TESOL Methods and Materials Students will focus on the theoretical

and practical aspects of teaching English as a second language. Students will have an
opportunity to learn current teaching approaches in E&&,dimensions of language
proficiency, the connections between language and culture, learning strategies, and the
pedagogy of teaching oral and written skills. Students will also develop ways to facilitate
language learner differences by designing apeitgp language tasks and by evaluating
teaching materials and texts. A research project is reqéisedeeded.

ENGL 5653. Creative Writing Workshop. This course provides practical experience in
creating poetry, fiction, and drama and in keeping a Igej@irnal. Some collaborative

work and cooperative class projects make the course valuable for those who are teaching
or who are preparing to teach courses in written expression. A research paper in a
creativity area is requireds needed.

ENGL 5783 American Literature Topics. Various topics in American Literature as
chosen by the faculty. Repeatable for credit up to six hours with a different course topic.
As needed.

Finance (FIN)

FIN 6003. Managerial Finance Prerequisites: FIN 3003To examine and gty the
theories, tools, and techniques utilized in the financial management of the firm. An
emphasids placed on developing the financial knowledge and skills necessary to make
decisions in a business settif@ll, Springsemestes:

FIN 6063. Special Tpics in Finance Prerequisites: Admission to the MBA program

and FIN 3003. A course introducing graduate students to timely finance topics that can
enhance their jobs or professional development. The course includes readings, cases, and
research into curre issues in financé\s needed.

FIN 6983. Field Experience in FinancePrerequisite: Graduate standing and approval
of the MBA director and appropriate faculty member. A structured field experience
relevant to finance. Field experience is designed twigeoa representative and
meaningful learning experience for the participating student. As needed.
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Gifted and Talented Education (GATE)

GATE 5023. Nature and Needs of the Gifted and TalentedA study of the social,
psychological, an@ognitive characteriics of gifted and talentedhildren Methods and
techniques of assessmemtd counselindpased on these characteristics are reviewed for
identification, placement, and evaluation of performafte course includes a review of
current research related tioe social and development of gifted individuals. Issues and
topics include vocational concerns, special populations, and the role -gbeedpt in
motivation. Emphasis will be placed on the role of the teacher in meeting the affective
needs of the gifk and talented. Aesearch papeirom current research is required
portfolio assignment. Summer.

GATE 5033. Curriculum and Methods of Teaching the Gifted and Talented A
survey of curriculaand instructional methods and materials for teaching the giredi
talented. Asubstantial curriculum project with related instructional activities based on
current research and best practices is required for this epargelio assignment.
Summer.

GATE 5073. Survey of Exceptional Individuals This course is a geral survey of
exceptional individuals from grades-¥, and an introduction to gifted education
including gifted education history and law, identification, definitions and classification
systems, characteristics of all categories of exceptional leaftmécs-exceptional and
gifted), provision of services, and appropriate educational interventions for high ability
learners.

GATE 6143. Seminar in Creatie Thinking. This course reviews problems and issues
related to the identification and development aykative potential in individuals.
Personal creativity, along with teaching strategies and curricula materials related to
creativity training, will be evaluatedThe development of a student independent project
lesson plan based on academic contentqsired for this courseortfolio assignment.
Summer.

GATE 6203.Practicum K-12. Gifted and Talented. Prerequisite: 12 graduate hours in
gifted and talented education or concurrent enrollment. A supervised experience in
observation and delivery of educata services and identification procedures in a public
school or alternative laboratory settings, programs, or facilities for gifted and talented in
K-12 programs. Practicum documentation and a comprehensive examination pertaining
to all GT coursework areequiredportfolio assignments. Gifted and talented portfolio is
assessed during this course. Fall semester.

GATE 6223. Practicum 712, Gifted and Talented Prerequisite12 graduate hours in
gifted and talented education or concurrent enrollm@ntsupenised experience in
observation and delivery of educational services and identification procedures in a public
school or alternative laboratory settings, programs, or facilities for gifted and talented in
7-12 programs. Practicum documentation and a conspigihe examinatiopertainingto

all GT coursework are requirgbrtfolio assignments. Gifted and talented portfolio is
assessed during this course. Fall semester.

121



Geology (GEOL)

GEOL 5053. Earth Science for TeachersThis course is an introduction toetimajor
concepts of earth sciences that might be encountered by junior and senior high school
teachers. Approximately one quarter of the semester will deal with meteorology, and the
remainder of the time will be spent with physical geology and historiealogy. As
needed.

Higher, Adult, and Lifelong Education (HALE)

HALE 6233. Distance Learning Design & Administration Provide a study of design
and administration of organization structures, policies, and courses of study for the
purpose of providing edation to distant learnerSpring semester as needed.

HALE 6313. Budgeting Foundations of Distance LearningProvides an overview of

the economics and finance of higher education in the United States with an emphasis on
the analysis of financial policiemnd current issues at the institutional, state, and national
levels. Summer

HALE 6323. Curricular Design & Evaluation in Postsecondary Distance Learning
Provide a study of instructional design theories and applications needed for distance
education corse design. Topics include needs analysis, assessment, instructional material
design, and evaluatioSpring, summer.

HALE 6343. Higher, Adult, and Lifelong Learning Education Seminar. This course

is designed to introduce the prospective HALE educattiprectitioner to a broad range

of issues at the forefront of current educational decisiaking. Special emphasis is

placed on analyzing, synthesizing, and critically examining topics that are pertinent to an
individual studentrgolsKal summeof study and caree

HALE 6353. Foundations of Distance LearningServes as an introduction to distance
education. General themes include the historical, theoretical, and philosophical
foundations of distance learning, an overview of distance legataghnologies, and an
examination of effective techniques for teaching and learning with a distance learning
system. Fall.

HALE 6363. History & Philosophy of Postsecondary Education A study of the
historical development of American higher educatiohe Ppurpose of this course is to
review significant changes within the higher education system, focusing on higher
educational institutional philosophy, objectives, and functions. The course lays a
foundation for understanding higher educational prograssjes, and trendd-all
semester.

HALE 6373. HALE Internship & Capstone Project This course documents the
successful completion of a written record of a completed project within the field of
HALE. The course also requires a supervised internship. Tamghip activities provide

an authentic experience which contributes to the practice and/or research in the field of
higher, adult, or lifelong educatioRall, spring, summer, as needed.
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HALE 6383. Leadership & Organization Development Provides an imbduction to

the academics of leadership in a postsecondary setting. Student will examine personal
attributes for effective leadership styles, prevalent theories of leadership and leadership
development, structure of current organizations and future akstlof organizational
leadership. Also, time will be spent examining skills, abilities, values that will best equip
leaders of future effective educational settir§jsring semester.

HALE 6393. PostSecondary Teaching The purpose is to help participanbecome

more effective as instructors in postsecondary education by exploring different
conceptions of instruction, characteristics of learners, theories concerning the learning
process for adults, instructional design and planning, strategies to erecuote
learning, and approaches to assessing learning, improving teaching through assessment
and faculty learning and developmeBpring semester.

HALE 6413. Program Planning and Evaluation in Postsecondary Contexts.
Application of learning from coreourses in practical ways to provide solutions to-real
world problems within an educational setting. Students examine program purposes,
outcomes, planning models, transfer of learning models, budget development and
evaluation. The culminating project isetdevelopment of an educational program related

to the student's professional goals. The student is encouraged to take this course toward
the end of his/her plan of studgummer.

HALE 6423. Special Problems in Adult Education. Purpose is to provide an
opportunity to explore significant works and historical movements in adult education and
instructional technology literature to analyze the emergence of adult education in the
United States. Provides a broad perspective through selected readings. WHsa, ibesi
student collects and uses primary information from an adult educationditienal
technology setting. As needed.

HALE 6433. Survey of Adult Learning. Provides opportunity for developing a better
understanding of learning in adulthood, implioas knowledge holds for helping adults
learn in postsecondary and other educational settings. The course is intended to be of
practice use for student interested in teaching and learning in adult and other
postsecondary education settings and for stedémterested in administration and
leadership, student affairs and advising, and policy in postsecondary education.
Exploration of historical, psychological, and social foundations of adult lear8pring
semester.

HALE 6443. The College Student. A foundational examination of student
characteristics, demographics, beliefs, and cultural patterns in North American higher
education. Major theories are reviewed that will assist the educational leader in
developing policy and programs to maximize learnimghie collegiate environmerfall
semester.

HALE 6453. The Community College. Concerns the philosophy, organization,
programs and administration of community college including primary responsibility of
instructional leaders. In particular, focus on eelial/developmental education programs,
general education, liberal arts transfer curriculum, technical training, and
noncred/contract training programs. Summer.
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History (HIST)

HIST 5083. History of Arkansas.A gr aduate | evel sryfromey of the statef¢
pre-Columbian times to the present. As needed.

HIST 5383. Advanced Topics in World History. Advanced topics in world history as
chosen by the faculty. Repeatable for credit up to six hours with a different course topic.
As needed.

HIST 5483. Advanced Topics in U.S. History Advanced topics in American history as
chosen by the faculty. Repeatable for credit up to six hours with a different topic. As
needed.

Information Systems (S)

IS 6063. Special Topics in ISThis course focuses on currewpics in the area of

Information Systems and explores the role of information systems in business with

emphasis on the development and management of information systhensourse

examines impact of various information technology usage for businessesurke will

require the student to read cases and papers and identify the current and emerging trends

in thefield of Information SystemsThe course will require reading of selected cases and

research papers, simil ar cousesAsmeedethast er 6s degree | eve
Kinesiology (KINE)

KINE 6013. Adapted Kinesiology A study of adapted kinesiology consisting of a
diversified program of developmental activities, games, sports, rhythms, and aquatics
suited to interests, capacities, and limitationstafients with impairment, disabilities, or
handicaps who may or may not be mainstreamed in the elementary and/or secondary
physical education programas needed.

KINE 6023. Drug Use and Abuse in Education and SportsThis course is an
examination of theféects of drug use and abuse on society and the individual including
the study of drug effects on exerciges. needed.

KINE 6243. Advanced Exercise PhysiologyThis course examines the nature, purpose,
and effects of curricular activity with particular eeénce to the respiratory, circulatory,

and nervous systems. It includes an analysis of the results of training, theories of muscle
contraction, fatigue, oxygen debt, energy costs, muscle tone, reaction time, and the
concept of total fitness:all semester

KINE 6313. Contemporary Trends and Issues in KinesiologyA seminar of individual
and group study devoted to critiques of current problems in health, physical education,
and recreationAs needed.
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KINE 6323. Sport Administration . This course examindke policies, procedures, and
problems in theadministration of sport programs, Topic areas include providing safe
facilities, facilitating the social and emotional growth of athletes by supporting a positive
sport experience and lifelong participationphysical activity, demonstrating efficiency

in contest management, managing human and fiscal resources, facilitating planning,
implementation, and documentation of the emergency action plan, fulfiling legal
responsibilities and risk management procedwssociated with coaching including
documentation and record keeping, and utilizing an objective and effective process for
evaluation of self and stafBummer.

KINE 6331-3, 63612, 638%12. Workshops in Kinesiology and Sports

KINE 6363. Workshop in Kinesiology. This course will provide the student practical
experience in demonstrating ethical conduct in sport programs, providing a positive
learning environment that is appropriate for characteristics of the athlete and goals of the
programs, plan and impileent practice schedule that maximize time on task and
available resources, teach and incorporate mental skill to enhance performance,
involvement in public relation activities for the sports program, manage fiscal resources,
utilize effective and objectivrocess for the evaluation of athletes. Additionally, the
student will be introduced to LiveText and complete LiveText training.

KIN E 6413. Health Education inSchoos. A study of the school ds role
education with c on sréesgoashittiesifa the hedlth of theeschbok ac her 6 s
chil d, screening, referral, instructional progr ams,

materials and resources, and community health group interrelaii®ngeded.

KINE 6423. Instructional Strategies and Techigues in Coaching This course is
designed to provide principles and methods of coaching as practical application. The
emphasis in the class will include planning, communication, identifying and using motor
learning theories and concepts and developinghdoreflective coaching practices.
Springsemester.

KINE 6433 Sport Safety and Injury Prevention. This course focuses on the
administrative issues in sports safety within athletitisis course is designed to educate
coaches, athletic trainers, and othiémefss professionals on sport safety administrative
topics such as facility and equipment safety, environmental conditions, injury and illness
issues, psychosocial issues, medical records and emergency actionSiladents will

be able to understand thmlicies and procedures used to administrate a safe and
successful program. F&lemester.

KINE 6513. Principles of Kinesiology Study of the origins and nature of modern
physical education as a developmental experience and educational medium.
Considerabn of the contributions of physical education to organic growth and
development, to the development of personal resources, and to growth in social
relationshipsAs needed.

KINE 6523. Scientific Foundations of Kinesiology This course is a systematic syuaf

the contributions and integrative possibilities of chemistry, zoology, anatomy,
physiology, physics, anthropology, psychology, and other related disciplines to the fields
of health, physical education, and recreatidgneeded.
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KINE 6713. Curriculum Instruction in Kinesiology. A course designed to give
experienced teachers, supervisors, and administrators opportunities to undertake the
planning and development of curriculum materials for practical teaching purpgases.
needed.

KINE 6723. Project in Kinesiology. Prerequisite: One thrd®ur course in research and

statistics and six semester hours of graduate work in the major area of study. Approval of

a committee composed of the professor teaching the
dean of grduate studies. A study of a specific topic in physical education leading to the

solution of a problem of interest to the profession or to the student. A research paper is

required As needed.

KINE 6813. Psychology of Athletics Coaching This is an analysisof basic
psychological concepts and principles with special reference to motor performance,
learning motor skills, perception, and emotion in sport situations. The study of
psychological parameters pertinent to the teaching of physical education anthgoach
sports will also be covere@ummer.

KINE 6823. Scientific Analysis of Sports Skills and Motor Learning An analysis of
various motor activities to determine the scientific basis for correct form in various
sports; examination of motor and perceptubllittes, factors of motivation, anxiety,
stress, and social conditions as they relate to learning and performing motor-skills.
Semester.

KINE 6833 M.S. in Kinesiology i Coaching Capstone Portfolio This course will
provide for the development of th@apstone portfolio (Coaching Handbook) which is
based on the National Standards for Sports Coaches (NSSC) and a requirement for
completion of the Online Master of Science in KinesiolagyCoaching program.
Students will learn to select and document thelievements and accomplishments for
review as related to the eight domains and forty standards of the NSSC. Students will be
assessed on their interpretation of the standards, explanation of selected artifacts,
instructional context and purpose and wgtimechanics.

KINE 6903. Research Problems in KinesiologyThis course is a study of current
problems in the field of kinesiology. A review of the significant demographic, behavioral,
developmental, and technological issues that influence kinesiologyapregys needed.

KINE 6911-6. Thesis: Kinesiology

KINE 6923. Statistical Methods in Kinesiology Competencies for analysis and
application of statistical methods used in the administration and interpretation of tests of
fitness, skills, and abilities ithe HKR field.Spring, Summer

KINE 6933. Methods of Research in KinesiologyThis course is a study of current
methods in the field of kinesiology and coaching. A review of research of the significant
demographic, behavioral, developmental, and techigsaks that influence kinesiology
and coaching programSummer.

KINE 6943. Legal Issues in Kinesiology A course designed to acquaint the advanced
kinesiology major with the legal and ethical parameters related to all fields associated
with health, phygal education, recreation, sports management and administration,
exercise science, and athletic trainiSsgmmer.
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Library Media and Information Specialist (LMIS)

LMIS 6013. Management and Evaluation of Media ProgramsThis course is a study

of principlesand theories in planning, organizing, and administering information
services, including acquisitions, circulation, inventory, grant writing, automated systems,
and development of policies and procedures. Online, Summer, even years.

LMIS 6023. Information Access This course is a survey and evaluation of reference
and information sources, print and electronic, with emphasis on research process and
information literacy. Online, Spring and Summer, even years.

LMIS 6033. Collection Management and DevelopménA study of principles and
issues in collection development and management for school librarians with a major
focus on collaborative planning, policy making, collection building, and weeding.
Summer, even years.

LMIS 6043. Integration of Library Resources into the Curriculum. This course is
designed to prepare library media specialists to integrate information literacy throughout
the curriculum by collaborating with faculty to plan, implement, and assess learning.
Students will study principles of teanly and learning that contribute to an active

learning environmen®Online, Spring andummer, odd years.

LMIS 6053. Instructional Design and Production An introduction to design,
production, and evaluation processes involved in the development otiiestal
materials for use in-22 school libraries. Summer, odd years.

LMIS 6073. Introduction to Librarianship . This is an introduction to the profession,
including its literature, organizations, and objectives. Includes building interpersonal
skills, negotiations, asserting influence, and advocacy. Online, Fall, Spring, Summer.

LMIS 6083. Library Materials for Children and Young Adults . The course will
familiarize the student with the evaluation, selection, and use of educational,
informational, receational, cultural, and literary materials, including books and other
media to meet the educational/curricular needs of children and young adults. Emphasis
will be on the skills, tools, and insights necessary for effective professional librarianship
in thearea of services to children and young adults. Online, Spring Semester.

LMIS 6203. Practicum in K-12 Library Media . Directed experience in a school library
media center. Requires a minimum of 120 clock hours. Online, Fall semester.

M aster of Arts in Teaching (MAT)

MAT 5003. Strategies for Content Area Reading This course will provide education
majors with an overview of the instructional strategies for teaching and integrating
reading into content areas. Students will develop a conceptual undergtahdéading
processes and appropriate instructional strategies, which emphasize reading skills
necessary for the learmgjrof content area information. Fall, summer.
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MAT 5013. Classroom AssessmentThis course is an introduction to test and
measurements applied to education. It includegmplestatistics essential to compiling

and interpreting test data. Emphasis is placed on accountability in the classroom and the
latest developments of the No Child Left Behind legislatieail, summer.

MAT 5023. Survey of Exceptional Individuals. This course is a general survey of
exceptional individuals from birth to 21 years, and an introduction to special education
including special education history and law; disability causations; definitions and
classifications sstems, characteristics of all categories of exceptional learners (disabled
and gifted); provision of services and appropriate educational interventions. Fall, spring
semesters.

MAT 5073. Teaching Reading and Writing. This course presents skills, techregu
and practice in the teaching of reading and writing, as well as methods of diagnosis and
correction of reading problems and miscue analysis.

MAT 5083. Classroom and Group Management This is an introduction to basic
principles of behavior modificatiorand contingency management. Procedures of
conditioning, reinforcement, token economy, and-sefitrol as applied to individuals

and groups in a variety of settings with emphasis on discussion of research, application,
and ethics. Fall semester.

MAT 5203. Emergent Literacy. Designed to heighten the awareness of the multiple
factors involved in the process of becoming literate and promoting the development of a
literate environment that fosters interest and growth in all aspects of literacy. Research
and heory relevant to emergent literacy and the kinds of experiences that support literacy
are examined.

MAT 5343. STEM Methods for Science and Mathematics Designed to give the
candidate an awareness of the relationships among various sciences and nwathemati
Along with the essential basic knowledge of science and mathematics concepts. Selection
and organization of learning activities and materials for the teaching of science and
mathematics will also be emphasized.

MAT 6003. Teaching and learning for Dierse Learners. This course is an
introductory course in the foundations of teacher education. The course will cover the
opportunities for employment and membership in professional organizations: social
issues involved in schools; the structure of edooatilegal issues; historical and
philosophical foundations; school programs and practices; and teacher performance
assessments as evidenced in the TESS Donfalisspring, summer

MAT 6013. Methods in Education. This course is designed to help prospecteachers
develop and/or refine the skills necessary to be an eféectassroom teacher in grades
K-12.Spring,summer.

MAT 6023. Multimedia for Educators. This courseprovides technologgnhanced
knowledge, strategies, and resources to support tepciid learning in the K2
classroom. Students will explore the potential instructional and learning affordances of
varied technologies and the ways in which they might be used to promote communication
and collaboration and to support authentic learnmgrenmentsSpring, summer.

MAT 6033. Internship I. PrerequisitesNine hours of coursework including MAT
6003. The supervised internshipto be completed when the candidate obtains a job in an

128



appropriate Arkansas public school. The candidate isigeedwvith supervise, othe-job
experiencesThe experiences will be accompanieddnline coursework and indivicili
supervisionat the school sitdesigned to provide evaluation, reflection, and analysis of
the field experiences:all, spring.

MAT 6043. Internship Il . The supervised internship completed afteinternshipl. The
candidate must still have a job at peopriateArkansas publischool The candidate is
provided with supervisednthejob experiences. The experiences will be accompanied
by scheduled, omampus group and individual supervision designed to provide
evaluation, reflection, and analysis of the field experienSegscessful completion of
portfolio defense is requireéall, spring.

MAT 6053. Student Teaching I. Prerequisites: 24 durs of MAT coursework. This
course is designed to provide candidates with supervisethegob experiences in an
appropriate Arkansas public schodhe experiences will be accompanied by scheduled,
on-campus group and individual supervision designefravide evaluation, reflection,
and analysis of the field experiencEall, spring.

MAT 6063. Student Teaching Il. This course is designed to provide candidates with
supervised, otthe-job experiences an appropriate Arkansas public School and must be
completed after Student Teachingrhe experiences will be accompanied by scheduled,
orrcampus group and individual supervision designed to provide evaluation, reflection,
and analysis of the field experienceluccessful completion of portfolio defenge
required. Fall, spring.

MAT 6073. Learning Theory. This courseis a study of the principles and problems of
learning with consideration of major empirical findings and their theoretical
interpretationsSpring, summer

MAT 6083. Reading DiagnosticsThis course is a basic course with emphasis on
methods and material for teaching reading. Innovative and experimental procedures of
teaching will be examined. Current reading programs will be studied. Spring, summer.

Mathematics Education (MATH)

MATH 5003. College Geometry Prerequisite: MATH 2753. This course is a
postulational approach to the study of elementary geometry through the real number
system As needed

MATH 5023. Point-Set Topology Prerequisite: MATH 2753. This course is a study of
topologicd spaces, metric spaces, continuous functions, connectedness, separability,
compactness, local compactness, and local connectedsasseded

MATH 5033. Introduction to Complex Variables. Prerequisite: MATH 2753. This is
an introductory course in comple@ariable theory with applicatiol\s needed.
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MATH 5043. Numerical Analysis Prerequisites: MATH 2753 and MATH 3033. This
course serves as an introduction to the principles and techniques of understanding,
designing, and applying numerical algbrits. Applications to include finding roots of
nonlinear algebraic equations and polynomials, numerical integration and differentiation,
matrix iterative methods for solving systems of linear equations. Time permitting,
approximation and interpolation by lgnomials, curve fitting, and the numerical solution

of differential equations will be considered. Error types, propagation, analysis and
control and algorithm types, complexity, generality, and rates of convergence will be
coveredAs needed.

MATH 5053. Higher Order Thinking in Mathematics . Prerequisite: MATH 1023 with

a grade ofC or above. For middle level and secondary education mathematics majors
only. This course develops an understanding of number and operation and the connection
of those topics tthe study of algebras needed.

MATH 5073. Introduction to Probability and Statistics. Prerequisite: MATH 2753.
This course is a study of elementary theory of probability with statistical applicaisns
needed

MATH 5083. Calculus for Teachers | Prerequisite: Consent of instructor. A study of
topics in elementary analysis designed to provide mathematical background and maturity
for teachers of secondary school mathematisseeded.

MATH 5093. Calculus for Teachers Il Prerequisite: MATH 5083A continuation of
MATH 5083. As needed.

MATH 5123. History of Mathematics. Prerequisite: MATH 2753. To examine how
mathematics has developed from antiquity to modern times. To explore how the solution
of realworld problems have spurred mathematical eli@gments. To appreciate how
civilization and culture have been influenced by and have influenced mathematics. To
understand mathematical literacy and proficiency from a historical perspeésve.
needed

MATH 5601-3. Workshop in Mathematics Education Sekcted current topics related
to elementary and middle school mathematics instruction will be stutbatkeded.

MATH 5613. Special Topics Prerequisite: MATH 2753. Special topics of interest to be
selected from the following: mathematical modeling, opena research, graph theory,
dynamic systems, real analysis, advanced discrete mathematics, advanced linear algebra,
and others as needeRepeatable for credit for up to six hours willepartmental
approval As needed.

MATH 6013. Intermediate Analysis |. Prerequisite MATH 2753: Consent of instructor.
This course is a survey of real numbers, analytic geometry, and calculus. Definitions and
abstract concepts are stressksineeded.

MATH 6023. Modern Abstract Algebra. Prerequisite: MATH 3063 or equivaleiithis
course will examine groups, rings, integral domains, fields, homomorphisms, and
isomorphismsAs needed
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MATH 6033. Math Thinking K18 Teach This course builds on the preliminary
understanding of the intricacies of a numeration system and assbojarations. The
importance of the structural properties of the rational number system will be investigated.
Students will be encouraged to develop algorithms within the system and show how these
algorithms can be generalized across the system. Fatefiitions of addition and
multiplication will be explored within their contextual usess needed.

MATH 6083. Project in Mathematics. Prerequisites: One thré®ur course in research

and statistics and six semester hours of graduate work in the nmeproé study.

Approval by a committee composed of the professor
advisor, and the dean of graduate studies. Adejpth study of a selected topic. A

maximum of six hours credit can be earned in this cokseeeded.

MAT H 6103. Modern Geometry Prerequisite: MATH 4003 or MATH 5003. A logical
development of Euclidean and n&miclidean geometries from basic axiomis.needed.

MATH 6113. Intermediate Analysis Il. Prerequisite: MATH 6013. A continuation of
MATH 6013.As neeed.

MATH 6123. Algebraic Thinking. A course to help middle level and secondary
teachers identify, describe, and foster algebraic thinking. Topics include analyzing
written student work, listening to students, documenting patterns of student thinking, and
asking questions. All units focus on connections between algebraic habits of mind and the
algebra learning expectations enunciated by the National Council of Teachers of
Mathematics.As needed.

MATH 6133. Geometric Thinking. This course builds on the pmainary understanding

of the intricacies of shape and measurement. The student will examine aspectsiuod two
threedimensional shapes, extend geometric vocabulary, and explore both definitions and
properties of geometric objects. Students will also coteppecomprehensive study of
angle, similarity, congruence, and the relationships betweernoBjects and their -B
representation. The student will examine different aspects of size, develop facility in
composing and decomposing shapes, and apply thélsetskinake sense of formulas for
area and volume. There will be activities from a variety of sources and grade levels and
connections will be made linking middle school geometry to more advanced topics taught
at the secondary level. Dynamic computer safav(Geometers Sketchpad), graphing
calculators, Smart Boards, and the Tl Navigator will be used to enhance the teaching and
learning of geometryAs needed.

MATH 6173. Statistical Analysis Prerequisite: MATH 4073 or MATH 5073.
Probability, frequency diributions, sampling theory, hypothesis testing, regression
analysis, correlation, and analysis of variask®needed.

MATH 6553. Studies in Modern Mathematics for Secondary TeachersA study of
current content and trends in secondary mathematics gmnsgrmethods, and related
topics.As needed

MATH 6583. Elementary Mathematics Concepts | A study of current content and
trends in elementary mathematics programs, methods, and related topics. Mathematics
credit for this course is restricted to (1) elemaey education students and (2) secondary
education students preparing to teach mathematics in middle scheolseded.
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MATH 6593. Elementary Mathematics Concepts Il Prerequisite: MATH 6583. A
continuation of MATH 6583. Mathematics credit for this ksmuis restricted to (1)
elementary education students and (2) secondary education students preparing to teach
mathematics in middle schooks needed.

MATH 6911-6. Thesis: Mathematics Education

Master of Science in Computer and Information Science (I21S)

MCIS 5003. Survey of Information Theory. The coursepresents a survey of
information technology with a focus oncemmerce applications. [Ihtroducese-
commerce principles, mechanisms and applications. It also demonstrates the underlying
technologyplatforms such as: mobile commerce, RFID, smart grids, wireless sensor
networks, cloud computing and social commercecoEimerce support systems and
implementation processes are also discussed. Spring Semester.

MCIS 5013. The UNIX Operating System This i an introduction to the UNIX

operating system. Topics to be covered will include the history and philosophy of UNIX

systems, an introduction to the basic elements of
utilities for managing files, and an introduction tioe functions that administrators

perform to maintain or restablish the reliability of UNIX systems and the tools that

UNIX provides to support that activitiFall semester.

MCIS 5103. Advanced Programming ConceptsThis course teaches objeriented
programming and development using the Java programming language.-Qgated
concepts, including class hierarchies, inheritance, and polymorphism, are reinforced
through the development of staatbne applications. Students strengthen their
understandig of eventdriven programming and graphical user interfaces by designing
and programming Web appletzall semester.

MCIS 5113. Web Programming: Client Side. The course studies the client/server
architecture and muttiered architecture as it pertains Web technology. It provides
fundamentals of hardware and system software as well as middleware. Web server
planning and Web server administration are also cov&edrse appropriateness will be
determined case by case during adviskajl semester.

MCIS 5133. Data Base Management System3he course introduces fundamental
database concepts and implementation. Data models such as relational and object
oriented models are covered. Connection between DBMS and Web applications and a
popular DBMS system sudas Oracle will also be address&gring semester.

MCIS 5153. Design and Analysis of Welbased Information System This course
focuses on the system development life cycle for creating-hdebd information
systems analysis and design. It introducesedifit paradigms for developing Web
software, the key stages of the life cycle and identifies key deliverables for each stage.
Course appropriateness will be determined case by case during advédirsgmester.
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MCIS 5413. Web Programming Prerequidie: MCIS 5113This course focuses on the
system development life cycle for creating \Wdsed information systems analysis and
design. It introduces different paradigms for developing Web software, the key stages of
the life cycle and identifies key deéixables for each stag€ourse appropriateness will

be determined case by case during advisipging semester.

MCIS 6123. Decision Support SystemsThe course introduces the concepts of decision
support systems and artificial intelligence systems as coengs of information systems.
Survey of the analysis, design and implementation of systems for decision support,
including data management systems, knowledge engineering, expert systems, and
intelligent agents Course appropriateness will be determinedechy case during
advising As needed.

MCIS 6133. User InterfaceDesign This courses studies human factors of interactive
software, interactive styles, design principles and considerations, development methods
and tools, interface quality and evaluatiorethods.Course appropriateness will be
determined case by case during adviskajl semester.

MCIS 6143 Web Application and Web Service The course provides students with
knowledge about the next frontier in distributed computing: Web Services atahite
framework, methodology, and Web Service technologies such as SOAP, and WSDL. The
technologies in both J2EE and .NET environments will be surveyslrse
appropriateness will be determined case by case during ad\#girigg semester.

MCIS 6153. Sditware Engineering. This course focuses on the system development
life cycle for creating Welbased information systems analysis and design. It introduces
different paradigms for developing Web software, the key stages of the life cycle and
identifies keydeliverables for each stageourse appropriateness will be determined case
by case during advisings needed.

MCIS 6163 Computer Networking. The course will cover networking from the lowest
levels of data transmission and wiring to the highest levelapgfication software,
explaining how underlying technologies provide services and how Internet applications
use those service€Course appropriateness will be determined case by case during
advising As needed.

MCIS 6173 Information and Networking Security. Prerequisite: MCIS 6163This
course will survey networkased and Interndétased security applications and standards
including topics of cryptographyt covers algorithms and protocols underlying network
security applications, encryption, hash funcsiodigital signatures, and key exchange.
Course appropriateness will be determined case by case during adsjsing semester.

MCIS 6183 Special TopicsSelected topics not available in other departmental courses
including transaction processing, dat&nimg, data warehousing, advanced networking,
wireless and mobile computing, and information assurance and securifgeptatable

for Credit. Course appropriateness will be determined case by case during advaing
spring semester.

MCIS 6201-6. Spesial Topics Seminar.Repeatable for Credit.
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MCIS 6213 Applied Cryptography. This course introduces the basic theory and
practice of cryptographic techniques used in computer security. This course discuss
topics such as encryption public=key infrastane, message integrity, digital signatures,
user authentication, cryptographic hashing, Network security protocols, digital rights
management and information system defensive mechanipmsocols. Course
appropriateness will be determined case by casagladvising Fall semester.

MCIS 6214. Structures and Algorithms. Algorithmic process and flowchart. Arrays,
linked lists, stack, queue, trees, graphs, analysis of algorithms, recursion, search and
sorting algorithms, divide and conquer, greedy and dymalgorithms. Implementation

of algorithms and data structures in C/C++, review and comparison of different
algorithmic approaches, P and NP problems.

MCIS 6223. Vulnerability Analysis and Risk AssessmentThis course introducesn
overview of the rishand vulnerability assessment processes. It prevents the various
phases of the information security risk assessment process (i.e. data collection, data
analysis, risk analysis and data reporting). The course also provideslgptiincoverage

of the vulnerdility analysis fundamentals and tools. A survey of the widely used control
approaches required to fix the system and network vulnerabilities is also presented. Fall
Semester.

MCIS 6233. Traceable Systems andComputer Forensics.This course will introdoe

the topics of computer compromises and forensics discovery. Students will learn different
aspects of computer crime and ways in which to uncover, protect and exploit digital
evidence. Students will explore different types of data forensic tools, bittass and
hardware, and use them to perform rudimentary imtidmalysis and investigation.
Course appropriateness will be determined case by case during adyjwing semester.

MCIS 6243. Wireless and Mobile Security. Co-Requisite: MCIS 6163This course
introduces an overview of the wireless and mobile networks security approaches. It offers
an indepth coverage of the WiFi and Ad Hoc security architectures, mechanisms and
protocols. The vulnerabilities of the mobile IP networks are discussedhanchdbile

IPv4 and mobile IPv6 security solutions are demonstr&pdng semester.

MCIS 6253. Privacy and Compliant Systems DesignPrerequisite: MCIS 6178. This
course will cover privacy and privacy policies, privacy models, subjective privacy,
resolving privacy policy conflicts, privacy challenges, privacy cdmmi system design,
privacy auditing. Fall Semester.

MCIS 6263. Big Data. This coursecovers the theoretical and practical fundamentals of
Big Data. Students will explore the key concepts @f Bata including Big Data
Characteristics, Management, Storage, Processing, Analysis and Visualization. The
course is designed to involve harms experience with big data frameworks such as
Hadoop MapReduce and Spark. Fall Semester.

MCIS 6273. Data Mining. Data representation, preparation and manipulation, distance,

similarity,  distribution/statistical =~ concepts,  pattern = mining,  unsupervised
techniques/introduction to clustering, outlier analysis, supervised
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techniques/classification and prediction, emble methods, data visualization, social
mining and text mining, ethics in data mining. Fall Semester.

MCIS 628. Machine Learning. This coursecovers the theoretical and practical
fundamental so Machine Learning. Students will explore the key concEMschine
Learning in a practical approach. Students will learn various machine learning tasks
including algorithms and techniques such as linear regression, logistic regression,
Support Vector Machines, Reinforcement Learning, Bayesian Decision ThaedderH
Markov Models and Neural Networks. Spring Semester.

MCIS 6303. Survey of Literature in Computer Science.This course focuses on
methodology of survey of computer science literature including taxonomy, organization
and presentation.

MCIS 6911-6. Thesis. This course focuses on investigating one or more research
problems and reporting the findings.

MCIS 6933. Research Methods in Computer ScienceThis course focuses on
identification of research problems, generation of hypothesis and validation of
hypothesis. It also trains on data collection and processing methods and analysis and
presentation of results.

MCIS 6983. Internship in Computer and Information Science.Prerequisites: MCIS
5103, 5113, 5413, 5133 and instructor approval. Provide @pptyr for graduate
students to gain information technology (IT) industry experience and interactoadth

and potential employerdhree hundred (300) hours of supervised work experience is
required to complete the course.

Multicultural Studies (MCUL)

MCUL 5003. Teaching People from Other Cultures Students in this course will

address many of the cultural issues and questions that exist in the field of TESOL.

Students will explore the complex relationships between cultural values, language and

languageacquisition, nonverbal behavior, and patterns of reasoning. Students will be

introduced to difficult questions about the culturally enriching, perplexing, or even

destructive role that the teaching of English plays for English language leaffegs.

ultimat e goal of the course is to increase studentsd i
effectiveness and to decrease culb@sed misunderstandings in the intercultural

classroomAs needed.

Management (MGMT)

MGMT 6003. Strategic Planning and Analysis. Prerequisites: Must have completed

18 hours of MBA courseworKlhis is a course designed to prepare students to be senior
managers for the increasingly competitive business world. The emphasis of this course
will be on the strategic analyses, decisions, artibns that organizations take to create
sustainable competitive advantages, with the consideration of both the internal condition
and the external environment. Through chapters, readings, and case analyses, we will also
discuss issues related to ethiodécision making, corporate social responsibility,
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stakeholder theory, and the relationship of business & governnikeatlf. Spring
Semestex.

MGMT 6013. Human Behavior in Organizations.Prerequisites: MGMT 3023
Management Theory and Behavior. A theorétioad applicatiorbased survey of the
human factors in organization management. The course utilizes a combination of
textbook readings, exercises, and research studies of actual organizations to provide
MBA students with a working knowledge of the persarad interpersonal processes
involved in the management and leadership of organizations Spalhgsemestes.

MGMT 6033. Creativity, Innovations, and Entrepreneurship. CrossReferencedvith

SE 6033.A comprehensive study of practical creativity in amgasrizational setting.
Creativity will be studied at both the macro and micro levels as both entrepreneurship
(the starup of new venture) and niting company creativityis investigated.
Organizational structures, programs, and company creativity are tigated.
Organizational structures, programs, and reward systems designed to foster creativity will
be analyzed and discussed. Students will develop a written project proposal and a
multimedia presentation to introduceAs needed.

MGMT 6043. Business Aralytics. Prerequisites: GBUS 3183 Quantitatikealysis II.
Statistical concepts and methodology useful in understanding, assessing, and controlling
operations of business statistics. The major objectives are both an understanding of the
statistical methds and the application coverage of topics including collection and
presentation of data, probability theory, sampling distributions, hypothesis testing,
analysis of variance, regression, and -panametric statisticsSPSSwill be highly

utilized throughotl the semester. In addition to undersiagdthe basic concepts of
statistics, this course will focus mainly on the applications of statistics in helping
managers make better decisioRall, Springsemestes:

MGMT 6053 International Business CrossRefeenced with SE @B. The global
environment of business is explored with emphasis on cultural diversity, international
institutions, governmertiusiness interface, and global competition. Case studies will be
used to emphasize issues. Country studies (dtten and oral)will be developed and
presented As needed

MGMT 6063. Special Topics in ManagementA course introducing graduate students

to timely management topics that can enhance their jobs or professional development.
The course includes readingsses, and research into current issues in manageisent.
needed.

MGMT 6073. Special Topics in ManagementA course introducing graduate students

to timely management topics that can enhance their jobs or professional development.
The course includes adings, cases, and research into current issues in managément
needed.

MGMT 6983. Field Experience in ManagementPrerequisite: Graduate standing and
approval of the MBA director and appropriate faculty member. A structured field
experience relevant tonanagement. Field experience is designed to provide a
representative and meaningful learning experience for the participating student. As
needed.
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Marketing (MKTG)

MKTG 6023. Strategic Marketing. Prerequisite: MKTG 3033 Principles of Marketing.
The studyof elements that affect managerial decisions in marketing. Emphasis is placed
on analysis, planning, implementation, and control of marketing programs in a
competitive environment utilizing the case method and/or computer simulafials.
Springsemesgrs.

MKTG 6063. Special Topics in Marketing. Prerequisites: Admission to the MBA
program and MKTG 3003. A course introducing graduate students to timely marketing
topics that can enhance their jobs or professional development. The course includes
readingscases and research into current issues in markésngeeded.

MKTG 6983. Field Experience in Marketing. Prerequisite: Graduate standing and
approval of the MBA director and appropriate faculty member. A structured field
experience relevant to markeadin Field experience is designed to provide a
representative and meaningful learning experience for the participating student. As
needed.

Middle School Education (MSED)

MSED 5013. Middle School Concept Candidates develop models of middle level
schooling,contexts, and explore early adolescent educational sociology. Develop lessons
that demonstrate an emphasis on the relationship between characteristics of transient
students, society, and schooling. Candidates develop a middle level philosophy which
reflects the philosophical foundations of middle level educattati. semester.

MSED 5033.Middle School Student The physical, social, emotional, intellectual, and
moral characteristics of the developmental period of early adolescence within social and
cultural contexts are examined. The changes in family settings, social contexts, threats to
health and safety and risk behaviors in contemporary society that affect health and
development of young adolescents are expldfatl.semester.

Public Administration (P A)

PA 6003. Principles of Public Administration This course is designed to develop an
understanding of the field of publadministration. This involves the exploration of a
variety of topics in some depth, integrating them with the objective of formirgyerall
perspective of the conduct of the publicds interest.
ethics, major figures and theories of public administration, bureaucratic theory, and
overview of contemporary issues. Fall semester.

PA 6013. Statisticsfor Public Administrators . Introduces techniques useful in the
analysis of data for developing strategies and measuring success in the implementation of
public policy choices. Summer.

PA 6023. Ethics.Relates ethical issues likely to arise in the manageofepublic and
nonprofit organizations; emphasizes values paramount in furthering the public interest,
including, but not only, commitment to the rule of law, standards of conduct,
fundamental fairness, and other administrative responsibility (both ctiele and
personal) for the discharge of the public tr&giring Semester.
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PA 6033. Rural Politics.Considers the impact of social, political, and economic trends
on communities in exnetropolitan America from the perspectives important to the
leaders ofpublic and norprofit entities and other stakeholders in those places. Spring
semester.

PA 6043. Legal Issues in Public Administration Provides descriptions, analyses, and
critiques of the constitutional and administrative law framework for public angbradit
administration. Surveys federal and state legal constraints applicable to policy choices
and program implementation, including, but not only, the requirements of due process of
law and equal protection of the laws. Spring semester.

PA 6053. Publicand Non-Profit Budgeting. Reviews theories of budgeting in the
public and norprofit sectors (including the impact of macroeconomic fiscal policies).
Examines budget tools (including a variety of automated budgeting systems) used to
apply the theories tpolicy choices and to construct operating and capital budgets, to
manage risk, and to assure accountability. Fall semester.

PA 6063. Public Policy. Course focuses on public policy issues, decision processes,
resource allocation, and understanding thetipaliand economic nature of public policy.
Will cover in depth theories of the policy process, policy formulation, and execution.
Specific attention will be paid to justifications for (or against) governmental
interventions.  Fall semester.

PA 6073. Research Methods. Emphasizes the application of social science and
marketing methodologies to assess the effectiveness and efficiency of public and non
profit sector programs and policies. Covers topics such as the development of evaluation
plans, the desigand implementation of evaluation techniques like process, impagct, cost
benefit, and cosgeffectiveness measurements, and the management of evaluation
projects. Spring semester.

PA 6083. Organizational Leadership.Surveys theories and types of leadership;
provides analyses of techniques for creating motivation and cohesion in complex
organizations, and describes design/administration of structures for successful decision
making. Fall semester.

PA 6113. Professional Project.CrossReferenced with SE 6113.h& professional
project is intended to be a capstone for the MPA degree. It should demonstrate a level of
competence on the part of the student that is expected of one with a professional degree.
This will involve providing a product for a public or npnofit agency. Fall, spring,
summer.

PA 6133.The Third Sector: Theory and Practice. Introduction totheory and practice

of the nonprofit oganizations within the United StateSourse is designed to introduce
students to the historical and theoretical ations of the nonprofit sector. Current
corditions in and challenges for the nonprofit are covered as well as an overview of the
ethical, legal, fiduciary and other areas of importance to the industry. Students will be
introduced to social entrepreneugsiaind future trends of this sect&ummer

PA 6153. Public Personnel Administration.This course introduces students to the field
of human resource management. It focuses on the knowledge and skills required by both
personnel officers and those who manpgesonnel on a daily basis. Spring semester.

PA 6183. Special Topics I.
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PA 6193. Special Topics Il.

PA 6253. Social Activism & Public Administration. CrossReferenced with SE 6253.

This course provides graduate students with a detailed overview rdighes and
strategies associated with social activism as a function of policy development. Through
an examination of the underlying theories of social paralysis, grassroots movements, the
dynamics of resistance/advocacy, and the role of these in infligepolicy, along with a
review of principles of public administration, the student will examine how social
movements in diverse cultural, political, and economic settings are critical to the conduct
of public policy. Summer.

PA 6263. Program Evaluation. This course is designed to develop an understanding of
the theoretical underpinnings and practical applications of trduaion of public
programs. Will cover governmental and nonprofit evaluation requirements. Course will
focus on stakeholder analysfermal research design, data collection procedures, process
and impact evaluationsSpring semester.

Physics (PHYS)

PHYS 5003. Astronomy for TeachersPrerequisite: Twelve semester hours in science
or approval of instructor. A handm course that del@ps fundamental concepts and
practical classroom and laboratory exercises in astrondsgeeded.

PHYS 6403. Physical Science for TeacherBrerequisite: Twentfour semester hours

in science. A study of the fundamental concepts of physics, chemistrpnamy,
meteorology, earth science, energy, and environment as applied to the teaching of high
school general and/or physical science. Lecture and laborAmneeded.

PHYS 6504. Electronics for TeachersPrerequisite: Twelve hours of physical scenc
especially physics. A course designed to provide teachers with-banebgperiences in

the concepts of electronics and the practical classroom and laboratory applications of
solid-state electronics. Lecture and laboratdty.needed.

PHYS 6514. Physicdor Teachers A course in physics that develops the fundamental
concepts and processes of physics and provides practical classroom and laboratory
exercises. Lecture and laboratofyg needed.

Psychology (PSYC)

PSYC 5023. Industrial and Organizational Pgchology. Prerequisite: PSYC 2003. A
consideration of the application of psychology to such areas as personnel work, human
engineering, motivation, job satisfaction, leadership, and organizational struigire.
needed.

PSYC 5033. Abnormal Psychology Preequisite: PSYC 2003 or consent of the
instructor. A description and explanation of the varieties of maladjustments, their causes,
methods of treatment, and mental hygiene approach in preventing psychological
maladjustmentsAs needed.

PSYC 5053. Theorie of Personality Prerequisite: PSYC 2003 or consent of the
instructor. This course is a study of the personality theories of Freud, Jung, Murray,
Allport, Rogers, and otherés needed.
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PSYC 5073.Learning Theory. Prerequisite: PSYC 2003. A study bétprinciples and
problems of learning with consideration of major empirical findings and their theoretical
interpretationsAs needed.

PSYC 5083. Adolescent Psychologfrerequisites: Admission to the Teacher Education
Program and PSYC 3013 or with consef the chairperson of the Department of
Behavioral and Social Sciences. A study of the physical and mental growth of youth from
emerging (middle school) adolescence through adolescence (high school) and the
transition from childhood to adulthood. Effee learning and teaching strategies for the
adolescent are emphasizéd. needed.

PSYC 6003. Wechsler Intelligence Scalé’rerequisites: COUN 6023 and consent of
instructor. A course in individual intelligence testing with administration, use, and
interpretation of the Wechsler Intelligence Tekss. needed.

PSYC 6063. Social and Psychological Aspects of Behavigkn examination of the
social and psychological elements of human behavior with attention to application in
teaching and counselings needed

PSYC 6073. Advanced Human Growth and DevelopmentAn overview of major
theories and the most current research on human growth and development with
application to personaocial, careers, and educational development of students,
including exceptional,idadvantaged, and minority groups needed.

PSYC 6103. StanfordBinet Intelligence Scale A course in individual intelligence
testing with administration, use, and interpretation of the Staiforet Intelligence
Scale As needed.

PSYC 6113. AdvancedBehavior Modification. Prerequisite: PSYC 4073 or PSYC
5073. The course includes advanced principles and applications of behavior modification
and contingency management. Procedures of conditioning, reinforcement, token
economy, and selfontrol are applieé to individuals and groups in a variety of settings.
Research, application, and ethics of obsermateporting will be emphasize€ourse
includes actual application of principles in a laboratory or clinical setting. Recommended
for education examinemrpgram and for counseling certificatiohs needed.

Secondary Education (S ED)

S ED 5053. Middle School Methods and CurriculumRecommended procedures for
teaching middle school pupils with special emphasis on the areas of reading, language
arts, soal studies, science, and mathematics. A course designed for secondary education
students who wish to meet middle school certification requirem8ptsg semester.

S ED 5203. Strategies for Content Area ReadingThis course is a comprehensive
study of rading process, reading in the content fields, teaching materials, and techniques
for improved comprehensioBpring semester.
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S ED 6213. Secondary School CurriculumA course designed to explore current and
experimental designs of secondary school cuai@nd instructional procedures, with
emphasis on those curricular and instructional aspects that are broader than a single
subject area. A research paper is requifatl, spring semester.

S ED 6223. Project in Secondary EducatianPrerequisites: Onénteehour course in
research and statistics and six semester hours of graduate work in the major area of study.
Approval of a committee composed of the
advisor, and the dean of graduate studies. A course @dsigprovide an wilepth study

and critical evaluation of an educational idea or practice with major emphasis on the
results obtained when the idea or practice is used in a local secondary school setting. A
research paper is requires needed.

S ED 6253. Seminar in Secondary EducationA course designed to explore and clarify
several current and theoretical designs of secondary school curricula, and to encourage
critical evaluation of these practices from the standpoint of logical and empirical
evidene. Spring, summer.

S ED 6263. Methods and Media in Secondary Educatiohis course is designed to
help prospective teachers develop and/or refine the skills necessary to be an effective
classroom teacher in graded.Z. Spring semester.

S ED 69116. Thesis: Secondary Education.
Science Education (SCED)

SCED 5053. Higher Order Thinking in Science This laboratorbased course stresses

the learning of science as active, integrated, constructive processes involving
experimentation, investigation, commuation, reasoning, and problem solving. The
course builds foundations in content to show connections and relevant applications in the
areas of life systems, earth systems, and physical systems. The goals of the course are to
help teachers extend contentrldag; to provide help in the teaching of the use of
manipulatives, calculators, science equipment, and various learning strategies; and to
provide access to appropriate materials, equipment, and technology. (May also be
prefixed BIOL, PHYS, CHEM, or GEQO)As needed.

SCED 6143. Modern Trends in Teaching Elementary School Sciendererequisites:

Three courses in science or approval of instructor. A laboratory, library, and discussion
course designed to acquaint the elementary teacher with new tea@iirgmin science

and to provide practical experiences and laboratory experience in process and concept
development in science. The interrelationship of science to other elementary subjects will
be emphasized. Credit in this course cannot be applied moabkeer of education degree

at the secondary leveAs needed.

SCED 61613. Project in Science EducationPrerequisites: One course in research and
statistics and two courses in major area of study. Approval by a committee composed of

the professorteachn g t he course, the studentds advi

(A consideration of topics in science education.) Topics may be selected from biology,
chemistry, science education, geology, or physics. Credit is earned when students
satisfactorilypresent the result of their research or their research paper(s). The prefix in
61613 will reflect the area of study chosen (BIOL, CHEM, GEOL, PHYS, or SCEB).
needed.
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SCED 61713. Workshop in Science EducationPrerequisites: Teaching experience
and onsent of workshop instructor. A course designed feeivice teachers to improve
instruction from preschool through grade twelve. Content will change as indicated by
developments, problems, and individual needs in the areas of biology, chemistrge scien
education, geology, or physics. The prefix on 63#4ill reflect the area of study chosen
(BIOL, CHEM, GEOL, PHYS, or SCEDAs needed.

SCED 69116. Thesis: Science EducatiarStudents with emphasis in science education
may elect to write a thesis $&d on research done in the field of biology, chemistry,
geology, physics, or science education under the supervision of their graduate committee.
The graduate advisor will be the chair of the thesis commAteeeeded.

Socal Entrepreneurship (SE)

SE 6013. Project Management.CrossReferenced with SCM 6013his course will

focus on the nine project management areas as defined by the Project management
Institute. These include project integration, scope, time, cost, quality, human resources,

communicéions, risk, and procurement management. Each of these nine areas will be

investigated in detail and deliverables coming from those areas will be discussed. Fall

semester, even years.

SE 6033. Creativity, Innovation, and Entrepreneurship. CrossReferencedwith
MGMT 6033.A comprehensive study of practical creativity in an organizational setting.
Creativity will be studied at both the macro and micro levels as both entrepreneurship
(the starup of new venture) and writing company creativity is investigated.
Organizational structures, programs, and company creativity are investigated.
Organizational structures, programs, and reward systems designed to foster creativity will
be analyzed and discussed. Students will develop a written project proposal and a
multimedia presentation to introduceAts needed.

SE 604. Issues inEnvironmental Economics. CrossReferenced with ECON 6043.

This course provides and overview of current issues in environmental economics such as
environmental protection and policy, tradispfand the global warming debate. As
needed.

SE 6@3. International Business. CrossReferenced with MGMT 6053The global
environment of business is explored with emphasis on cultural diversity, international
institutions, governmerusiness interfacend global competition. Case studies will be
used to emphasize issues. Country studies (both written and oral) will be developed and
presented As needed.

SE 6063. Special Topics in Social Enterprisérerequisites: Admission to the MBA
program. his courg introduces students to an egieg topic related to the field of
supply chain management that is not covered in the other MBA level supply chain
management courses. For example, the role of the Internet of Things in support of supply
chain management mmerging but not well documented or standardized. Knowledge of
such a new topic can serve to provide MBA students pursuing a supply chain
management emphasis with a competitive advantage in the workplace. Spring Semester.

SE 6093. Community DevelopmentCrossReferenced with PA 6093rovidesan
overview of principles and strategies of community development in rural gEzpkres
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how rural communities in diverse cultural, political, and economic settings can build on
local assets, skills, and capacitiesmprove the lives of resident&all semester.

SE 6113. Professional Projects.CrossReferenced with PA 6113.The professional
project is intended to be a capstone for the MPA degree. It should demonstrate a level of
competence on the part of thednt that is expected of one with a professional degree.
This will involve providing a product for a public or n@mnofit agency.Fall, spring,
summer.

SE 6133. Third Sector Theory and Practicelntroductionto theory and practice of
nonprofitorganizatims within the United State€ourse is designed to introduce students

to the historical and theoretical foundations of the nonprofit sector. Current conditions in
and challenges for the nonprofit are covered as well as an overview of the ethical, legal,
fiduciary responsibilities will be covered. Students will be introduced to social
entrepreneurship and future trends of this se&ommer

SE 6143. Sustainable SCM PracticesCrossReferenced with SCM@!3. This course
includes review of the literaturelated to sustainable supply chain management (SSCM)
and complete an empirical investigation of the impact of sustainability within a supply
chain context on organizational and supply chain performance. This investigation
requires the use of SPSS softwarassess validity and reliability of measurement scales,

to develop and interpret tables and graphs, and to conduct and interpret the results of
statistical analysis. Spring semester, odd years.

SE 6243. Community Organizing. CrossReferenced with PA 6243This course
provides an overview of principles and strategies of community organiziadumtion

of policy development. Through an examination of the underlying theories of grassroots
movements, strategies for citizen empowerment, and the role & thesfluencing
policy, along with a review of principles of public administration, the student will
examine how community groups in diverse cultural, political, and economic settings can
bring about change. A special focus will be on empowernsamhmer.

SE 6253. Social Activism.CrossReferenced with PA 6253This course provides
graduate students with a detailed overview of principles and strategies associated with
social activism as a function of policy development. Through an examination of the
underying theories of social paralysis, grassroots movements, the dynamics of
resistance/advocacy, and the role of these in influencing policy, along with a review of
principles of public administration, the student will examine how social movements in
diversecultural, political, and economic settings are critical to the conduct of public
policy. Summer.

SE 6983. Field Experience in Social EntrepreneurshipPrerequisite: Graduate
standing and approval of the MBA director and appropriate faculty member.ctuséd

field experience relevant to social entrepreneurship. Field experience is designed to
provide a representative and meaningful learning experience for the participating student.
As needed.

Sociology (SOC)

SOC 5083. Family Centered Social Work The prpose of this course is to give
students an orientation to the problems of children and their families in contemporary
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United States society. Policies, programs, problems, and services for children and their
families will be exploredAs needed.
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Supply Chain Management (SCM)

SCM 6003. Enterprise Resource Planning This course explores the role of information
technologies in business with emphasis on the study of the development and management
of information systems to support the operational, admitiia;aand strategic needs of
modern organizations. The course examines the management of supply chains from an
enterprise resource perspective and emphasizesanagerial decisiemaking. The

course also explores the benefits, issues and challengesates$ogith information
technology usage for businessgall Semester.

SCM 6013. Project ManagementCrossReferenced with SE 6013 his course will

focus on the nine project management areas as defined by the Project management
Institute. These includproject integration, scope, time, cost, quality, human resources,
communications, risk, and procurement management. Each of these nine areas will be
investigated in detail and deliverables coming from those areas will be discussed. Fall
semester, even year

SCM 6023. Supply Chain Sourcing.This course is designed to explore the purchasing
materials cycle within the context of supply chain management from acquisition to
disposal of goods and services. Specifically, the course will cover the major phases
supply management, how supply management systems links to all players, how

the procurement decision interfaces with the other major business functions, the transition
of Apurchasingd to supply management on
network management. Summer semester.

SCM 6033. Supply Chain Security. Securing the global supply chain, while ensuring
smooth functioning, is essential to our national security and economic prosperity. This
vital system provides the goods that feed our ektio critical infrastructures and support
our way of life. This course describes how to effectively secure this important set of
processes from an evevolving set of threats, both locally and internationally. Fall
semesters, odd years.

SCM 6043.Sustdnable SCM Practices. CrossReferencedvith SE 6148.This course
includes review of the literaturelated to sustainable supply chain management (SSCM)
and complete an empirical investigation of the impact of sustainability within a supply
chain context o organizational and supply chain performance. This investigation
requires the use of SPSS software to assess validity and reliability of measurement scales,
to develop and interpret tables and graphs, and to conduct and interpret the results of
statisti@l analysis. Spring semester, odd years.

SCM 6053. RFID Technology Utilization Students will gain knowledge of RFID
technology utilization by reading the assigned text and exhibiting knowledge of the
impact RFID technology within the U.S. Manufacturisector through a review of the
current RFID related research. Students will exhibit the ability to assess the role of RFID
technology in support of environmental sustainability strategies by statistically analyzing
a recently collected RFID/GSCM datas&pring semester, even years.
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SCM 6063.Supply Chain Management Students will learn that strategic supply chain
management is necessary to compete in the global economic envirorirugher, they

will learn the importance of integrating and coordiimg business processes throughout
the supply chain from supplier dsTheywpipl i er
learn the role and importance that ERP information systems play in successful supply
chain management and the importance of techmedoguch as RFID in supporting those
ERP systems.They will learn the role that supply chain management plays in the
implementation of environmental sustainability practicEaey will learn the strategies

and techniques necessary to build the relatipgstamong supply chain partners
necessary for successful competition at the supply chain |&tetients will review the
current supply chain management literature and will statistically analyze the supporting
datasets.

SCM 6073. Special Topics in Sudp Chain Management. This course introduces
students to an emerging topic related to the field of supply chain management that is not
covered in other MBA level supply chain management courses. For example, the role of
the Internet of Things in support efipply chain management is emerging but not well
documented or standardized. Knowledge of such a new topic can serve to provide MBA
students pursuing a supply chain management emphasis with a competitive advantage in
the workplace.

SCM 6983. Field Experence in Supply Chain ManagementPrerequisite: Graduate
standing and approval of the MBA director and appropriate faculty member. A structured
field experience relevant to supply chain management. Field experience is designed to
provide a representative@ meaningful learning experience for the participating student.
As needed.

Spanish (SPAN)

SPAN 5943. Spanish Workshop for EducatorsThis workshop focuses on the special
needs and situations confronted by principals, administrators, teachers, ancheesearc
when dealing with Hispanic students and their parents inside the schools or around their
environment. It can be useful for noative speakers of Spanish who wish to improve
their knowledge of the language. The workshop focuses on language develapmen
fundamentals of educational organization and policy, behavior, culture, and processes.
The idea of the workshop is to help administrators, educators, and researchers to improve
communication and gain a better understanding of the research datathey expected

to encounter in their professional practice within any Hispanic community. It is
accomplished through a wide variety of opportunities to learn administrative and
orientation vocabulary with grammatical structures, used in elementamnmétmte, and
advanced contexts. Functions and processes unique to teachers are developed through a
very communicative approach. Useful tips and ideas on how to deal with specific topics
in the Spanish classroom will be providéd. needed.

Special Educdion (SPED)

SPED 5013. Adapted Kinesiology Prerequisites: Senior standing and consent of
department. A study of adapted kinesiology, a riktiplinary approach consisting of a
diversified program of developmental activities, games, sports, rhythmsacratics
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suited to interests, capacities, and limitations of students with impairments or challenges
who may or may not be mainstreamed in the elementary and/or secondary physical
education program#s needed.

SPED 343. Instructional Planning. Prereaiisite: SPED 5128r SPED 5073This

curriculum development course includes the theoretical basis for curricular development;
interpreting evaluation reports; and developing individual education programs and
adolescent individual transition programs inageaic, social/behavioral, and transition
related skills for students with Hdidisabilities functioning in KL2 age/grade levels.
Summer.

SPED 353 Methods/Materials for Teaching Students with Mild Disabilities.
Prerequisites: SPED 5128r SPED 5073 This course studies the research based
instructional strategies used in teaching students with mild disabilities functioning at K
12 grade levels. It focuses on methods and materials for teaching curricula in cognitive,
academic, social/behavioral, functibnand career/vocational skills areas and adapting
the general education curriculum for grade§XSummer.

SPED 5073. Survey of Exceptional IndividualsThis course is a general survey of
exceptional individuals from birth to 21 years, and an introdudbospecial education
including special education history and law; disability causations; definitions and
classifications systems, characteristics of all categories of exceptional learners (disabled
and gifted); provision of services and appropriate edorealt interventions.Fall, spring
semesters.

SPED 5123. Nature and Needs of Students with Mild Disabilitie§his course is a
concentrated study of individuals in12 grade levels with mild disabilities (learning
disabilities, mild mental disabilitieqehavior disorders) including the theoretical, legal,
and historical foundations specifically related to learner development, learning
environments, curricular content knowledge, assessment, and instructional planning &
strategies.This course meets the Bgp 101 requirements as outlined in fr&ansas
Department of Education Rules Governing Educator Licen&iate Spring,Summer.

SPED 5133. Methods/Materials for Teaching Students w/Mild Disabilities ().
Prerequisites: SPED 5123, SPED 5153. This @ustudies the researblased
instructional strategies used in teaching students with mild disabilities functioning at
preschool through fourth grade levels. It focuses on methods and materials for teaching
age appropriate and developmentally appropriateicula for young children and a
modified individualized general curriculum for students at K through grade four levels.
Summer.

SPED 5143. Method&Vaterials for Teaching Students with Mild Disabilities (4-12).
Prerequisites: SPED 5123, SPED 5163. Thmurse studies the reseatiohsed
instructional strategies used in teaching students with mild disabilities functioniritRat 4
grade levels. It focuses on methods and materials for teaching curricula in cognitive,
academic, social/behavioral, functionahdacareer/vocational skills areas and adapting
the general education curriculum for gradek24Summer.

SPED 5153. Instructional Planning P4 Mild Disabilities. Prerequisite: SPED 5123.
This curriculum development course includes the theoretical basiscuicular
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development, interpreting evaluation reports, and developing individual education
programs in developmental, academic, social, behavioral areas for childraegd?grade
functioning levelsSummer.

SPED 5163. Instructional Planning 412 Mild Disabilities. Prerequisite: SPED 5123.
This curriculum development course includes the theoretical basis for curricular
development; interpreting evaluation reports; and developing individual education
programs and adolescent individual transition progran academic, social/behavioral,
and transitiorrelated skills for students with mild disabilities functioning inl2}
age/grade levelSummer.

SPED 5273. Classroom and Group ManagemenfThis course focuses on helping
teachers to develop personal sysdeof discipline through study and research of the
major philosophies, theories, and models of discipline. It will include the study of
proactive instructional classroom management and generic classroom management
principles including preventing discipbrproblems, motivating students, and confronting
and solving discipline problems. This course also includes the application of theoretical
information to problessolving case studies and classroom problems of students with
mild disabilities in a variety ogflacements a-12 grade levels. Theoarse will focus on
writing IEPs concerning social skills development, and conducting a functional
behavioral assessment and writing the behavior iaetgion plan as required by IDEA

Fall semester.

SPED 5663. Eduational Diagnosis and AssessmentPrerequisites: SPED5123 or
SPED 5073. This course studies the collection, use, and interpretation of academic and
behavioral assessment data ifiLK educational settings for diverse exceptional learners

in a variety of exeptionalities such as special education, gifted education, and dyslexia
with a focus on screening, Individualized Education Plan (IEP) development, IEP
monitoring, and annual program evaluation. The administration and interpretation of a
variety of formalassessments relative to current fgsictices in the specific area of
exceptionality will be covered through current research and literature. Spring semester.

SPED 6003. Collaboration/Consultation for Inclusion This course focuses on
collaborative schdoconsultation and teamwork among special education professionals,
general education teachers and other professionals, and parents of students with
disabilities as they work together to provide an appropriate education for students with
special needs. Thicourse includes the foundations and frameworks for collaborative
school consultation, developing horsehool partnerships, communicative processes for
effective school relationships, problesulving strategies, planning differentiated
instruction, enharing interactions with related services personnel, and providing
leadership in collaborative school consultatidrel semester.

SPED 6013. Administration and Supervision of Special Education Programsio

meet the need of persons planning to serve aargsprs, administrators, or coordinators

of special education programs. A research paper or project developed from documented
research is requireés needed.

SPED 6023. Project in Special EducatiarTopic: Gifted and Talented Prerequisites:
Admissionto the degree program and one thiheerr course in research and statistics and
six semester hours of graduate work in gifted and talented. A course designed to provide
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an indepth study and critical evaluation of a thesis relevant to teaching the gified a

talented. The resulting paper supporting the project will combine a review of current

research and practical application in the field. Approval of a committee composed of the

instructor, the candi datebés advies®pring and the graduat
semester.

SPED 6043. Experimental Learning for Gifted and Talented Prerequisite: SPED

5023 or consent of instructor. In depth research and/or practice in facilitating autonomous
learning experiences for gifted and talented students, includitbentic research,
entrepreneurship, mentored relationships, and service learning. Emphasis will be placed
on constructing and implementing a resedvaked projectAs needed.

SPED 6063. Language Development {®). Prerequisite: SPED 5123. This course
concerns oral language development of students with mild disabilities in the areas of
phonology, morphology, syntax, semantics, and pragmatics; and written language
development of children birth through grade four. A major focus includes methods and
materals in teaching early childhood integrated language enrichment curricula and a
modified general education curriculum in languégsed subjects in -® grades.
Summer.

SPED 6073. Language Development {#2). Prerequisite: SPED 5123. This course
concerns al language development of students with mild disabilities in the areas of
phonology, morphology, syntax, semantics, and pragmatics; and written language
development of students ageldes 412 functioning levelsA major focus includes
methods and mateifain teaching a modified general education curriculum in language
based subjects graded 2. Summer.

SPED 6153. Counseling and Development of the Gifted and TalentedPrerequisite:

SPED 5023 or consent of the instructor. The course will include aweof current

research related to the social and emotional development of bright children. Issues and

topics will include vocational concerns, special populations, and the role -@bselépt

motivati on. Emphasis wildl b ele ip meetng the on t he resourc
affective needs of the gifted. A research paper or project developed from documented

research is require@ummer.

SPED &33. Language Development Prerequisite: SPED 5123. This course concerns
oral language development of studentdwitild disabilities in the areas of phonology,
morphology, syntax, semantics, and pragmatics; and written language development of
students age/gradesX functioning levels. A major focus includes methods and
materials in teaching a modified general ediocacurriculum in languagbased subjects
gradeK-12. Summer.

SPED &43. Directed Internship K-12. Prerequisites: All required special education
courses for endorsement. Requiressia teaching in public school settings grade2k

with students withmild disabilities. The intensive directed internship should be a
culminating experience in the special education teacher preparation program. It will
require a maximum of six weeks of teaching experience with gradual taking the full range
of teaching dutig (for those not teaching in their own classrooms) including working
with paraprofessionals and parents under the supervision of the classroom teacher, school
officials, and University supervisor. Successful completion of portfolio defense is
required. Fd| spring semester.
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SPED 6783. Directed Internship P4. Prerequisites: All required special education
courses for endorsement. Requiressida teaching in public school settings grade$ P

with students who have mild disabilities. The intensive dickatéernship should be a
culminating experience in the special education teacher preparation program. It will
require a minimum of six weeks of teaching experience with graduate taking the full
range of teaching duties (for those not teaching in their olassrooms) including
working with paraprofessionals and parents under the supervision of the classroom
teacher, school officials and University supervisduccessful completion of portfolio
defense is requiredrall, spring semester.

SPED 6883. Directedinternship 4-12. Prerequisites: All required special education
courses for endorsement. Requiressda teaching in public school settings gradei?4

with students with mild disabilities. The intensive directed internship should be a
culminating experiece in the special education teacher preparation program. It will
require a maximum of six weeks of teaching experience with gradual taking the full range
of teaching duties (for those not teaching in their own classrooms) including working
with paraprofesionals and parents under the supervision of the classroom teacher, school
officials, and University supervisorSuccessful completion of portfolio defense is
required.Fall, spring semester.

SPED 69116. Thesis: Gifted and Talented Replaces six hours dhe Professional
Education Core (see degree plan). Prerequisite: Admission to the degree program, one
threehour course in research and statistics, and 12 hours of gifted course\gork.
needed.
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BS, Islamic University; MA, University of Michigan; PhD, North Dakota State
University

Babbitt, PauR., 2001 Associate Professor of Political Science
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Nelson, Donald R. 1988012, Professor of Educati®rEmeritus
BS, MS, EdD

Peace, Alvarene Green, 196993, Associate Professor of Economics and Finance
Emerita
BS, MBA

Rankin, David F., 1962015, Professor of Finance and Economi€esident Emeritus
BSBA, MBA, PhD, CFA

Rasmussen, James. 198112, Professor of Biology Emeritus
BA, MNS, PhD

Robison, Henry Welborn, 1972008, Distinguished Profegsof Biologyi Emeritus
BS, MS, PhD

Sixbey, David Harold, 1968998, Professor of HistoliyEmeritus
BA, MAT

Souter, Gisele Edith, 197895, Associate Professor of Foreign Langudgemerita
BA, MA

Thomas, Ann Keese, 198893, Professor of PsychologgchCounselor Educatidin
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SAU Buildings and Grounds

Southern Arkansas Universityés main campus

along the northern border of Magnolia, Arkans&s.addition to the main campus, the
SAU farm and Department of Agriculture jointly utilize over 1,600 acres as aingork
farm and student laboratory. The main campus buildings are predominantly brick
structures that provide 1,355,531 squfmet of usable space. The topography is of
moderate elevation, and the landscape slopes gently in all directions from the center of
campus.

The Agriculture Building is a 30,006squarefoot, state of the art facility that includes
classrooms, lecture hall, animal science labs, soils labs, horticulture and plant science
labs and feed/chemistry lab3he building is outfitted with the tast virtual electronic
management equipment for the agriculture disciplines. Construction of greenhouses and
head house was recently finished and the installation of hydroponic equipment and
orchards is ongoing. A new 5,000 square foot shop is schiefhrleonstruction during

the next school year.

The Agricultural Education Building is a 5,0068squarefoot, prefabricated steel
building completed in 1980. Included in the building are an office and classroom,
restrooms, a storage room, and a 3,600 sefaateshop area. The shop area is used to
teach agricultural systems technology and was designed to model agricultural shops used
in high school programs.

The Auburn Smith Field House this recently renovated 5,08@Quarefoot facility
provides offices anttaining facilities for the Mulerider football program.

The Brinson Fine Arts Building is a modern brick and steel structure housing six major
studios, a public gallery, a student gallery, a theater style lecture hall, a choir room, six
music practice roos) a piano laboratory, and offices for both art and music faculty. This
striking, sculptural structure places the arts directly within the intellectual and geographic
central hub of the SAU campus. A broad expanse of glass allows casual passersby to
obsenre the displayed works of student and guest artists.

The WatsonBrown Center built of brick, tile, and concrete, houses a gymnasium
seating approximately 1,750 people, an auxiliary gymnasium, an indoor pool meeting
AAU standards, an athletic training fagil a physical therapy center, a kinesiology
laboratory, a dance studio, shower and locker rooms, and faculty offices and classrooms
for the Department of Health, Kinesiology, and Recreation.

The Imon E. Bruce University Center currently provides the fiowing facilities:
University of Arkansas Archaeology Survey Station and Museum; Encore program; and
the Talent Search and Upward Bound program suitesthe spring of 2008 the
Mulerider Sports Club complete with a computer lab study area and eiglsicfzen
televisions on various sports channels was addBdiring the summer of 2012, a portion

of the upper floor was converted to a food court that incl@hesk-fil -A, Grille Works

and Subway. Also, adjacent office space was converted to a pratiig/meeting area
named the University Club.

Blanchard Hall is a spacious brick structure with two computer labs, four seminar
rooms, 10 lecture classrooms, and the offices of the Rankin College of Business. Graced
by a threestory atrium, this buildingvas designed to present the image of a corporate
headquarters and features a technologically advanced video graphic projection system
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that provides access to satellite, cable, video, and computer graphic capabAlities.
student lounge is complete with re$hment areas and conference rooms.

Childs Hall provides several university classrooms and contains offices and support
facilities for the  University Police, and the Science Technology Engineering and
Mathematics (STEM) program.

Couch Memorial Natural Area was donated to Southern Arkansas University in 2002.
This is a 33acre site is approximately three miles east of the main campus. It is a nature
area that has developed from previous agricultural and timber production for ecological
studies.

Cross Hal which was renovated with new carpet and paint this past year, houses faculty
offices for the College of Education; video viewing demonstration laboratories for
graduate practicums; classrooms; the Department of History, Political Science, and
Geographyand the Curtistine A. Walz Center for the Study of Cliometrics and Public
Opinion.

Dawson Field includes two complete fields with bleachers. It was renovated to a
concession stand, ticket boot hs, coachesbd of fices,
bleaches and lighting.

Dolph Camp was renovated and enlarged in December 2001 to provide a hew home for
University Technology Services, 2 statkthe-art computer labs and a video conference
center. The structure also houses a recital hall, seating 128 pepppmes with a grand
piano, a harpsichord, and a baroque pipe organ.

Engineering is a Twenty eight thousand square feet of combined lecture, laboratory and
office space opened in Fall 2016 to house the engineering, engineering technology,
industrial techology and welding engineering technology programs. The engineering
facility will contain dedicated laboratories for solid mechanics, chemical engineering,
thermal fluids, senior design, and advanced phyditsaddition to the labs, offices, and
classroms there will be a three bay shop that will include mills, lathes, CNC, welding
bays and other typical shop equipment.

Faculty Housing includes one apartment, one duplex, and seven detached houses that
serve as temporary housing for incoming faculty stadf.

The Greek Amphitheater, completed in 1938, is a concrete structure seating 500 people
for outdoor activities such as plays, pep rallies, and concerts. The University recently
received an $119,000 grant that will provide significant upgradessdigtoric site and
structure.

SAU Global Center is a 5,027squarefoot, multipurpose facility that houses the

I nternational Student Servi ¢&ke o Ofat i moes plaemrde pfrowvi des
students.The first floor consists of an op&woncept activity sea containing a snack bar

with café tables, comfortable living room area, small stage for musical performances or

presentations, and a billiard arebn addition, there is a large conference room, office

suite, and a fulkize kitchen that is used forespal occasionsThe second floor houses a

computer lab and a study room for students.

Harton houses the offices, classrooms, and workrooms of the Department of Performing
Art and Mass Communication and the 4&€at Margaret Harton Theatre, which faces th
central quadrangle.
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James H AJi mmy Redo J ,ostiuatad ok thea wlest rsidesf theCe nt er
campus, is a brick faced, clear span steel structure of modern design completed in the fall

of 1976. It houses the offices and classrooms of the Arkansstfomal Guard. This

structure includes six classrooms, a lounge, a kitchen, and a large assembly hall.

Governor Ben T. Laney Farmwas acquired by the University on December 16, 2005.
Located approximately a hatfile north of the main campus, the 650.2%eacwas
formerly the family farm of Arkansas Governor Ben T. Laney and his wife, Lucille. It
was obtained through a purchase and trust arrangement that transferred the title of the
property to the SAU Foundation. The land is primarily used by the Departofien
Agriculture, and the University plans to move many elements of the current SAU farm to
the new property, including hay meadows, grazing pastures, dairy functions and broiler
houses.

The Lowell A. Logan Biological Field Stationcompleted in 1988, isroa separate tract

of land some 10 miles from campus on Lake Columbia. This facility providesten
laboratories and overnight accommodations for SAU students and faculty doing ongoing
biological research and studying the development and ecologicalimgatbfra water
source. Special recreational opportunities are also developed around the Field Station.

The John F. and Joanna G. Magale Libraryis a centrally located learning resource
center containing around 145,000 book volumes. The library has margrtabte study

areas and study rooms. The library offers 127 desktop computers (84 in open labs and 43
in library instruction labs) and 14 laptop computers for student usage. The library has two
library instruction labs on the third floor. The library eaflion also includes 9,822
audiovisual pieces, 32,234 microfilm and microfiche pieces from 96 titles, 73 online
subscriptions to journals, 27,437 government documents, and current subscriptions to 272
print periodicals, 2,566-books, three -eeference bdo databases, over 9,000 online
streaming academic videos, and online-fallt access to 50,736 periodical titles from 84
databases with indexing and abstracts for additional tiflée library website includes
information literacy videos. Online accesslibrary resources is available through the
library homepage dtttp://web.saumag.edu/librarytudents can use a federated search
service at the |l ibrarydés websi tierestuttest wi || search
simultaneously. The bottom floor of Magale wascagpeted this past year as will the
second floor this year.

The Ted Monroe Farm was donated to the University by Mr. Ted Monroe. The-400
acre facility is located on the Red River approxehat0 miles due west of Magnolia.
The land will be farmed by the SAU Farm Department and will be used as-eropw
teaching lab by the Department of Agriculture.

Mulerider Activity Center is a 30,006squarefoot facility located in the center of
campusand provides a base for a broad array of student activiliteg§or components
include: multisport gym (basketball, volleyball, etc.), indoor walking track, weight and
exercise rooms, studio space for dance, exercise, etc.: game rooms for arcade, Wii
sysems and the like, meeting rooms, concessions and more.

Mulerider Stables is a 14,008squarefoot stateof-the-art equine boarding facility
providing accommodations for 60 livestock and is used by the SAU Rodeo Team.

Mulerider Pointe Apartments are availale to juniors, seniors, and graduate students.
Mulerider Pointe Apartments has 16 tlvedroom and 8 orkeedroom apartments. Each
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apartment has fully furnished bedrooms, living room, and kitchen. Each bedroom two
twin size beds, chest of drawers, and efo$he kitchen features an electric range/oven,
dishwasher, and refrigerator. A laundry room and swimming pool are located on the
grounds.

Natural Resource Research Centeis a $2 million, 3,80&quarefoot facility that was
completed in July of 2010 na features statef-the-art research and laboratory
capability. It provides the tools to develop and promote local natural resources such as
lignite, petroleum and bromine, but also serves as a teaching and training facility for
student development andsearch techniquest also provides an excellent opportunity

for faculty research and development.

Nelson Hall renovated this past year with new carpet and paint, is &tovg building,
which houses the enrollment management group of administrdfigeso Included are

the Office of the Dean of Liberal and Performing Arts, the Communications Center,
Graduate Studies, the Office of the Registrar, and offices for ADAPT.

The Oliver Band Hall is a 12,606squarefoot facility located on Crescent Drive an@s
completed in 2008. It provides a 4,58qQuarefoot primary stateof-the-art rehearsal hall,

a 1,825squarefoot secondary rehearsal hall, four teaching studios and spacious storage
areas for instruments and uniforms.

Overstreet Hall fronts the campuswith a pillared, colonial facade. A thretory
building, it houses the chief administrative offices of the University along with the Office
of Financial Services on the first floor. The Office of Admissions, and the Academic
Advisingand Assistance Centesre located on the second flooiThe third floor
housesstateof-the-art theatre/mass communications classrooms and laboratories as well
as a new home of the Office of Financial Aid

The Ozmer Houseis a restored dogtrdaype farmhouse built in 1883. i used as a
center to study regional culture. The Ozmer House is significant because it epitomizes the
homes of family farmers in south Arkansas from the end of the Civil War until the early
years of the 20th century. It is an exceptionally vieeillt andwell-preserved example of

the boardandbatten box construction.

J. M. Peace Hallis a twostory building, renovated in 2000, and it is located on the east
side of the campus. It is the current home of the Department of Behavioral and Social
Sciences.

The Physical Plant Facility, a modern metal building on the southwestern part of the
campus, houses the maintenance shops, offices, central supply, and warehouse facilities.
A campuswide automation system operated at the plant provides more than 4,060 point
of energy conservation and remote monitoring.

Donald W. Reynolds Campus and Community Centeprovides an array of facilities

and services to SAU students, staff, faculty and the greater Southwest Arkansas
community. With over 76,000 square feet of spatke center includes a 450 seat
cafeteria, 500 seat ballroom, 200 seat theater/lecture hall, 30 seat formal dining and
reception room, post office, bookstore, coffee shop, commuter lounge, and many
conference and meeting rooms all equipped with the latedio visual technology.
Departmental offices are provided for Multicultural Affairs, Counseling and Testing
Center, Employment Resource Center, University Health Services, Student Activities,
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Student Government Association, and student organizationcesffi Norprofit
community groups are provided an office complex for Area Agency on Aging, Columbia
County Animal Protection Society, Magnolia Specialized Services, Habitat for Humanity,
Magnolia Arts, Magnolia Community Housing Resource Board, Retired oSeni
Volunteer Program (RSVP), South Arkansas Youth Services, Magnolia Foundation,
American Cancer Societgteel Magnolias, and the Columbia County Soil Conservation
District Office.

The Ribble Strength Training Facility is a 5,000 square foot statéthe-art, multi

sport complex that was completed in the summer of 2@his facility is outfitted with

the latest weight training equipment designed to enhance the student athlete experience to
the greatest extent possible.

Story Arena and the FB&T ReceptionCenteri s SAU&6s most recent addition.
includes an 80,000 square foot arena that will seat 1,150 and a 6,800 square foot
reception center that will provide a concession stand, conference rooms, ticket booths,
business offices and rest room facilitidsis anticipated that the arena will house rodeos,
knife and boat shows, concerts, community events and the like.

Student Housingis provided in seven modern residence halls. The newest additions,
Honors Hall North and Fincher Hall, provide ststyleliving quarters for approximately
180 residents.

Tennis Courts are located by the physical education buildifidhese 1€ighted courts
are available for free play when not scheduled for classes and tournaments.

University Court Apartments are availableo SAU students with families, i.e., single
parents, or married couples with children. There are 18 furnishedledimom, ondath
family units available yearound. The laundry room is in a common area. Parking is
available.

University Hall was openeé in August 2013. Luxurious, suigyle units with two
bedrooms and a bath are available for sophomore residents. Priority is given to students
with interests in recycling, wellness, and/or payinfprward initiative. UH residents

will share the ameties provided by the University Village, i.e., clubhouse, pool, and
centralized laundry.

University Science Centelis a 60,008squarefoot facility that was completed in March

of 2010. This stateof-thea r t structure provides a new home for
Chemistry and Physics disciplines, and is outfitted with the latest labs, instrumentality

and research equipment availableis the most advanced teaching facility of its type in

the greater southwest Arkansas regidine College of Science and Engaring recently

added an engineering curriculum and will complete a new 5,000 square footomands

lab, which will be outfitted with state of the art training technology.

University Village provides affordable student housing with quality, satide haising

for juniors, seniors, graduate students, single parents, and married students. The complex
consists of six apartment buildings and a clubhouse totaling more than 100,000 square
feet of space. There are a total of 84 units consisting of 48bfednmm and 36 twe
bedroom suites. All are completely furnished and are complete with living room,
bathroom, and kitchen accommodations. Occupants enjoy a luxurious lifestyle with a
clubhouse that provides a pool, convenience store, weight room, studeng,loung
centralized laundry, and meeting areas. All basic utilities are provided and each resident
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is assigned a nedwy parking spaceA new 3006 x 6006 outdoor pavilion was

past year to provide shelter for outdoor events as well as storage.

Walker Stadium at Goodheart Fieldis the home of the Mulerider baseball teaihis
5,006squarefoot facility includes locker rooms, staff offices, concession stand,
restrooms; a media broadcast center and additional par&iAg. has a highly successful
basebalprogram that has earned 10 Arkansas Intercollegiate Conference titles and 2 Gulf
South Conference titles and 5 Great American Conference titles.

The Water Tower is a 187foot tall Corten steel structure constructed in [9Mear the

top is a peal of 14 astbronze bells. The tower provides a prominent architectural

landmark to identify the Southern Arkansas University campus and a 5§s0060 water

supply for surrounding facilitiesThe water tower itself was awarded "Steel Tank of the

Year" by the Ste | Pl ater Fabricatorés Association in 1976
Southern Living Magazineln 1988, a tradition was established when the Water Tower

was decorated into a 18d@ot illuminated holiday candle.

The Welcome Center f or mer | y honmegis apmodesstylalfacitity d¥ lsrick

and glass located picturesquely on a landscaped lot overlooking the main campus. It is
the focal point for various campus functionshe Welcome Center also provides a
relaxed atmosphere for guests and visitorsuocampus. It currently houses the Offices

of Foundation and Development and the Office of Alumni Affairs.

The Wharton Nursing Education Building was recently renovated and enlarged to its
current 25,008quarefoot area, which provides state of thart classrooms,
demonstration and clinical laboratories, tutorial labs and other clinical training facilities.
Additional plans are underway to increase the clinical testing areas.

Wilkins Stadium, with seating for 6,000 persons, a press box, and dgessoms in the
Auburn P. Smith Field House, is a facility completely equipped for footll2015, the

field was named Rip Powell Field to honor legendary coach Rip Powell. In the summer
of 2016, Rip Powell field at Wilkins Stadium saw the additiomeiv artificial turf and

LED lighting.

Wilson Hall, a classroom and laboratory building of brick, steel, and glass, was
completed in 1970. The first floor houses computer labs and classrooms, the tutoring
center, offices of student publications and oftedent groups. The second floor houses
offices, classrooms, and laboratories for mathema#ictecture hall is also located in the
second floor. The third floor consists of offices and classrooms for English, foreign
languages, and philosophy; a sopbated language laboratory; and an electronic
learning center.
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Policies Disclaimer
This catalg contains information which was accurate at the time of completion.
However, administrative requirements, regulations, fees, programs of study, and
individual courses are regularly revised, and the catalog information is subject to change.
Students areexpected to keep themselves informed concerning current requirements,
policies, and program requirements in their fields of study and must meet all
requirements of the degree programs in which they are enrolled. Courses which are
modified or added to a aiculum at a level beyond that at which a student is enrolled
may become graduation requirements for that student. Courses which are incorporated
into the curriculum at a lower level than the one at which the student is enrolled are not
required for thattsident.

Notice of NonDiscrimination

No person shall, on the grounds of race, age, color, sex, disability, or national origin, be
denied admission to or employment at Southern Arkansas University, Magnolia, or be
excluded from participation in, denied thenefits of, or subjected to discrimination in
any program or activity sponsored by the University.

Family Educational Rights and Privacy Policy

Southern Arkansas University is governed by the Family Educational Rights and Privacy
Act of 1974 as amendedtuslents are notified through the Schedule of Classes published
each semester that they have the right to inspect and review their educational records; to
request an amendment of their records to ensure that they are not inaccurate and not
misleading or otarwise in violation of their privacy or other rights; to consent to
disclosures of personally identifiable information contained in their educational records,
except to the extent that the Act and the regulations authorize disclosure without consent;
to file with the U.S. Department of Education a complaint concerning alleged failures by
the institution to comply with the requirements of the Act; and to secure a copy of the
institutionbés policy regarding how.Ahe institution
copy of the policy may be secured in the Office of the Vice President for Student Affairs

in Overstreet Hall, room1b.

The Family Educational Rights and Privacy Act provides that directory information will

be awilable to the general publiBirectoryinformation means information contained in

an educational record of a student which would not generally be considered harmful or an

invasion of privacy if disclosed. 1t includes the st
university email address mgor field of study, participation in officially recognized

sports, weight and height of members of athletic teams, dates of attendance, degrees and

awards received, and the most recent previous educational agency or institution attended.

Should an enrolledtudent not wish directory informationleased to the general public,

the student should notify the Office of the Vice President for Student Affairs in
Overstreet Hall, room 116, no later than the end of registration week of each semester or
term that dl or part of the directory information should not be released without prior
consent.
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